








We are pleased to extend this letter of appointment (“Letter”) to you at IDFC FIRST Bharat Limited (the “company”)

and your role is  Relationship Officer-Group Loans and grade is  Assistant respectively.  You are expected to join

on or before  19-Sep-2022 (“Date of Joining”). Your monthly Total Fixed Pay (TFP) will be  INR  14584.00.  The

position is currently based at  Thiruchengodu-02 Branch, Salem Region.  Please refer the Annexure-1 for break-

up of Gross and Total fixed salary.  Please note that your appointment is subject to your adherence on the following,

in letter and spirit

• Terms & Conditions [Annexure-2]

• Code of Conduct [Annexure-3]

This appointment is subject to you being medically fit to perform your role effectively. It is also based on the

verification of information and documents submitted (electronically or hardcopy), including but not limited to

Authorization / Undertaking / Declaration Form.

Please note that you are required to keep the salary & other perquisites / benefits offered to you strictly confidential

and not share information regarding the same with anyone.

Congratulations on your appointment. We wish you a successful association with IDFC FIRST Bharat Limited.

Thank You,

For IDFC FIRST Bharat Limited

16-Sep-2022

Ramya  R  [ ID: 136681 ]

Door No 14/26, Street No 6,  Sattaiyampudur

Namakkal Tamil Nadu -637211

ramyakowsi7501@gmail.com

Dear Ms. Ramya  R,

C Amuthavel

Head - Human Resources

I,Ramya  R,Son/Daughter of Ramesh P,do hereby accept the above and confirm / certify the following:

   1. Date of Joining the Company:  19-Sep-2022

   2. PAN number: FFMPR0319D

Signature                                                                             Authenticated by:

                                                                                             Signature:

Date:                                                                                    Name:

                                                                                             Employee ID:

10-05-2022

01-07-2022

01 - July 2022



Annexure:1

Note:

•   In addition to TFP, Insurance premium is paid by the company towards employee's life, accident & medical insurance. This is a

notional premium amount & is not paid in cash to the employee.

•   Provident Fund contributions shall be made by the Company to the fund.

•   ESI contributions shall be made by the Company to ESIC for applicable employees.

•  Gratuity will be applicable as per the Payment of Gratuity Act.

•    The notice-pay reimbursed, joining bonus, relocation expenses and any other amounts, if any, paid, at the time of joining

would be recovered in full, in case of your resignation/separation (whichever is earlier) within twelve months from the date of

joining.

COMPENSATION DETAILS

Employee Name Ramya  R

Grade Assistant

Department Name BUSINESS

Location Thiruchengodu-02 Branch

Components Per Month (in Rs.) Per Annum (in Rs.)

Basic 2917.00 35004.00

House Rent Allowance 1459.00 17508.00

Special Allowance 6805.00 81660.00

Guaranteed cash 11181.00 134172.00

Statutory Bonus 2236.00 26832.00

Employer's PF 1167.00 14004.00

Total Fixed Pay 14584.00 175008.00

Monthly net take home (in Rs.)

Guaranteed Cash 11181.00

Statutory Bonus 2236.00

Employee's contribution to Provident Fund 1167.00

Net take home before tax (in Rs.) 12250.00

C Amuthavel

Head - Human Resources



08-05-2022

01-07-2022.









































































































































































GUNT SENGUNTHAR ENGINEERING COLLEGE 
S G 

(AUTONOMOUS) (Approved by AICTE, New Delhi & Affiliated to Anna University, Chennal) Recognlzed Under Section 2() & 12(B) of the UGC Act, 1956 
NAAC Accredited with 'A' Grade 

TIRUCHENGODE 637 205 NAMAKKAL (Dt) TAMILNADU DEPARTMENT OF ELECTRONICs AND COMMUNICATION ENGINEERING 

BSCIC wwwwww 
50 9001 REGISTERED ESTD 2001 

LIST OF STUDENTS GOT PLACEMENT 

ACADEMIC YEAR: 2021-2022 
Year/Sem: IV Year/ VIl Sem 

Batch: 2018-2022 

S.No Register No Student Name Designation Name of the Company 
612318106004 Brindha.G Junior Developer HCL Technologies 

2 612318106024 Prema.KK Junior Developer HCL Technologies 
612318106030 Sibiyarasu. MSC Technology India 

Pvt Limited 

3 
Junior Developer 

612318106033 Srivignesh.K Tata Consultancy Assistant System 

Engineer-Trainee Services 

O A 1a 

HOD 
AJ2/ 22-PLACEMENT COORbINATOR 

PRINCIPAL 



6:43 n AA 

HCL II Final Confirmation Inbox 

Madhumita Murali 5:09 pm M to me 

Hello BRINDHA G, 

Thank you for participating in test and intervlews on 
that mentioned schedule. 

We are glad to confirm that you have been selected 
for the opportunity with HCL 

Our onboarding team will reach out to you once we 
start onboarding. 

Important Points: 

1. CTC offered: INR 5.5 LPA 

Selected Candidates should be willing to 

Work on any assignment assigned by HCL 
Technologies including 24*7 operations and 
Shifts, willing to learn. 

2. 

3. Selected Candidates should be Willing 
work in any locatlon within India or abroad as 
assigned by HCL Technologies. 

4. Service Agreement for 12 Months (as 
applicable). In case they leave before 
completing 12 months, they are liable to pay 50K 
to the organization. 

O 



12:46 PM 4 

HCL II Final Confirmation nbo 

Madhumita Murali 26 Apr 
M to me 

Hello PREMAK 

Thank you for participating in test and interviews on that mentioned schedule. 

We are glad to confim that you have been selected for the opportunty with HCL 

Our onboarding team will reach out to you once we start onboarding. 

Important Points: 

1. CTC offered: INR 5.5 LPA 

2 Selected Candidates should be willing to work on any assignment 
assigned by HCL Technologles including 24*7 operations and Shifts, willing 
to lean. 

Selected Candidates should be Willing to work in any location within 
India or abroad as assigned by HCL Technologies. 
3. 

4. Service Agreement for 12 Months (as applicable). In case they leave 
before completing 12 months, they are llable to pay 50K to the organization. 

Please Note 

Your Joining with HCL Is subject to BGV Clearance, Re-hire Policy (incase 
applicable) and Eligibilty criteria as follows: 

1. Minimum 70% throughout in academics (10th, 12th/Diploma & 
Graduation) & no Backlogs. 

2. B.E/B. Tech Graduation passing Year 2022 & Specializatlon in 
CSE/IT/Circuit Branch only. 

Madhumita Murali 

HLL 



JODL 
SC TECHNOLOGY 

APPOINTMENT LETTER 

REF No:JOFF220156 Date: 28 March 2022 

Mr. SIBIYARASU 

C62,North thottam, 
Amrapoondi(Po),Palani, 

DINDIGUL,624613 

Dear SIBIYARASU, 
t is with great pleasure that we welcome you as a new eniployee to MSC TECHNOLOGY (N ian se tnat you have chosen to accept our offer of employment and know that this is the beginning or 
beneficial association 

We our personnel to take advantage of the opportunity provided and scale new heightsin tne 
nepe to see you emerge as one of the valuable and successful team players in our organl4d bOTNET e pieased fo confirm you being employed by our organization in the capacity of JUNIOR DEVELOPER 
Commencing with your start of employment from 28 Mar 2022. Your base location will be ne 

of he e organiz ation il provide highly Specifc Training' as per organization standards peraining 1o us 
the product along with business process of the industries (Shipping/TravelLogistics) 

rcoalicin ermination of employment: You will be on probation for a period of six months Basea o 
perormánce. your services will be confirmed in wriing al the end of your probation period The organizato 
ccnfirmetion.ordet ice SOeiscrelion: The employee will be deemed to be on probation t 
cCntirmation order issued During the probation period he arrangement would he terminable by either se oy 
giving at 30 days notice or by payment of salary in lieu of notice to the other side The acceptance o nouceoay 
is at the sole discretion of ihe Management. 
On contirniation this arrangement is terminable by eill:er side at 90 days' notice or by payment of salayn euo 
notice to tha other side The acceptance of salary ii lieu of notice is at the sole discretionof the management 

2 

Jn continuance with the above clause, no notice or resignation from the services of the Cornpany will be eftecive 
if it is given during the period you are on leave and or on the fixed holidays. You will not be entited to proceed on 
leave during the notice period The Company may, however, at its sole discretion allow you to proceed onieave 

duing such notice period 

Werking hours 
MONDAY TO FRIDAY 09:30 HOURS TO 18:00 HOURS. 
LUNCH BREAK 
Working hours are subject to change based on the discretion of the management 

You wil be elgitoe for annual increment on completicn oi al least one year of service with the company, as an the 
date of increment announcement ie April 01st evsery year. The annual increment wil be based on your ns well as 
companys performance and will be disbursed at the sole discretion of the Management 

13:00 HOURS TO 13:30 HOURS. 

You wll be entitled to Casual Sick and Farmed leaves & fixed holidays as are applcableunder the Company's 

Leave Policy 
Cn termination of services from ether side balance leaves wil not be adjusted in tieu of notice period unless 
there are exceptionalreasons Adjustments for such excepion will be atthe sole discretion of Managemant. 

You wil be covered under the Company'sStat Provident Fund that may be force and amended from time to 
time 

You will be eligible for the company sponsored and administeredEmployee Benefits Program comprising of pension plan or gratuityplan (as per the Gratuty Act), Es 

S Sb raras MSC TECHNOLOGY (INDIA) PVT. LTD., 
PLOT NO,14,3RD MAINROAD, AMBATTUR INDUSTRIAL ESTATE, CHENNAI-600 058.T+914471041700 BRANCH OFFICE:SY NO, 144, B8 ROAD, YELAKANRA, DANGALORE 560064, T +9180 46180500 www.mac-tachnoloo.com CIN NO. U72900TN2007PTC084734 



SG 
The nomal age of retirement for the staff is 58 years. 

You need to follow the company's dress code and standard code of conduct as applicable to you. 

Standard language for communication will be English 

The company shall have a right to teminate you at any tme wlhether during the probalion period or tierea 

your services are tound unsatis tactory or at any time for cause. For purposes of this Appointunent Agreerne 

cause shall mean the following 

10. 

a) Violations of conmpany or applicable regulatory body policies, rules or regulations 

b)Insubordination, 
cIncompetence, unskillfulness 

d) Dishonesty 
e Unlawful acts or any other misconduct or 

Failure to qualify on the professional skill as informed to us or job-related certification reasonably regureEO 

the company. 
9 Failure to provide Work Experience Certificate from previous Employer stating specifically designation, 

of years worked and your character based on experience. 

In case of any damage caused to company assets by you, shall liable to make good the loss to the company. 

ISO ncase of not handing over the company assets back during exit as assigned to you at the ime orjolg 

ompany Snal iniiate appropriate legal action in order to recover such properties not handed over or to e 

the compensation amount. 

of he 
Loyalty The Employee agrees to use all of his best efforts and diligence in the performance o 

urtnemore agrees to loyally promole the interests, and to devote all of his time and energy to tne excius 

service of MSC Technology {India) Pvt Ltd. 

eeOUnd tO De professionally engaged with any other organization while working for MSC 1echnolo9y 

india, the management reserves the right to cancel his employment with immediate effect and recove lne en 

amount nat nas been paid as salary. Further, legal action will be initiated based on the severity ortne su 

13 rality 
a)ne malerial viclation of any of the terms and conditions of this agreement or any written agreements.tn 

executive may from time to time have with 1he company. 

b)Inattention to or failure to perform employee's assigned duties and responsibilities, competently tor any 

reason other than due to disability. 

c) Engaging in activities or conduct injurious to the reputation of the company or its affliates including without 

limitafion, engaging in immoral acts which become public information or repeatedly conveying to one perso 

or conveying to an assembled public group, negative information concerning the company or its afiliates. 

d Commission of an act of dishonesty, including, but not limited to, misappropriation of funds or any property of 

ine company, the executive Commits an act of iraud, misappropriation, embezzlement or other similar act of 

dishonesty 
e) Commission by the Employee of an act which constitutes a misdemeanor (involving an act of moral turpitude) 

or Engaging in felonious act resulting in material harm lo the financial condition or business reputation of the 

Company or any of its affiliates 
f The Employee engages in illegal conduct or gross misconduct which is malerially and demonstrably injurious 

to the commercial interests of the company 

Emolumenis 
a) Kindly seler Enclosure 1 for emolumenis 
b) You shall deposit with us a copy of the mark-sheels and certificates of your final degree examination 

14. 

c)Withou prejudice to other remedies avalable to the company, you shall be liable to pay to the company all tha 
Costs, charges and expenses incurred directly or indirectly by the company during the probation periad and/ot 
in connection therewith, in the event of breach of any of the conditions contained in this letter A cetificate 
staling all such costs, charges and expenses issued by any of the oficers of the company shll be final and 
conclusive proof of payment thereof and shall be binding on you, You hereby agree that all such costs 
charges and expenses incurred directly or indirectly by the company and certified by any of the officers of the 
company as aforesaid together with an amount ecuivalet to the sun paid to you as salary with all 
allowances, etc. during the period of training and the amount specitied in Enclosure payable by you as 
liquidated damages shall constitute a debf owing to the company and shall be recoverable by the company 
from you inmediately upon you committing a breach of any of the conditions contained in this Appoiuntment 

Leter 

MSC TECHNOLOGY (INDIA) PVT. LTD., 
ptOT NO.14, 3RD MAIN ROAD,AMBATTUR INDUSTRIAL ESTATE, CHENNAI 600 058. T: +914471041700 

BRANCH OFFICE : SY. NO. 144,ROAD, YELAHANKA, BANGALORE 560064. T 491 80 4618050 
www.rnsc-technology.com CIN NO. U/2900TN2007PTCO64734 



JL 
SC 

15. Confidentiality: 

a) in the pertormance of your job duties witi Conipany. you will be exposed to Company's ConIderu 

Information/ 
sensilive business data. "Confidential Infomation" means information or material that is yauane 

to Company and not generally known or readily ascertainable in the industry This includes, but is not limited 

to 
Technical information concerning Company's productis and services, including product know-how 

formulas, designs, devices, diagrams, software code, test resulfs, processes, inventions, researcn 

projects and product development, echnical memoranda and correspondence 

Information concerning Company's business, including cost information, profits, sales informaon. 

accounling and unpublished financial unlormation, business plans, markets and marketing melh00s, 

Customer lists and customer informaiion, purchasing techniques, supplier ists arnd suppe 

information and advertising strategies. 

.nfomation conceming Company's employees, including salaries, strengths, weaknesses, 
ano 

skills. 

Any sensitive business data information not generally known to the public which, T misuse0 

aisclosed, could reasonably be expected to adversely.affect Company's buSiness 

VEmployees must be cautious when performing their duties, wherein there should not damage 

manipulation or misuse business data. 

DJhe Employee shall keep Company's Confidential Information sensitive business data, whether Or not 

prepared or developed by Employee, in the strictest confidence. The Employee shall not disciose su 

nformation to anyone inside or outside the Company. Nor willEmployee make use of any such Coniaenudl 

intormation for Employee's own purposes or the beneit of anyone other than Company. 

Employees obligation to maintain the confidentiality and security of Confidential Information remains even 

a1er enployees employment with Company ends and continues for so long as such Confidential intormatona 

Temains a trade secret 

a OU shouid keep strictly confidential all trade secrets and pioprietary informmation of or relating 10Compeany 

indluding (but not limited to) all non-public plans, procedures inventions, patents, policies, books, records, 

ISTS, dOCUments, data, copyrights, software directories, techniques and clients You acknowledge that the 

Same are he excluSive property of organization even if the same were created. developed inventeu 

discovered or designed by you during the term hereof 

You should not storelcopy any of the organization data to any personal storage device or possess any nard 

cOpies of the information related to the confidential business data. In case, you are in possesSIon or come 

across such data, the same to be submitted immediately to HR 

Details of your salary and other benefits should be kept confidential, if not company will take discipinary 

acton against you 
g you are found to breach any of the terms condition as mentioned above, failed to adhere to the company 

policy, súch breach will aftract strict legal action 
-

injunctive Relief Any misappropriation of any of the Confidential Information in violation of this Agreement may 

cause Company irreparable ham, the amount of which may be difficult to ascertain, and therefore the Employee 

agrees that Company shall have the right 1o apply to a court of competent jurisdiction for an order enjoining any 
such further misappropriation and for such other relief as Company deems appropriate, This right is to be in 

addition to the remedies ofherise avallable to Company, 

Indemnity:The Employee agrees 10 indemnily Company against any and all losses damages, claims or expensas 

incurred or sufered by Conpany as a result of the Employee's breach of this Agreement 

18 Privacy 
You agree that you have no individual right to privacy regarding any part of company's premises or property 

b) You authorize the cornpany to release basic employmient and financial information to thicd parties inquicdng for 
legal, business or tinanclal purposes 

ree to the unlnited, non-exclusive use of your name background You unconditionally and foreve 
iptormation, photograph (s), image and 1or likenessin any advertising, publicity, promotional material, al 
without additional consideration or approvals. his provision also survives any termination ot employment 

SStiyanasu MSC TECHNOLOGY (INDIA) PVT. LTD, 
PLOT NO.14, 3HD MAIN ROAD, AMBA1TUR INDUS TRAL ESTATE. CHENNAI 6 058. T +91a471041700 

BAANCH OFFICE :5 NO, 144, B B ROAD, YELAHANKA, BANGALORE 560064. T: +91 ao 46180500 
ww.msc-technolooy.com CIN NO. U729001N2007PTCO64734 

Jsw 



19. Restrictive Covenamt the company is in the business of pioviding various services includiung services in 1ne 
Computer Software area, You will acknowledge hat 

a) Company's services are highly specialized bThe identity and particular needs of the Conpany's customors are not generally known by ug duo" 
c) Company has proprietary interest in its custonmers and relationships a)Documents and other information regarding company's services,methods, pricing and COsts ice information peitaining to company's customers, including but not limited to identily, location, 

requirements and clharges to the customeis are highly confidential and constitule trade secrels, 

You agree that 

and a)The employer is willing to spend certain funds and resources both direct and indirect, inanclo 
uniquidated related to training upon the express condition that the Employee will not voluntarily resign, l or otnenwIse terminale employnment for the period of 12 months from the dale of training or De inyo eminated for cause during the said period of 12 months and in the event of any breach, the Epoy seek injunction as well as liquidated damages from the employee. 

DFor a period of three years after this employment is terminaled for any reason, regardless or v erination is initiated by the company or yourself, you will not directly or indirectly solicit, are 
employment or transact any sort of business directly or indirectly with any person, CoP corporation who is or was a customer of the Company 

m of 

th SUch 
C)YOu shall not solicit or take up employment or transact any sort of business directly or indirecuy w Customers on behalf of yourself or any other person, firm company or corporation 
dt employee receives Performance incentive, he/she must serve minimum six months witn tneOrgaia Alternatively, they can deny such incentives 
e In case of Salary Revision, employee must serve minimum six months after the acceptance ot tne revise salary. 

20 Disputes 
a)Jurisdiction: Any disputes between you and the organization concerning with or relating to or arising outo 

this contract shall be subject to the jurisdiction of and be determined by a court of competent jurisaiclonin 
Chennai only. 

Arbitration: In the event of any dispute, difference or disagreement arising out of or in respect ot this agreement or the commission of any breach of any of the terms here in above contained or any claim or 
lability of any party, the same shall be referred to an arbitrator to be appointed by the COMPANY, whose 
decision shall be final and binding upon the parties hereto. Such references shall be deemed to be a submission to arbitration under,The Indian Arbitration & Conciliation Act, 1996 of any modification or 
reenactments thereof. The venue of arbitration shall be Chennai. 

21. In view of the business of the Company, all employees are required to possess a valid Passport and as per 
statutory requirement AADHAR CARD and PAN Card 1s a must In case you do not have one, you are required to 
obtain the same at your own time and expense and intimate this part to our Human Resources department 

You wil be required to abide by the administrative instructions, rules and regulations and company policies as in force from ime to time for the effective and smooth working of the Gompany. You are expected to engage yourself fully in the Company's business and not to engage yourself in any other employment or business including on 

part-time basís, 

22 

Background Check. Your employment will be subject to a background ched 
check policy, If the background checks reveal unfavorable results, you' will be liable to disciplinary action including termination of service without notice. 

23 in line with organization background 

If this accurately records the arrangement, kindly return to us the enclosed duplicate of this letter of appointment duly Signed by you as a toKen of your confirmation and acceptance of its terms. 

SEbiyaasu 
MSC TECHNOLOGY (GNDIA) PVT. LTD. 

PLOT NO.14, 3RD MAIN AOAD, AMBATTUR INDUSTRIAL ESTATE, CHENNAI 600 058. T: 9144 71041700 BRANCH OFFICE iSY NQ. 144, BB ROAD, YELAHANKA, BANGALORE 560064. T: +91 80 46180500 wwWn tcbnoloov.com CiN NO. u29001 N2007PTCO64734 
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Al Communications between you and company shall be deemed to have been effectively served aaue 

following addresses 

the 

Employer MSC TECHNOLOGY (INDIA) PVT. LTD. 
600 Kosmo One Tower-B, 11th Floor, Plot No.14, II Main Road, Ambattur Industrial Estate, unea 

058 

Mr. SIBIYARASU 
62,,North thottam ,,Amrapoondi(Po),Palani,DINDIGUL,624613 

Employee 

Any change in the above addresses of any of the concerned parties, ie. Employer, Employee ch change. 
other parties by way of a notice by the party whose address has changed within a period of 0ay 

such 

address 
address 

If no such change has been intimated or received, the addresses mentioned above shall be 0ee hve? 

of the concermed parties and dispatch by post-delivery of such notices to the concerned addressee.a 

(s) given above will constitute sufticient notice to the parties for all proceedings to De iniate 

Once again, welcome to MSC TECHNOLOGY (INDIA) PVT. LTD. 

On behalf of MSC Technology (undia) PVL Ltd 
Authorised Representative 

Ms. Jyoti Naik 
Senior Vice President HR 

in the presence of 

Mr. P.Vijayakumar 
Senior General Manager Finance & Admin 

1 nave read, understood and acCepted the above terms and conditions of employme 

Sbiyaicsu 
Date: 2810322 

Place: NCTechlfy 
Signature of the (candidate) 

MSC TECHNOLOGY (INDIA) PVT. LTD 

PLOT NO 14, 3R0 MAIN ROAD AMBATTUR INDUSTRIAL ESTATE, CHENNAI-600 058.T:+914471041700 
8AANCH OFFICE SY NO 144, 8B ROAD YELAHANKA, BANGALORE 560064. T; +918045180500 

www.mso.fachnolaav.com CIN NO. U729007N2007PTCneAs 



SC 
Enclosure-

(For Mr. Sibiyarasu S) 

Description Monthly CTC (Rs) Annual CTC (Rs 

Basi 132,000.00 

66,000.00 
68,400.00 
36,000.00 

302,400.00 

21,600.00 

11,000.00 
HRA 5,500.00 
Projecl Allowance 5,700.00 

Transport Allowance 3,000.00 
TOTAL 25,200.00 

1,800.00 Add: Provident Fund 

Total CTC PART (A) 27,000.00 
324,000.00 

EMPLOYEE BENEFIT 

Project incentiveAnnual bonus 
27.000.00 

Medical insurance 
8,000.00 
6,346.00 

5,077.00 Gratuity 

Earned Leaves 26400.00 

FOod Allowance 16.000.00 
raining & Development 

Total Annual Benefit PART (B) 
88,823.00 

412,823.00 
TOTAL CTC PART(A)+ PART (B) 

Annual CIC in words: FOUR LAKHS TWELVE THOUSAND EIGHT HUNDRED 

TWENTY THREE ONLY 

Yours 1arthiuly 
For MSC TECHNOLOGY (INDIA) PEP 

Veriffedby 
SHENNAI 

T. VIJAIRUN 
P.Vijayakumar 

CEO Senior General Manager Finance & Admin 

have ead, Anderstoodkand accepted the above salary structure. 

Date: 26|c2122 

Place MSC Technd (Signature of the candidate) 

MSC TECHNOLOGY (INDIA) PVT LTD 
pIOT NO.14,3RD MAIN ROAD, AMBATTUR INDUSTRIAL ESTATE, CHENNAI -600 058, T+91 44 71041700 RRANCH OFFICE S/Y NO. 144, B B R0AD, YELAHANKA, BANGALORE 560064. T +91 80 46180500 

www.msc-technology.comCIN NO. U72900TN2007PTCO64734 



SG 
NOe 

After Completion of.one inanciai year and based on your work performance the compaul 
centive once in a year as per the discretion of the management. 

K pertormance the company will decide to pay Project 
u Apart from this you will get Health Benefits (Self+ Spouse +2Children) +Other Standai Technology policy. pouse +2Children) + Other Standard Benefits as per MSC 

l. Requirements pertaining to grant of exemptions 
a) On joining you wOuld be required to furnish a declaralion in the prescribed tormauay Act, 1961.n 

made proposed to be made by you eligible for exemption under ne Subsequent years, this needs to be submitted latest by April 15 of every yedi. 

l dralion in the prescribed format peraining to investmenis 

b Proofs for investments as declared should be submitted in the secona w ay deducted and i which TDS would be deducted without.considering the investment. declarduoand claim refund itaute Govt, Alc shall not be refunded. Employee should file their income tax reur excess deduction on account of delay in submitting the proof of invesimenls 

to 

C) All reimbursements would also be subject to TDS in case invoices/receipts are not submitted for the sane 

V 1. You aso mandatorily required to submit the details of your income from your prevous ert 
FinancialYear in Form XIl B 

a 

SStoiy2ras 

MSC TECHNOLOGY (INDIA) PVT LTD 
PLOT NO.14, 3RD MAIN ROAD, AMBATTUR INDUSTRIAL ESTATE, CHENNAI 600 058. T+914471041700 

BRANCH OFFICE SY NO.144 B B ROAD YELAHANKA, BANGALORE 560064. T+91 80 46180500 
www.msc-techinology.com.ClN NO. U7290OTN2007PTCO064734 



TATA 

Offer: Computer Consultancy 
Ref: TCSL/DT20195567445/Chennai 
Date: 04/11/2021 

Mr. Srivignesh K 
33/A 9Gandhiji Street, 

Kalipatti, 
Thiruchengode Tk Namakkal-637501, 
Tamilnadu. 
Tel# 91-9943256442 

Dear Srivignesh K, 

Sub: Letter of Offer 

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). You have successfully completed our initial selection process and we are pleased to make you an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be 
assigned a role in the Infrastructure Services (1S) Unit, which is subject to change as per the 
business requirements of TCSL. 

Your gross salary including all benefits will be 3,36,877/- per annum, as per the terms and 
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore Program which gives you an additional earning potential of upto Rs.60,000 during the first 
year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining date and initial place of posting. The Joining letter will be issued to you only upon successful completion of your academic course, you meeting the TCS eligibility criteria & you completing the mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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TATA 
Conditions). You will also be issued a letter of appointment at the time of your joining after 
completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

COMPENSATION AND BENEFITS 

BASIC SALARY 
You will be eligible for a basic salary of 14,784/- per month. 

BOUQUET OF BENEFITS (BoB) 
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA) 
Your HRA will be R5,914/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance 
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax beneñts, 
you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

3. Food Card 
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of z500/ 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 
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2nd floor, Sterling Centre, Dr. A.B. Road, Worli, Mumbai 400018. Tel: +9122 24926570
CIN: L28920MH1991PLC062542 |www.onwardgroup.com

Mumbai | Pune | Chennai | Chicago | Detroit | Cleveland | Frankfurt | Bengaluru | London

CONFIDENTIAL

Date: Mar 5, 2022

Ms. Sivasankari Vishwanathan
D/O: Vishwanathan, 20/1c Thailambigai Nagar, 3 rd street,Thondikkaradu, Tiruchengode, namakkal
Tamilnadu-637211.

Subject: Employment Offer

Dear Sivasankari Vishwanathan,
 
Thank you for showing interest in Onward. We welcome you to Onward Technologies!

Based on the various discussions and interviews we had with you, we are pleased to offer you an
employment with Onward Technologies Limited, on the following terms and conditions.
 

Designation: Trainee Engineer

Grade: L0

Location:   INCHN_OMR - Chennai

Cost to company As per Annexure I

Service Agreement: Rs.1,00,000 for 2 Years

Probation Period: 6 Months

Notice Period: 3 Months

Expected date of joining: On or before 07-03-2022

*A separate agreement would be required to sign off on the minimum commitment of
Working with Onward for continuous Rs.1,00,000 for 2 Years. This is mandatory as there would be a
rigorous training on Tools/Techniques/Projects which would be imparted to you to execute the
assignment assigned to you.

You will be governed by the policies and procedures applicable to Onward Pune office.
 
Offer acceptance: Please submit the duplicate copy of this offer letter duly signed by you, as a token of
your acceptance. Your acceptance should reach us within a week.

After you submit your resignation with current employer, please send us the copy of the same and
communicate your confirmed date of joining.

http://www.onwardgroup.com


You are requested to bring the following documents at the time of your joining
1. Resignation acceptance letter (Originals for Verification + Two Photocopies)
2. Relieving / experience letter of the all previous companies (Originals for Verification + two

Photocopies)
3. Pay slips of last two months of the previous company.
4. All Educational certificates and Mark sheets (Originals for Verification + Two Photocopies).
5. Five Colour photographs (Passport size) with white colored background
6. Address proof certificates (Photocopy of Electricity Bill / Ration Card / Telephone Landline Bill/

Aadhaar Card) (two Copy)
7. Passport (Two Photocopies – Optional)
8. PAN Card (2 copies) Compulsory (WithoutPAN Card salary will not be processed).

On the day of joining, please report sharp at 9.30 AM.

 
We look forward to your early Association!!
 

For Onward Technologies Limited I accept the offer

Sujata Singh
Sr. Vice President – HR Name: Sivasankari Vishwanathan

Date: Mar 5, 2022

Note: Please note that continuation of your Employment is subject to your positive (Pre &Post
joining) Reference Check.



Annexure I
Employee Name: Sivasankari Vishwanathan
Designation: Trainee Engineer
Grade L0

Salary Components Per
Month Per Annum

A

Basic 15,000 1,80,000
House Rent Allowance 4,800 57,600
Transport Allowance 0 0
LTA 1,250 15,000
Medical Reimbursement 0 0
Supplementary Allowance 228 2736
Monthly Deferred Bonus 1000 12,000
Total 22,278 2,67,336

B

Retiral and other Benefits
Employer’s Contribution toward Provident
Fund 1800 21,600

Premium for Gratuity 722 8,664
Premium for Mediclaim 200 2,400
ESIC 0 0
Total Retiral and other Benefits 2,722 32,664

C Total Base Compensation (A+B) 25,000 3,00,000

D

Project – Linked Compensation
Project Deputation Allowance 0 0
Onsite Deputation Allowance 0 0
Total Project – Linked Compensation 0 0

E Variable Compensation (Quarterly) 0 0
F Gross Monthly Compensation 25,000 3,00,000
G Variable Compensation (Annual) - 0
H Total Cost-to-Company (F+G) - 3,00,000

Notes:
 Take home salary = {A} - {Monthly PF contribution + Professional tax + Income tax (as applicable) + any other

deductions e.g. ESIC if applicable}
 For mediclaim policy details - refer to Employee handbook.
 Gratuity will be paid as per gratuity policy.
 GIC Deduction: As per your grade Rs. 300 will be deducted from your Gross Salary every month as premium for

mediclaim (Employee Contribution)
 While on deputation overseas, if the Indian Compensation continues, your Project Linked Compensation will

automatically discontinue.

For ONWARD TECHNOLOGIES LIMITED I Agree and Accept

Sujata Singh
Sr. Vice President – HR Name: Sivasankari Vishwanathan

Date: Mar 5, 2022



2nd floor, Sterling Centre, Dr. A.B. Road, Worli, Mumbai 400018. Tel: +9122 24926570
CIN: L28920MH1991PLC062542 |www.onwardgroup.com

Mumbai | Pune | Chennai | Chicago | Detroit | Cleveland | Frankfurt | Bengaluru | London

CONFIDENTIAL

Date: Mar 5, 2022

Ms. Vaishnavi L
D/O: Loganathan, 879, Muthampalayam Housing Unit Phase I, Kasipalayam(e)(m), Erode, Kasipalayam,
Tamilnadu-638009.

Subject: Employment Offer

Dear Vaishnavi L,
 
Thank you for showing interest in Onward. We welcome you to Onward Technologies!

Based on the various discussions and interviews we had with you, we are pleased to offer you an
employment with Onward Technologies Limited, on the following terms and conditions.
 

Designation: Trainee Engineer

Grade: L0

Location:   INCHN_OMR - Chennai

Cost to company As per Annexure I

Service Agreement: Rs. 1,00,0000 for 2 years

Probation Period: 6 Months

Notice Period: 3 Months

Expected date of joining: On or before 07-03-2022

*A separate agreement would be required to sign off on the minimum commitment of
Working with Onward for continuous Rs. 1,00,0000 for 2 years. This is mandatory as there would be a
rigorous training on Tools/Techniques/Projects which would be imparted to you to execute the
assignment assigned to you.

You will be governed by the policies and procedures applicable to Onward Pune office.
 
Offer acceptance: Please submit the duplicate copy of this offer letter duly signed by you, as a token of
your acceptance. Your acceptance should reach us within a week.

After you submit your resignation with current employer, please send us the copy of the same and
communicate your confirmed date of joining.

http://www.onwardgroup.com


You are requested to bring the following documents at the time of your joining
1. Resignation acceptance letter (Originals for Verification + Two Photocopies)
2. Relieving / experience letter of the all previous companies (Originals for Verification + two

Photocopies)
3. Pay slips of last two months of the previous company.
4. All Educational certificates and Mark sheets (Originals for Verification + Two Photocopies).
5. Five Colour photographs (Passport size) with white colored background
6. Address proof certificates (Photocopy of Electricity Bill / Ration Card / Telephone Landline Bill/

Aadhaar Card) (two Copy)
7. Passport (Two Photocopies – Optional)
8. PAN Card (2 copies) Compulsory (WithoutPAN Card salary will not be processed).

On the day of joining, please report sharp at 9.30 AM.

 
We look forward to your early Association!!
 

For Onward Technologies Limited I accept the offer

Sujata Singh
Sr. Vice President – HR Name: Vaishnavi L

Date: Mar 5, 2022

Note: Please note that continuation of your Employment is subject to your positive (Pre &Post
joining) Reference Check.



Annexure I
Employee Name: Vaishnavi L
Designation: Trainee Engineer
Grade L0

Salary Components Per
Month Per Annum

A

Basic 15,000 1,80,000
House Rent Allowance 4,800 57,600
Transport Allowance 0 0
LTA 1,250 15,000
Medical Reimbursement 0 0
Supplementary Allowance 228 2736
Monthly Deferred Bonus 1000 12,000
Total 22,278 2,67,336

B

Retiral and other Benefits
Employer’s Contribution toward Provident
Fund 1800 21,600

Premium for Gratuity 722 8,664
Premium for Mediclaim 200 2,400
ESIC 0 0
Total Retiral and other Benefits 2,722 32,664

C Total Base Compensation (A+B) 25,000 3,00,000

D

Project – Linked Compensation
Project Deputation Allowance 0 0
Onsite Deputation Allowance 0 0
Total Project – Linked Compensation 0 0

E Variable Compensation (Quarterly) 0 0
F Gross Monthly Compensation 25,000 3,00,000
G Variable Compensation (Annual) - 0
H Total Cost-to-Company (F+G) - 3,00,000

Notes:
 Take home salary = {A} - {Monthly PF contribution + Professional tax + Income tax (as applicable) + any other

deductions e.g. ESIC if applicable}
 For mediclaim policy details - refer to Employee handbook.
 Gratuity will be paid as per gratuity policy.
 GIC Deduction: As per your grade Rs. 300 will be deducted from your Gross Salary every month as premium for

mediclaim (Employee Contribution)
 While on deputation overseas, if the Indian Compensation continues, your Project Linked Compensation will

automatically discontinue.

For ONWARD TECHNOLOGIES LIMITED I Agree and Accept

Sujata Singh
Sr. Vice President – HR Name: Vaishnavi L

Date: Mar 5, 2022


	5.2.1 - Civil
	4bc0fb3d05703be113b1236ad18275bed28886b29dde7a707573dc33923a36c2.pdf
	4bc0fb3d05703be113b1236ad18275bed28886b29dde7a707573dc33923a36c2.pdf
	4bc0fb3d05703be113b1236ad18275bed28886b29dde7a707573dc33923a36c2.pdf

	5.2.1 - CSE
	5.2.1 - ECE
	5.2.1 - EEE MoU (1)
	5.2.1 - EEE MoU (2)
	5.2.1 - EEE MoU (3)
	5.2.1 - MBA
	5.2.1 - Mech


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }

