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Dear Mr. A.SANTHIYA

This has reference to our offer of employment in Eagle Rebar Engineering Services India Private

Limited (ERS). We are pleased to appoint you as Junior Trainee Detailer with effect from 27-
APR-2022.

This offer of appointment is based on the information furnished in your application for employment.
lﬁ;;at.any time, in future it comes to our notice that any of this information is incorrect or that any
relevant information has been withheld, then Eagle Rebar Engineering Services India Private
Limited (ERS) reserves the right to terminate your employment without notice.

Please note your designation / duties may be changed at the discretion of the Management. The terms
and conditions of services applicable to you will be as follows:

I A.SALARY

You will be placed with the Annual CTC of 144000 /-. Eagle Rebar Engineering Services India
Private Limited (ERS) has specially designed your compensation that helps you to plan your
needs comfortably and motivates you to consistently perform at high levels towards

contributing both in meeting your personal life and as well as mission and the objectives of
the organization.

B. 1 TING

Your current place of posting Location is, Kumaramangalam, Namakkal, Tamil Nadu 637205.
You will be reporting to HR Desk on the Day of joining.

1. PROBATION

You will be on probation for six months from the date of joining. After the expiry of the
probation period, it is the option of the management either to confirm your services or extend
your probationary period and it is purely based on your performance.
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VIIL

IX.

'he management reserves the right to transfer you to any location or any branch of the
organization or to any other associates or subsidiaries with which the organization has or
would have an arrangement of operation for providing services.

CONFIDENTIALITY

It is assumed, that you would not, except in the proper course of your duties, disclose or
divulge to any person or persons whomsoever other than in connection with the business of
Eagle Rebar Engineering Services India Private Limited (ERS), or yourself make use of any
information of a secret or confidential nature acquired by you during the period of such

employment relating to the trade or business of Eagle Rebar Engineering Services India
Private Limited (ERS).

In addition to holding all confidential information as a member of our organization, you will
not directly or indirectly engage in services with any of our competitors or start your own

consultancy of similar nature during your tenure of employment or two years after leaving
the company.

During the term of your employment with Eagle Rebar Engineering Services India Private
Limited (ERS) and, after your term of employment you shall not solicit, endeavour to solicit,
influence or attempt to influence any client, customer or other Person directly or indirectly
direct his or its purchase of the product of Eagle Rebar Engineering Services India Private
Limited (ERS) and/or services to himself or any person in competition with the business of
Eagle Rebar Engineering Services India Private Limited (ERS).

You agree to indemnify Eagle Rebar Engineering Services India Private Limited (ERS) for any

losses or damages sustained by it which is caused by you or related to your breach of any of
the provisions or obligations set out in this letter.

TERMINATION

After confirmation, Eagle Rebar Engineering Services India Private Limited (ERS) can
terminate your employment. You will have to give a notice or gross pay in lieu of the notice
in case you leave the services of the company. Adjustment of privilege leave against notice
period is purely at the discretion of the Management. Notice period will be (90-days)
N N RMINATION

You agree that, following notice of termination of your employment, you will cooperate fully
with the company in all matters relating to the completion of his pending work on behalf of
the company and the orderly transition of such work to such other employees as the Company
may designate. You further agree that during and following the termination of his
employment you shall cooperate fully with the company as to any and all claims,
controversies, disputes or complaints over which you have any knowledge or that may relate
to your employment relationship with the company. Such cooperation includes, but is not
limited to, providing the company with all information known to you related to such claims,
controversies, disputes or complaints and appearing and giving testimony in any forum.

www.eagle-rebar.com Page 2|3
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XL

s and regulations

applicable to all employees of the company.

, '7{0}1 sh_all atall times, devote your full attention and skill to the affairs of the Company
and will endeavor to your utmost ability to promote and advance the interests of the
Company.
Durlr_lg. the term of your employment you are expected to adhere to the service
Eondmons of the company that are in existence and framed by the company from time
o time.

. Your employment is subject to your being medically fit as confirmed by a Registered
Medical Practitioner.

You are advised to visit our Eagle - Rebar Application frequently by using your
credentials which has been provided by HR Dept. for practicing and following the laid
down HR policies such as Leave Policy, Official News, Information from HR Desk, etc.
for your access and benefit.

You are required to abide by the rules and regulations under various regulatory and
government authorities and amendments from time to time.

You would devote the whole of your attention and abilities exclusively to the business
of the company and shall in all respects obey and conform to the regulations from
time to time issued by the company and applicable to you, shall at all times well and
faithfully serve the company and use your best endeavors to promote the interest

thereof.
JOINING
As per our records, your date of Joining is 27-APR-2022.
ACCEPTANCE
If the foregoing terms and conditions are acceptable to you, please confirm this in writing
indicating your understanding and acceptance of the terms on duplicate copy of this letter,
which should be signed by you and returned to us.
We take this opportunity to extend a warm welcome to Eagle Rebar Services.
Wish you a long and enjoyable career with Eagle Rebar Services!
Yours sincerely
For Eagle Rebar Services
E RERAR ENGINEERING —GHHA
FOrE"A'GB"“'I""L';l_\_-_ B .I WTED 5 o a- A
SERVICES INDIA PRIVAIE LEFHIES, ane
DIRECTOR
Jegatheesh Eswaran

Management / Chief Executive Officer

AGLE EBAR

ENGINEEAING SEAVICES LNDIA) PHIVATL LIMITED
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IDFC FIRST
Bharat

10-05-2022

Ramya R [ID: 136681 ]

Door No 14/26, Street No 6, Sattaiyampudur
Namakkal Tamil Nadu -637211
ramyakowsi7501@gmail.com

Dear Ms. Ramya R,

We are pleased to extend this letter of appointment (“Letter”) to you at IDFC FIRST Bharat Limited (the “company”)
and your role is Relationship Officer-Group Loans and grade is Assistant respectively. You are expected to join
on or before ()1-07-2022 (“Date of Joining”). Your monthly Total Fixed Pay (TFP) will be INR 14584.00. The
position is currently based at Thiruchengodu-02 Branch, Salem Region. Please refer the Annexure-1 for break-
up of Gross and Total fixed salary. Please note that your appointment is subject to your adherence on the following,
in letter and spirit

» Terms & Conditions [Annexure-2]

* Code of Conduct [Annexure-3]

This appointment is subject to you being medically fit to perform your role effectively. It is also based on the
verification of information and documents submitted (electronically or hardcopy), including but not limited to
Authorization / Undertaking / Declaration Form.

Please note that you are required to keep the salary & other perquisites / benefits offered to you strictly confidential
and not share information regarding the same with anyone.

Congratulations on your appointment. We wish you a successful association with IDFC FIRST Bharat Limited.

Thank You,
For IDFC FIRST Bharat Limited

c B

C Amuthavel
Head - Human Resources

I,Ramya R,Son/Daughter of Ramesh P,do hereby accept the above and confirm / certify the following:
1. Date of Joining the Company: 01 - July 2022
2. PAN number: FFMPR0319D

Signature Authenticated by:
Signature:
Date: Name:

Employee ID:




Annexure:1

IDFC FIRST
Bharat

COMPENSATION DETAILS

Employee Name Ramya R
Grade Assistant
Department Name BUSINESS
Location Thiruchengodu-02 Branch
Components Per Month (in Rs.) Per Annum (in Rs.)
Basic 2917.00 35004.00
House Rent Allowance 1459.00 17508.00
Special Allowance 6805.00 81660.00
Guaranteed cash 11181.00 134172.00
Statutory Bonus 2236.00 26832.00
Employer's PF 1167.00 14004.00
Total Fixed Pay 14584.00 175008.00
Monthly net take home (in Rs.)
Guaranteed Cash 11181.00
Statutory Bonus 2236.00
Employee's contribution to Provident Fund 1167.00
Net take home before tax (in Rs.) 12250.00

Note:

» In addition to TFP, Insurance premium is paid by the company towards employee's life, accident & medical insurance. This is a

notional premium amount & is not paid in cash to the employee.

* Provident Fund contributions shall be made by the Company to the fund.

» ESI contributions shall be made by the Company to ESIC for applicable employees.

« Gratuity will be applicable as per the Payment of Gratuity Act.

» The notice-pay reimbursed, joining bonus, relocation expenses and any other amounts, if any, paid, at the time of joining

would be recovered in full, in case of your resignation/separation (whichever is earlier) within twelve months from the date of

joining.

C.

C Amuthavel
Head - Human Resources
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EAcLEResAR

08-05-2022 Ref: ERS/HR/M/APPTO/381

Mr. A.LKONDAPPAN

S/0 ARJUNAN,

70 SEERANGAMPALAYAM
SIRUKALAN]JI, PERUNDURAI,
ERODE, TAMIL NADU 638751

Dear Mr. A .KONDAPPAN

This has reference to our offer of employment in Eagle Rebar Engineering Services India
Private Limited (ERS). We are pleased to appoint you as Junior Trainee Detailer with effect

from 01-07-2022.

This offer of appointment is based on the information furnished in your application for
employment. If, at any time, in future it comes to our notice that any of this information is
incorrect or that any relevant information‘has been withheld, then Eagle Rebar Engineering
Services India Private Limited (ERS) reserves the right to terminate your employment without
notice. '

Please note your designation / duties may be changed at the discretion of the Management. The
terms and conditions of services applicable to you will be as follows:

A. SALARY
You will be placed with the Annual CTC of 144000 /-. Eagle Rebar Engineering Services

India Private Limited (ERS) has specially designed your compensation that helps you to
plan your needs comfortably and motivates you to consistently perform at high levels
towards contributing both in meeting your personal life and as well as mission and the
objectives of the organization.

B. LOCATION & REPORTING
Your current place of posting Location is, Kumaramangalam, Namakkal, Tamil Nadu
637205. You will be reporting to HR Desk on the Day of joining.

PROBATION
You will be on probation for six months from the date of joining. After the expiry of the
probation period, it is the option of the management either to confirm your services or
extend your probationary period and it is purely based on your performance.

www.eagle-rebar.com Page 113
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: doe e entitled for Group Medical & Accidental Insurance Scheme as applicable.
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LUNFIDENTIALITY
It is assumed, that
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ght to transfer you to any location or any branch of the
ciates or subsidiaries with which the organization has or
geément of operation for providing services.

you would not, except in the proper course of your duties, disclose or
&€ to any person or persons whomsoever other than in connection with the business
of Ea}gle Reba_r Engineering Services India Private Limited (ERS), or yourself make use of
any information of a secret or confidential nature acquired by you during the period of

sucb employment relating to the trade or business of Eagle Rebar Engineering Services
India Private Limited (ERS).

NON-COMPETING CLAUSE

In.addition to holding all confidential information as a member of our organization, you
will not directly or indirectly engage in services with any of our competitors or start your

own consultancy of similar nature during your tenure of employment or two years after
leaving the company.
NON SOLICIT
During the term of your employment with Eagle Rebar Engineering Services India Private
Limited (ERS) and, after your term of employment you shall not solicit, endeavour to
solicit, influence or attempt to influence any client, customer or other Person directly or
indirectly direct his or its purchase of the product of Eagle Rebar Engineering Services
India Private Limited (ERS) and/or services to himself or any person in competition with
the business of Eagle Rebar Engineering Services India Private Limited (ERS).
INDEMNIFICATION
You agree to indemnify Eagle Rebar Engineering Services India Private Limited (ERS) for
any losses or damages sustained by it which is caused by you or related to your breach of
any of the provisions or obligations set out in this letter.
TERMINATION
After confirmation, Eagle Rebar Engineering Services India Private Limited (ERS) can
terminate your employment. You will have to give a notice or gross pay in lieu of the notice
in case you leave the services of the company. Adjustment of privilege leave against notice
period is purely at the discretion of the Management. Notice period will be (90-days)
COOPERATION FOLLOWING TERMINATION
You agree that, following notice of termination of your employment, you will cooperate
fully with the company in all matters relating to the completion of his pending work on
behalf of the company and the orderly transition of such work to such other employees
as the Company may designate. You further agree that during and following the
termination of his employment you shall cooperate fully with the company as to any and
all claims, controversies, disputes or complaints over which you have any knowledge or
that may relate to your employment relationship with the company. Such cooperation
includes, but is not limited to, providing the company with all information known to you
related to such claims, controversies, disputes or complaints and appearing and giving
testimony in any forum.

www,eagle-rebar.com Page 213
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em 1\*1”\13(: required 1o observe the rules and regulations applicable 1o all

-y ployees of the company,

CU:;;!::"’ :'l ;IH Fimcs, devate your full attention and skill to the affalrs of the
any and will endeavor to your utmost ability to promote and advance the

inlc.rcsls of the Company.,

Dunt}pf the term of your employment you arc expected] to adhere to the service

c_ondnmns of the company that are in existence and framed by the company from

time to time.

d. Ynu}' employment is subject to your being medically fit as confirmed by a
Registered Medical Practitioner.

e. You arc advised to visit our Eagle - Rebar Application frequently by using your
credentials which has been provided by HR Dept. for practicing and following the
laid down HR policies such as Leave Policy, Official News, Information from HR
Desk, etc. for your access and benefit.

f. You are required to abide by the rules and regulations under various regulatory
and government authorities and amendments from time to time.

g. You would devote the whole of your attention and abilities exclusively to-the

~-.  business of the company and shall in all respects obey and confarm to the
“" regulations from time to tinie issued by the company and applicable to you, shall
. atall times well and faithfully serve the company nngi_gscLyqq;cht endeavors ta
promote the interest thercof. b ” .

b.

R

XIl.  JOINING
As per our records, your date of Joiningis 01-07-2022.

Xill. ACCEPTANCE

If the foregoing terms and conditions are acceptable to you, please confirm this inwriting
indicating your understanding and acceptance of the terms on duplicate copy of this

letter, which should be signed by you and returned to us.

We take this opportunity to extend a warm welcome to Eagle Rebar Services.

Wish you a long and enjoyable career with Eagle Rebar Services!

Yours sincerely

For Eagle Rebar Services
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Hope th
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raginee_kotchre@hcl.com>
re <raginee_kotchre@hcl.coms>

Congratulations!! The below students have been selected for the opportunity with HCL.

Mon, Aug 1, 2022 at 3:39 Ph

Sr.No Student Name Graduation College (Graduation
Specialization/Branch

1 | Yashwanth Rathnam S Dhanalakshmi srinivasan college of engineering coimbatore CSE

2 | Shravani s Ballari Institute of technology and management CSE

3 | Pramod V Dipbadamani Shri Dharmasthala Manjunatheshwara College of Engineering and Technology. | EEE

4 | AKASH S NSS COLLEGE OF ENGINEERING,PALAKKAD ECE

5 | SAMARTHAH B Malnad College Of Engineering CSE

6 | Mallikarjun H Dolli MVJ College of Engineering ECE

7 | Prathiba R Vidya Vikas Institute of Engineering and Technology ECE

8 | Dikshitha VN RYM ENGINEERING COLLEGE ECE

9 | SG VAIBHAV RYM ENGINEERING COLLEGE BELLARY CSE

10 [ DivyaD S Rao Bahadur Y Mahabaleshwarappa Engineering college Bellary CSE

11 | Nithyashree v A University BDT College of Engineering Davangere EEE

12 | Hamsitha B Sapthagiri college of engineering ECE

13 | Nandita D Nilange KLE Institute Of Technology ECE

14 | Anjali Joshi KLE Institute of Technology EEE
15 | Shiva Kumar M Jawaharlal Nehru National College Of Engineering Shimoga ECE

I 16 | ASNAVEEN NIE Institute Of Technology ISE
l 17 | Prajwal D Reva University EEE
I 18 l Nandini R Sapthagiri College of Engineering ISE




\ 5 - /1‘:
-—/',/_—___\ N e
= ECk
— o )
— I ineering I
. gri Venkateshwara College Of Eng =
19 | Prakruthi. B. P |adaiitn E \ 4
) in f Engineering and Technology, Belag : b
de | KLE DrM S Sheshgiri College O va
20 | Mayureshwar Sharad Rede ' E\ !
CE B
i itute of Technology
21 | Manasa S H Cambridge Instit
ECE
22 | Brunda vV Vemana institute of technology
ECE
23 | Soumya Hirekumbi KLEIT Hubli
ECE
24 | Nikhita P GM Institute technology
EE
25 | Mahesh.R BNM INSTITUTE OF TECHNOLOGY
A ; ECE
26 | Sarulatha R Government College of Engineering, Thanjavur
i s CSE
27 | DHIVYA D Government College of engineering,salem-11
el s o
28 | Sukumar Skeet CSE
29 Basavaraj B PS.V College of Engineering and Technology ECE
—
30.| R. Swetha New Prince shri bhavani college of engineering and technology ECE
_'—-—.,_——-_._________ &
31 [ Jakein Manoj . J St. Xavier's Catholic College of Engineering ECE
e
32 | SHOBHANA S Bannari amman institute of technology CSE
|
33 | Vijayaragavan R Chennai Institute Of Technology CSE
s — R
34 | MANOJUKUMAR R Anna University Regional Campus Coimbatore CSE
__.—-_-—-_~‘—
i — 0
35 Shanmugavalli R University College of engineering Dindigul CSE
| —
36 | JensiG Government college of engineering- tirunelveli CSE
—
37 | Jeeva J Builders Engineering College CSE
—
38 | V.shrikiran Thangavelu Engineering College IT
-
39 | Akshay Jayan Government Engineering College, Idukki ECE
40 | NARESH D RAJALAKSHMI INSTITUTE OF TECHNOLOGY ECE
41 | Amit Shekhar Magadum. KLE TECHNOLOGICAL UNIVERSITY,HUBLI ECE
42 | Ananth kumar G AMC ENGINEERING COLLEGE CSE
/ 43 | Abdul Azeez Channabasaveshwara Institute of Technology EEE
/ 44 / Yukthashree GP UBDTCE, Davanagere ECE
; ; ; ECE
/7 45 x Prethika A S K.L.N.College of Engineering




\\ | Noziya R C.Abdul Hakeem college of engineering and technology IT
k‘. e — __———._-._"—’-—/
\\ P i gregjitha v Jawaharlal college of engineering and technology CSE
N G [— e RS,
\ il m swaminathanJ Sri Sai Ram Institute Of Technology ECE
f s _-_-__—-_-_____.__—-——'_"-‘
\ / 3 49 Jayasanthi.T Government college of Engineering, Thanjavur ECE
/ ARSI,
% / i 50 | Varsha RB Mepco Schlenk Engineering College ECE
RN
i B
51 DEEPAKVENKATESH Dr.Mahalingam college of Engineering and Technology CSE
B L
i "
; 52 | Sivasti M Government College Of Engineering-Bargur CSE
R
/
53 | Sevvanthi S Thanthai Periyar Govt Institute of Technology. Vellore CSE
S,
/"—‘_‘_
54 | Mohammed Muin A The Kavery Engineering College CSE
e e
[—
55 | VIJAYAKUMAR. E Arunai engineering college CSE
P
[ S—
56 | Saran Kumar M Adhiyamaan college of engineering IT
RS
[—
57 | G SRUTHI Panimalar Engineering College ECE
S
e .
58 | Karthick S Prince Dr.K.Vasudevan college of engineering and technology CSE
- = —-__.__.___—_.__.__-__
[—
59 | Surya Prakash G PSNA COLLEGE OF ENGINEERING AND TECHNOLOGY IT
60 | Karthik Subramanian College Of Engineering,Guindy
61 | Shalini.M Sengunthar engineering college
62 | RISHIVARDHAN TR RAJALAKSHMI INSTITUTE OF TECHNOLOGY
63 | KAVIYASRIS SRM Valliammai Engineering College
64 | Nagarjuna B 5ri Venkateshwara college of engineering
65 | RamyaR Bapuji Institute of Engineering and Technology ISE J
66 | Saiprasanna S Kuragodi KLE Technological University ECE J
67 | Prajwal M S Sri Venkateshwara College of engineering, Bangalore ECE \
68 | Basavarai D Ballari institute of technology and management EEE
69 | Raghavendra bhandage Tontadarya college of engineering ECE
70 | Nagarjuna M NIE institute of Technology CSE
71 | Bheemaraya Dr Ambedkar institute of technology Bengaluru CSE
7 K o
2 | SaiKiranMU Reva University ECE




University BDT College of Engineering, Davanagere

CSE

73 | ARPITHAHN
7 1 Su;rnj v SIu:l-ly: S :J;n__qi-ll;r—c_lnslitulo of ;clml1ology and Engineering ECE
/r» mRo;\m_.\—R_ . : Amruta Institute of Engineering and Management Sciences CSE
_ 76 | S.Darshan MVJ College of engineering ECE
‘;7_ H Harikrishna Pai st. Joseph Engineering College Mangaluru CSE
R S—————
78 | Jyothi S Deshpande KLE Institute of Technology ISE
e e
79 | Spoorthi R Subedar M S Engineering College CSE
80 | Divya Yadav N E Dr Ambedkar institute of technology ECE
81 | Sidharth patil Central university of Karnataka ECE
82 | Shashank DR Sapthagiri college of engineering ECE
83 | Jeevika MR University BDT College of Engineering CSE
84 | GreeshmaR Vidya vardhaka College Of Engineering ECE
85 | Rudra kumar vishwakarma | Sambhram institute of technology CSE
86 | Tejaswini PR Dhanalakshmi College of Engineering
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3 Aug, 2020

Dear My,

Offer Letter

Duraimurugan Kumaran ,

‘ l‘_"“ pleased to offer you the position of * Software Engineer Trainee ” in our company, Kasadara Technology Solutions Private Limited
SubJect to terms and conditions of employment as st forth in the OFFER of EMPLOYMENT. Based on the careful evaluation we have done, we arc
confident that you will contribute well to the development of our company and have a very fulfilling career in Kasadara.

Maiini. 42 5 - P 5 . . i . i
l I.m:.u .hml below the terms of our offer listed below and if you find them acceptable, please sign and send the ‘Offer Acceptance Letter” included
with this offer no later than your joining datc - 01 Sep, 2022,

L INTERNSHIP, TRAINING, AND PROBATION:

By accepting this offer, you are agreeing to participate in the Kasadara Internship Program. The program includes workshops, self
paced training, and projects that can range in duration from a few weeks to a few months.

Upon satisfactory completion of our Internship Program, you will receive an appointment letter confirming your date of joining as a
full-time employce of Kasadara.

You will be in training during the first 6-9 months of your employment. After your training you will be assigned to a team with
whom you will work and learn on the job. This training will be in Coimbatore and your subsequent posting will be in either
Coimbatore or Bangalore based on our requirements,

You will be on probation for a period of 6 months from the start of your full-time employment, during which time the company will

evaluate your performance. If your performance is found satisfactory, the company will confirm your employment upon the

completion of the probation period, and extend the benefits offered to confirmed employees. In rare cases, the company may find it

necessary to extend the probation period to provide additional time for evaluation. If the performance is found not satisfactory, the

company is at liberty to terminate your services giving 7 to 30 days notice or payment in lieu of the minimum notice period.

AGREEMENT PERIOD:

In consideration of the cmployment opportunity provided by the Kasadara Technologies Pyt Lid, Employee, intending o be legally bound,
agree to the following.

This agreement is cffective from the Date of Joining and shall remain in effect throughout the term of employment with the
Employer i.e., for a period of 3 years thereafier.

Employer will be investing on Employce by providing extensive training for imparting the required level of skills, lor effectively
carrying out the official responsibilities assigned to the Employee. [nconsideration of this, employee undertook to stay in
employment of the Company for the above contract period.

In case the employee, for any reason, resign from duties before the contractual period he/she may be entitled to reimburse the salary
costs (including any other costs that may be incurred for training and development programs) on pro rata basis for the rest of the
months of the contract period or the costs for one year whichever is higher.

J. WORK TIMINGS:

Each employee, based on their roles and responsibility, is entitled to flexible work timings with the following constraints.

Usual work timing is between 9:30 AM and 6:30 PM from Monday lo Friday, so thal you are able to complete 40 hours of effective
work per week plus 5 hours of weekly company activities including training.

You have to ensure that you are available for all relevant customer mectings and team meetings and interactions.

2nd Floor, AGT Business Park, 25, Avinashi Rd, TNHB Colony, Indira Nagar, Civil Aerodrome Post

Electronics Estate, Coimbatore, Tamil Nadu 641014
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tly confidential and
1e authority to

1as been arrived

de to it are stric
ated as having tl

eria.

en yoursell and the company and |

any changes ma .
jave been design

performance during the p

‘our individual remuneratior
Your 1 f your salary and

Q| neepe H n
present assessment of yfmr Skll.|5 e Na—
may not be discussed with any of your
know your salary details.
You will be eligible for holidays on Saturdays a

working days of paid leave per annum for a full time p

i o0 you are eligible for 18
nd Sundays and on all declared public holidays- In addition, ¥

ermanent employee.

5, INTELLECTUAL PROPERTY & CONFIDENTIAL INFORMATION:

y such as company proprietary information,
design, drawing, engineering, hardware

| information of the compan
thout a written consent from the

tions, formulae, technology, '
firm or corporation Wi

You shall not use or disclose any technical confidentia
technical data, trade secrets or know-how, rescarch works, inven

and software information, computer programming to any person,
ns, pricing details,

y such as product pla ‘
ted information to

manugemenL
ther business rela

You shall not use or disclose any business rcl

products and services, customer list, source of supply,

any person, firm or corporation without a written consent from the management. ) ;

Any Intellectual Property or Patent worthy know-how developed by you during your period of internship or employment will be the
praperty of Kasadara.

You agree to sign a nondisclosure agreement
confidential material that you will have access to in your capaci
Access (o Internet/E-Mail is only for official purpose during wor

ated confidential information of the compan
financial data, production plans or any o

1o the effect that you will not disclose to any unauthorized person or party, any of the
ty as an employee of Kasadara.

k hours. Personal use is allowed during non-working hours.

6. TERMINATION:

At any time during the employment, if you decide to leave the company, you agree to give a 90-day written notice in order to enable
the company to find and train a replacement for your position.
IT your performance drops below expeclations and you are not able to show the necessary improv
improvement plan, or if any irreconcilable differences arise, the company will terminate your employment with a 30-day notice
period. I the termination of employment is duc to integrity issues, no notice period will be provided.
In the event of termination of employment when you are committed to a project/customer, you shall be required to ¢n
transition with the required transfer of knowledge to the person assuming your responsibilities.
On communication of the termination/resignation of your employment with the company, you will retur
and business related information in your possession to your Manager. You may retain only the information that is

ement under our performance

able a smooth

n all the confidential

information
required for the work assigned by your Manager and return it before your departure.

On communication of the termination/resignation of your employment with the company, you should ensurc that all the memory
devices, 1D card and any other company property are returned to the HR Administration Department to get the ‘No Dues

Certificate’.

2nd Floor, AGT Business Park, 25, Avinashi Rd, TNHB Colony, Indira Nagar, Civil Aerodrome Post
Electronics Estate, Coimbatore, Tamil Nadu 641014
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7. CONFLICT OF INTEREST:
As a full-time employee of Kasadara, you are not entitled to take up any activity for remuneration (part-time or otherwise) as an

ofticer / director / consultant / equivalent in any other organization without the knowledge and consent of the management.
about the company that prejudices the

You cannot release any decision plan / competitive bids / any other relevant information

interest of the same,
Employees of Kasadara cannot accept commission / share in profits / other payments / loans of any value or entertainment eXpenses

/ gifls of more than nominal value from any individual or organization doing or secking to do business with the company.

ill be reimbursed as per the company policy.

You may be required to undertake travel on company work for which you w
and other company assets and return the same when

You shall maintain in your sale custody any physical and clectronic documents
the work for which these are required is completed.

You shall inform the company of any changes in your personal data within 3 days of the occurrence of such change.

At Kasadara, we are commilted to ensuring Integrity and Excellence in all dealings with our customers, suppliers, business partners,
and with each other. We require every employee of Kasadara to uphold these Core Values of our company.

9. CODE OF CONDUCT:

Our dress code requires our employees to wear presentable outfits (formals or smart casuals). Fridays ar¢ casual dress days, but it

still excludes what may be considered “extreme fashion™ like torn jeans, efc.

Please note that the Rules and Regulations of the company will be modified / updated on a periodic basis with the intent to enhance the work culture

of the company while improving the company’s competitiveness in the market. We are looking forward to you joining our company and making

significant contributions and having an extremely satisfying professional career with us.

Welcome to the Kasadara Team!

For Kasadara Technology Solutions Private Limited Acceptance of Offer

Shenba Vignesh

Manager - People and Culture (Signature of Prospect Joinee)

2nd Floor, AGT Business Park, 25, Avinashi Rd, TNHB Colony, Indira Nagar, Civil Aerodrome Post

Electronics Estate, Coimbatore, Tamil Nadu 641014



13-July-2022

Glarance A
1/83 Vediyarasam palayam, Pallipalayam, Namakkal -638006

Dear Glarance,

This has reference to icati
your application and subsequent interview i
acc e you had with us wherein you a
ept the employment terms and conditions including 2 years’ Service Bond Letter clause R

W . -
jUIe :':izrgzpzleised‘:co app_omt you. to the position of “Associate Engineer - Technology” with effect from 13-
he;/d . b. s a “Associate Engineer - Technology” you will be a part of Professional Services Team

ed by, Jin Ok Cho. Your CTC per annum is INR 3,00,404/-. A breakup of your CTC details is provided

as Annexure?2 to this letter.

The General Terms afnd Conditions of Service of Verticurl Marketing Pvt Ltd. with such modifications as
may be made from time to time will apply to you. A copy of the current General Terms and Conditions is

annexed hereto.

to you from 8:30 AM IST to 6:00 PM IST. The

You will be required to do such work as will be assigned
"Workman? within

provisions of the Industrial Disputes Act will not be applicable to you asyou will not be a
the meaning of the said Act.
you shall not engage in any other employment.

th your duties and obligations to the Company
of its associated companies. You will

During the term of your employment with the Company,
You shall also not act in any way which either conflicts wi
or contrary to the policies or the interests of the Company or any

maintain strict confidentiality and secrecy.

You will maintain strict confidentiality and secrecy.

etter without any default or any reason by giving the other party three

Either party may terminate this L
(3) months’ mandatory notice.

he General Terms and Conditions) are acceptable to you kindly sign and

If the above terms (including t
ptance.

return the duplicate copy of this letter in token of your acce

Yours faithfully | Accept.
For Verticurl Marketing Private Limited
Name:
Emp No.:
o e Date of Signature:
Manager — Human Resources
Verticurl Marketing Private Linuie

Tower B, 1* Floar, India land Tech park, CHIL-SEZ Ar:a,
; i - ilnadu, India.
avanampatty, Coimbatore 641 035. Tamilnady,
saravonamprEy T +91422 2980155, 2980255, 2980355
CIN: U74999T22009PTCO2 1013
GST No. 33AADCV2270K12C

Keeranatham Main Road,

verticuri.com



ANNEXURE 1 TO APPOINTMENT LETTER DATED 13-JULY-2022 OF GLARANCE A

1. DEFINITIONS, INTERPRETATION AND EFFECTIVENESS

L1 Unless the contrary intention appears and / or the context otherwise requires in addition to
the terms defined elsewhere, the definitions listed in Schedule’| (nginitionS) shall apply throeghout
this Letter. The interpretation and /or construction of 'this' Lettér shall be in accordance ViR 208
rules of interpretation annexed and marked Schedule || (Interp"etation)‘

1.2. The Letter shall come into effect from the Effective date.

2. APPOINTMENT

i Employee
2.1. Subject to the terms and conditions of this Letter, the Employer hereby appoints the Employ

. . ot in Clause
as the Associate Engineer - Technology of the Employer with the job description set out in

. - S
5 of this Letter on the terms and conditions set out in the present Letter and the Employee ha
agreed to the same.

3. TERM OF EMPLOYMENT

3.1. The Employment with the Employer will commence from the Effective date onwards subject

to the terms and conditions of the Letter.

3.2.  The salary payable to you during and after your probation is as follows;
' Annual Monthl

Salary Break - up (INR) (INR) 1
Basic Pay 120,162 10,013
HRA 60,081 5,007
Statutory Bonus 10,009 834
Special Allowance\Flexi Benefits Plan ** 88,552 7,379

mFixed CASH Components 2,78,804 23,234
Provident Fund (Employer Contribution) 21,600 1,800

| Total CASH Components 3,00,404 25,034

* TDS as applicable



33.  Yoursalary will be paid after applicable taxes are deducted at source.

4, PROBATIONARY PERIOD

a1 Any Employment with the Employer is subject to a probationary period of 3 (three) months

from your date of joining. The Employee until intimated in writing regarding his confirmation shall

continue to be in probation. The Employer reserves the right to extend the period of probation

without assigning any reason for the same whatsoever.

5. JOB DESCRIPTION AND DUTIES

et by the Line Manger.

51. The Employee’s main job description and duties will be s
haustive and the same may

52. The Job description /duties set out are only indicative and not ex

est of both the parties.

be modified from time to time in the inter
y employee to change his or her jo

53 The Employer reserves the right to require an b description

m to perform different jobs consistent W ge will

or to require the ith their status and any such chan
is the Employee’s duty to perform

not constitute a change in terms and conditions of this Letter. It

duties implied by law.
d by Jin Ok Cho, VP-

his or her duties to the best of his or her ability and to comply with the

5 4. The Employee shall be a part of professional Services Team heade

Operations from Verticurl Pvt Ltd.

6. PLACE AND HOURS OF WORK

6.1. The Employee’s office location will be in Coimbatore and the Employee will also be required

ocation.

e event of any change in the office |
30 AM IST to 6:00 PM IST. The Employee’s

to move in th

6.2. The General business hours of the Employer are &

normal work hours per week will be 40 (forty).
6.3. The Employee may be required to commit to flexible working hours from time to time
depending on the project deliverables. The Employee may also be required t0 work before and
n holidays depending upon the exigencies of the work

gular business hours and also ©
n will be paid. The Employee mus

after re
t not delegate his

demand for which no additional renumeratio

responsibility assigned to him.



TERMS OF empLOYMENT o attentio”
L ¢ her whole time” :
is 0

The Employee must dev

r her duties towards

7.1

his 0 i i
work to do ecifically directed i,

3ssistants except @ sp

73. T :
e Employee is not

writing in @
74, Theprovision
a Workman within them

olicable as th

s of the Industrial Dis
eaning of the Act.
ptly attend the wor

with the hours of work stated

K in accordance

75.  The Employee should prom

in Clause 6.2.
' be treated as an act of
7.6.  In the event that the Employee is constantly late for work, it may
misconduct and shall be liable for disciplinary action.
material and documents with

ith the Employer’s MOoney,
ee shall be terminated with i

sty, theft or misappropriation in

7.7.  The Employee is required to deal w
mmediate effect

utmost honesty and professional ethics. The Employ

if found guilty at any point of time for moral turpitude, dishone

dealing with the Employer’s material and documents.

8. LEAVE

8.1. The Emplo i i
: d ployee shall be entitled to six days (06) of casual leave and five days (05) of sick leave
and eighteen d
ays (18) days of annual leave for each calendaryear and to be calculated on pro t
-rata

basis.

8.2. I EEmp ®
a l

83.  The Em
ployee shall not i
be entitled to encashment to casual leave/sick | /
eave/annual leave

u e y C .

employee, the sa i
me will lapse automatically at the end of the cal d
calendar year.

If an employee joi
Y€e Joins before 15
th of the mo
nth, th

entitlement of leave for the year



g.8.  The Employeri [ [
N ployer is under discretion to approve or reject leave, if the employee avails or extends
the leave witho ini i issi
| ut obtaining the prior permission of the managers. Disapproved or rejected leave
will be considered as loss of pay.
8.9. TheEm i
ployer shall unilaterally change the above-mentioned clauses, at their sole discretion.

i T i ; .
he Employee is required to give at least two days’ notice of his/her intention to avail leave.

9. NOTIFICATION OF SICKNESS

9.1. The Employee is entitled to payments for periods of authorized absence due to sickness in

accordance with the current statutory sick pay scheme where applicable.

9.2.  The Employee must inform the management of the Employee by 9.00 A.M on his/her first day

of absence.
9.3. The Employeein the event of absence for the period of four (4) —seven (7) days continuously

on the account of sickness or injury is required to provide a Self-certifying certificate.

9.4. The f.mployee in the event of apsence due to sickness for more than seven (7) days is required

to furnish a medical certificate provided by a doctor or hospital immediately and also thereafter at

weekly intervals.

g5. TheEmployee shall be liable to dismissal in the event of furnishing a false statement regarding

absence and also the employee shall also be liable to disciplinary action for unauthorized absence.

10. TRANSFER[SECONDMENT

10.1. The Employer shall be entitled to transfer or second the services of the Employee with

continuity to any of the branches or sister concern companies or any third party/client whether

existing or which may be set up in future whether in or outside India without any change in the

terms and conditions of the employment at the sole discretion of the Employer.

10.2. The Employer shall in the event of transfer to a location outside of India will be entitled to a

modification of renumeration in accordance with the cost of living conditions of such location.

14 CONFlDENTIALITY

11.1. Forthe purpose of this Letter, the term confidential information and material shall include but

belonging to the Employer and his clients related to their services,

is not limited to all information
products, customers, business methods, strategies, practices, internal operation, pricing and billing,

financial data, costs, personai information, suppliers, contracts, sales, technology, computer



]

i} ry kind &
ats, trade cecrets of every and Char,, Y
dcvelopme ' i

‘ B ther information
i conﬁdential and all othe that ,,
as

y the Employer

software and syst m

information designated b
o i terial regardi
reasonably been as confidential. Onﬁdentia[ ormation 78 — .
ec

acknowledge that th
n disclosed or will b

for the purpose of assistan,

11.2.  The Employee shall ] disclosed only

Employer and his clients have bee

in the performance of his/her duties. R nd aterial shall remain the
in

such
11.3. The Employee shall also acknowledge that

property of the Employer. rials shall be utilized
te

11.4.  The Employee shall acknowledge that confidentia
t and this right shall expire ©

| information and ma
n the discharge or resignation of

only during the term of employmen
the employee. |
e fit of any other person or entity

11.5. The Employee shall not use for his benefit or for the bene
n advance by the Employer any conf

y time after his/her termination.
son any confidential

idential information
except as specifically authorized in writing i

or material either during the term of the employment or an
-11.6. The Employee shall not divulge to any person or entity for any rea

i i er and its
information and material related to and connected with the business of the Employ

. i is/her
clients, customers and affiliates either during the term of the employment or any time after his/

termination.
11.7.  The Employee shall not directly or indirectly disclose or divulge to any person, entity,

colleagues, co-workers of the Employer including his clients the renumeration or terms of
employment.

11.8. The Employee shall during the term of employment or after his/her termination irrespective
of the manner of the termination shall treat any information whether written, visual or oral
supplied to or obtained by the Employee as confidential.

11.9. The Employee either during the term of the employment or after his/her termination
irrespective of the manner of the termination shall treat trade secrets, client lists, requirements,
business arrangements, financial details, technical or commercial affairs of the Employer as
confidential.

11.10. The Employee shall not without the prior written consent of the Employer disclose to any third
party the confidential information in whatever form nor use the same in a manner that may cause
loss or injury either directly or indirectly to the Employer.

11.11. The Employee shall not retain unless it is necessary for the performance of his/her duties

retain any originals or copies of letters, faxes, e-mails, reports, Letters, software programs,



magnetic tapes/di
X pes/discs, notes, CD's, DVD's or other electronic storage medi ther d
f ia or other documents or

data of whateve ontain h
r nature c ini i
tai ng the confidential information wit
i o out the cansent of the

11.12. The Employee
shall - ;
Employer any origi on the termination of his/her employment is required to deliver to the
origina i
ginals, copies of such documents, data in his/her possession or control. The

Employee shall also provi
provide to the Employer a written confirmation in respect of such delivery.

12.  WARRANTIES:

12.1.  Each Party represents, to the other Party hereto that:

a. He/She has the full power and authority to enter into, execute and deliver this Letter
and to perform the transactions contemplated hereby;

b. the execution and delivery by such Party of this Letter and the performance by such
Party of the transactions contemplated hereby have been duly authorized by all
necessary corporate or other action (if applicable) of such Party;

c. this Letter constitutes the legal, valid and binding obligation of such Party, enforceable
against such Party in accordance with its terms; and

d. the execution, delivery and performance of this Letter by such Party, and the
consummation of the transactions contemplated hereby, will not (i) violate any
provision of the organizational or governance documents of such Party (if applicable),
(i) require such Party to obtain any consent, approval or action of, or make any filing
with, or give any notice to, any Governmental Authority (other than any filing of
approval as may be required by the Employer pursuant to the Companies Act, 1956 or
the Companies Act, 2013, as applicable) or any other Person pursuant to any
instrument, contract or other Letter to which such Party is a party to or by which if

such Party is bound, other than the statutory approvals and approvals of the Board

and shareholders.

12.2. Inaddition tothe representations and warranties provided in Clause 12.1 above, the Employee

represents, warrants and undertakes to the Employer that:

He/she is not subject to any obligations of commitments which are inconsistent with

a.
his obligations under this Letter or which could be potentially inconsistent with his
obligations under this Letter;

b. He/she has obtained appropriate advice from legal counsel in relation 10 his

obligations under this Letter; and
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He/she is fully aware

CI y to fair, adequate 3

his abilit
ATION

-SOLICIT directly during the
.COMPETE & NON-5 ¢ indirec
13.  NON-COME directly ©
o hall not

date of
ertake that he/she s (two) years from the

, shall und _ ,
B e Empleyes d for a period of 2 have an interest in, or

ent an .
continuance of the employm manage, operate, join,

is
ntrol of, or be otherwl |
n or other husiness entity

din
' i e COHI’IEC'CE
termination/resignation of employmen ’

ration, or €O
participate in the ownership, management, Ope e
rtnership, trust, estate, ass o
ompetition to the business of

period of two years following

any manner with any corporate, pa ployer.

which directly or indirectly competes or shall be in ¢ f
. dfora
13.2.  The Employee shall during the period of employment an tances or the reasons of
. i anc
his/her termination with the Employer irrespective of the circums

et Biive
termination shall not directly or indirectly solicit, hire, employ or assist anyone elserto sallelh, iy
or employ any other employee of the Employer.

13.3. The Employee shall not at any time directly or indirectly seek to induce any employee of the
Employer to leave the employment of the Employer and become associated with or perform
services of any type for any third party.

13.4.  The Employee shall not during the period of employment and for period of 2 (two) years
following the termination of his/her employment irrespective of the circumstances or reasons of
the termination directly or indirectly solicit, induce or €ncourage any customer or vendor of the
Employer to shift their business with the Employer to a third party or to terminate their business

relationship with the Employer.

In the event of breach of Clause 13, the Employee shall be liable to pay Rs. 752373/- as damages which
shall not constitute as 3 penalty to the Employer.

14, MISREPRESENTATION OF FACTS
===t NIATION OF FACTS

presented facts regarding his/her Personal background

educational qualifications, previous employment or any other issue, the Employer reserves the
a . ,
ight to withdraw the letter of appointment or terminate the service of the Employee without

notice or any other liability on its part.




16.1. The Employer shall be the sole jud

15.  INTELLECTUAL PROPERTY RIGHTS

: t .
his Letter, the term “works” shall include articles, write ups, report
’ , reports,

(‘(llHlﬂL‘I”li,dT'il*‘; r_lnalvc,l‘; ek i
] SIS Of d anngS Ell(]
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Cl P ’

and other related technical material r :
153, The Employer shall reserve the riEl:tte.d to the business of the Employer.
R ghts I? ?II the works that are written, discovered, conceived,
| mployee or jointly with others during the term of the employment
and resulting from such term whether or not they are patentable and copyrightable.

15.4. No right will be reserved on the Employee for any work done as it has been done on a reward
basis. The Employee shall also execute and transfer if necessary, at any time upon the Employer’s
request any clarification, affidavit or other documents confirming ownership rights.

15.5.  The Employee upon request of the Employer and during his/her term of employment, at the
expense of the Employer the Employee shall assist the Employer ing_luding its attorneys in preparing
and prosecuting application for patents or copyrights relating to such works, inventions, processes
and other materials.

15.6. The Employee shall also execute all papers in connection with the performance of all tasks that
may be reasonably necessary to protect the rights of the Employer and to vest in it or its assigns
ownership of the inventions, applications, copyrights and patents herein contemplated.

15.7. The Employee shall inspect all computers immediately brought within his/her charge and print
a listing of all software loaded on the computer’s hard disk.

15.8. The Employee shall not use any software for which appropriate license has not been obtained
and shall observe the conditions of all the legal software used by the Employer.

15.9. The Employee shall be responsible for and shall be liable for the consequences of any illegal or

pirated software or failure to comply with the terms of the license in respect of any software being

used by the Employee or which is found on his/her computer.

16,  NEGLIGENCE

ge of any act or omission that amounts to negligence and

inconsistent with the terms and conditions of the terms of the employment for which the Employee

<hall be liable for appropriate legal action including immediate termination of employment.



itiOl’lS of
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16.2.  The Em oyer s : nth ] !I 4] l rm

m inj ions to prohibit ¢
ini d also injunctions i

to temporary and per anent restraining orders an

employment to temporary ¢

breach.

. medi at the Employer has at gy,

3. The above-mentioned clause is not meant to limit the remedies th S

o | m m Employer reserves the right
or equity for the breach of any of the terms of the employment and the Emp

to proceed on more than one cause of action.

17.  GRIEVANCES

17.1. The Employee shall raise any grievance to the line manager.
18. PRIVACY
1841,

The Employee shall abide by the terms and conditions set out in the Privacy notice and added

as schedule to this Letter. The terms of the Privacy notice are subject to any changes made in the
General Data Protection Regulations 2018 and the Data Protection Act 2018.

18.  TERMINATION

I. Termination without Cause
———dllon without Cause

189:2,

under this Letter,

Il. Termination with Cause:
——nation with Cause:

193, The Employer shall be entitled to terminate the seryj

immediately.

19.4.  The Actions that amount to 3 Cause to terminate shall be solely determined by the Employer.



8 Undcrﬁtwd by the Employee that if he absconds or stops engaging in employment f
or any

19.5.
reason whatsoever without the approval of the Employer, the same shall be termed as
unmuhorized termination and the Employer is entitled to enforce the Service Bond Agreement.
19.6. Upon termination of this Letter, the Employee agrees to immediately deliver to the Employer
all of the Employer’s Confidential Information, Employer property, equipment and materials

(including correspondence, tapes, drawings, notes, plans, designs or other equipment and

materials of whatsoever nature and all copies thereof) made, compiled or required by the Employee

s under this Letter and concerning the business, finances or affairs of the

in relation to his dutie

Employer.

20 EFFECT OF LETTER

ErFELt UT 2= ——

all ensure to the benefit of and shall be

20.1. The terms and conditions contained in the Letter sh
binding on both the Employer and Em sors and assigns of both the

ployee including the succes
parties.

ON-ASSIGNABLE

21,  NON-ASSIGNAZES

nd the Employee and shall not be

21.1. Thisisa personal service contract between the Employer @

assigned by the Employee.

o2 DISPUTE RESOLUTION

ual discord, a dispute will be deemed to arise

f a dispute / disagreement, mut
he nature of the Dispute (a ‘Notice of

221, Inthe event O

when one party serves on the other party a notice stating t

Dispute’)

92.2. The Parties to the dispute shall attempt i solve such dispute

n the first instance to amicably re

through mutual consultations. If the dispute is not resolved within 30 days from the date of
commencement of discussions or such longer period as such Parties mutually agree in writing, then
a Party may refer the dispute to arbitration. The arbitration proceedings shall be conducted in

accordance with the Arbitration and Conciliation Act, 1996 as amended from time to time. The
arbitration shall be conducted by a sole arbitrator, mutually appointed by the parties, and the

31l be final and binding upon the parties. The arbitration proceedings

language for such Arbitration shall be in English.

decision of the Arbitrator sh

shall be conducted at Coimbatore. The

22.3. The Cost for Arbitration shall be borne by both the parties equally.
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comprehensive resolution of relate sintment, consolidate
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itration proce
the arbitration proceeding with any other arbitration p Eeee i
relating to this Letter. The arbitration tribunal shall not consoll

ings, so that a
to the proceedings,
determines that (i) there are issues of fact or law common
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i ination of this Letter.
22.5.  The provisions of Clause(s) 11, 13, 15, 22 ,23,24,25 shall survive the termin

v GOVERNING LAW

ive jurisdiction i i arisin
Resolution), the courts at Chennai shall.have exclusive jurisdiction in relation to all matters g

pe

out of this Letter.
24.  JURISDICTION

24.1.  The parties submit all their disputes arising out of or in connection with this Letter to the

exclusive jurisdiction of the Courts at Chennai.
25. INDEMNITY:
25.1.

Notwithstanding anything contained in this Letter, Each Party (each an Indemnifying Party)

shall indemnify, defend and hold harmless, the other Party, its Affiliates, and their officers,

employees, agents, assigns and representatives (each an Indemnified Party) against any and all
suits, actions, losses, damages, claims or liability (including, without limitation, attorney’s fees and
expenses) for any injury or death to any person or damage to property of third parties arising out
of, or in connection with, negligence or willful misconduct of the Indemnifying Party or its officers,

employees, agents, assigns, representatives or Subcontractors.

26. FORCE MAJEURE:

26.1.  No Party shall be deemed in default of this Letter to the extent that any delay or failure in the

performance of its obligations under this Letter results from any cause beyond its reasonable



B R DN T R 3

VAL

Sl TR LS R R R e -
8% P, L

TR T W T TR YT
BT EE ST AT P P R SRR L | -

T U

g\xuf-ﬂ D0 N Y o ’\5\
apgeimini @

paemin Technology Services Incdia Limited
(Formerly known as IGATE Global Solutions Limited)
1T 1, 1T 2. Airol MIDC, Thane - Belapur Road.
Navi Mumbai 400708, Maharashtra, India.
a1 27 7144 4283 | Fax: +91 22 7141 2121

apgemini.com/in-en

Superset ID: 1469766

Letter of Intent ("LOI")

Dear Yogashini Vijayakumar,

that you have been

d by us, we are pleased to inform
rvices India Limited

With reference to your interview conducte
4 with Capgemini Technology Se

shortlisted for the position of Analyst and A
(hereinafter referred to as"Capgemini").
and benefits, the details of which are set

In this regard, we are proposing éompensalion package

forth in Annexure 1 to this letter.
ter shall be subject to your successful completion of all curricular
University/ Institute for award of the degree/ diploma and the

ss as determined by Capgemini.

The final Employment Offer Let
requirements as laid down by the
imum passing percentage/ grade/ rank/ cla

nd training and the date of your joining woul
essful completion of your pre-joining

min
The location of your initial reporting a d be communicated
to you in due course of time post succ trainings and final

semester degree/ diploma examination.

ocation of posting will be purely based on business requirements of
reserves the right to make any changes to the date of joining and the
employment with Capgemini.

The date of joining and the |

Capgemini. Capgemini solely
location of posting during the course of your training and

cess to the ADAPT (Acceleraied Digital Aid for Pre-
r the concepts and skills

lusive of assignments,
completion of

ting this LOI, you will be provided ac
m which allows you to learn and maste

If-paced journey inc
apgemini and the successful

Upon accep
onboarding Talent) el earning platfor
required to be industry ready. The learning will be a se
and webinars as deemed appropriate by C

assessments
the same is a prerequisite for joining Capgemini.

complete the courses and clear the

this learning journey would not only
nced skills relevant

tively leverage this platform to
The progress made by you in
be trained for adva
yond the prescribed course
ompetitive

It is very essential that you effec

assignments and assessments.
help you in getting on-boarded on priority but also help you to
to your career at Capgemini. We also encourage you to learn be
curriculum and acquire industry recognized certifications to accelerate your career in this ¢

industry.



Upon joining Capgemini, Capgemini which shall Conty;

ith
reement Wi 6
1. You are expected to enter into an employment ag loyment and the contracy,,,

details including the scope, terms and condition
obligation with Capgemini.
: i hs from
2. You will be on probation for a period of six mont

: ill be confirme
satisfactory performance your employment will be
end of six months.

i uated periodically during
deemed necessary by Capgemini and your performance will be eval
such training period

our date of joining and subject (.
Vd (vide written confirmation) a the

ining and your employment
Capgemini reserves the right to decide the continuance of your further training
depending on your performance in its opinion.

x isclosed to any thirg
The terms of this Letter of Intent shall remain confidential and are not to be di
party.

You may note that this letter shou|
nor should it in any manner confir
time, at our discretion, revoke this

d neither be construed as an offer of employment from Capgemini

m our intent to make you an offer of employment. We may, at any
Letter of Intent.

We would request you to

go through the above terms, and let us know if they are acceptable to you,
within seven days of the

Ssuance of this lefter.
We look forward to hearin

g from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemi

ni.com, please ensure below format of email subject -

« For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1469766

* For queries about on-boardin
be sent once your document
qQueries, write to use with e

g process, please note the on-boarding communication will
validation and verification process is completed. For further

-mail subject as: Query on On-Boarding - Superset ID
1469766
* In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1469766

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring
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Yogashini Vijayakumar
i analyst and Ad
/ your all-inclusive annual target compensation (on a cost fo company basis) will be INR 4,00,000/-
i (Ruplees' Falis La'fh only). On completion of 1 year of service from your date of joining, Yo! will
| ceceive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only): Based on
hly. The company shall deduct tax at

our Date of Joining, your compensation shall be paid mont
source at the time of making payment.

For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring
i I neraed document ( junatur
o x‘-w-,‘_nw e e wﬂ"‘m!’ﬂ'rﬂl’wﬂﬁﬂwuﬂc’i,— ...,—;«m‘._pr.—r-.— ‘.ﬂp:-l:-:,,-—(nn—“;-ﬂl"gns-‘v—:xr--n - il —
Hinjewadi phase i, MIDC SEZ village Man
3 | CIN

ech Park,

50 6699 1000 | F 20 6699 5050 |

No. 14. Rajiv Gandhi Infot
Tel: +91

pune Hinjewadi Regd. Office
ax: +91

Reyd Office:
e - 411057, Mahe

Taluka Mulshi, Pun
U561 1OPN1993PLCY 45850

yrashtra, India.
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Date: 25-Jan-22

pear Vinitha Sree sivakumar

Welcome to i i i

ik Igglzng\]"vflg; tr:fze‘;encekto your'dlscus_Stons with us, we understand that you are the kind of person

sl understand'p y a key role in helping to drive the business toward achieving its market potential
ing, we are pleased to extend an offer of employment on the terms and conditions as

stated herein.

you would be designated as Trainee - Technical Support. Please read these

Upon your joining the Company,
your acceptance by signing at the designated space below.

Terms and Conditions and signify

TERMS AND CONDITIONS:

includes a gross CTC of Rs.2,50,000/- (Rupees Two Lakh Fifty

1. Gross Cost to Company: The position
as explained further in Annexure 1.

Thousand Only) per annum, before deductions,

2. Annual Guaranteed Compensation. Your Annual Guaranteed Compensation will be Rs.2,26,000/-

(Rupees Two Lakh Twenty Six Thousand Only).

3. Annual Variable Compensation. Depending on your and company’s performance, you would be
entitled for an Annual Variable Compensation maximum of Rs. 24,000/- (Rupees Twenty Four
Thousand Only). The Annual Variable Compensation shall be calculated on the Gross Cost to Company
for each grade of employee and at the percentage mentioned in the Employee Hand Book which you
can access in company’s Intranet portal ‘HIVE'. On your joining the company, you undertake to go
through company’s intranet and get familiar with all the applicable policies and processes of the

company.
you will be positioned as Grade JL1B in the Company

ning the Company,
osed in Annexure 1.

4. Other Benefits. Upon you joi
ther benefits. The details are encl

which entitles you to certain 0
our family (one spouse &

ompany's policy, you and y
the benefits of which are

nce: In accordance with the C
Medical Insurance scheme,

5. Medical Insura
ered under a

maximum 2 Children) will be cov
enclosed in Annexure 1.

will be Chennai. However, your services are transferable, and you
tice to any location in India or abroad where the Company or any
s business. While on transfer, you will be governed by the

f that location.

Your initial place of work
easonable no
customers, conduct
nditions of service 0

6. Location:
may be assigned after r
one of its associates or

rules, regulations and co
r annum subject to

will be entitled to twenty-four (24) working days of leave pe
prior approval by your reporting manager of the Company. On your joining, kindly refe_r to the
Company's leave policy for further details in this regard. By agreeing to _these Ferms and condltlong, you
agree to visit Company’s intranet at periodic intervals and get familiarized with all the ;hen applicable
policies of the Company and any failure to do so shall not be an excuse not o comply with the same.

7. Annual Leave: You

Ccss Corp Private Limited
CIN:U72900TN2000PTC115034

plot No-32 A&B, gth 9" &107 Floor, Ambit
battur, Chennai Tel:91 44 66768000 ,www.csscorp.com

T Park, Industrial Estate,

Regd Address :
AmM



| e-mail ID, at the 1
i our personal e- ‘ n
ill need to communicate z as the authenticated (withoy 'imiQ. .
S b il \g;ed by you, can be treate gh any other mode or e-mgj| IDg ns
s i nic i w mode \
T Ct%mnn;tl:fy (A geTiTmaie t?l ycl):ot:eep us informed in writing of any change
) iy a
the rights of the Compa

o ou. You wi '
muall aOVSSS! A CeAnl e b fr?tn;I\;tatus and such other matters
i ari
i i ial address, civil or m
in your residential a

joini r YOU wi)|
: ining the Company, y
. i, upon you Jo . o
, outside of Chenn? / =k [opation e
9. Relocation: If you arefsta’;l:nrirliocation s Chennal from your cur
reimbursed expenses of yo

enclosed in Annexure 1.

. transport facility is available
[ = P TE campany e this facilit
ility: cordance with the Company . ou wish to use Y, 3
° Tr?nfport tix?:“I:;delsnoicemployees working in US & UK time zones.;f:rymonthfy salary. More detaijls
Onby'c?i; Cc?ramougnt based on the distance would be deducted from y
subsidize

would be provided upon your joining.

. ! any shall also conduyct
11 Medically fit: This employment is subject to you being medically fit anittt;r?ec?;;glts\gf stich checks are
a background and reference check as per Company policy. In _the eve by you to the Company proves
unsatisfactory on any account or if any information or declaration glvgn .ny o, VOUrE8ises Wil
to be false or if you are found to have wilfully suppressed any f‘nater{al inform 5 (;k ol) Ehie B ces
be terminated immediately withoyt prior notice. Further, you will be liable to payba
incurred by the Company as mentioned in Clause 14,

Css Corp Private Limited
CIN:U72900TN2000PTC1 15034
Regd Address - Plot No-32 A&B, gt gtn &1qt Floor, Ambit 1T Park, Industrial Estate,
Ambattur, Chennai Tel:91 44 66768000 WWW.Csscorp.com




17,

18.

19.

20.

Activities; During the period o
fyo i

work of the Company. Further. yyc:lur ivr}l‘lllplg\g?tean;ew:g E&i;%mpanyr,t you will devote full time to the
r assj " B 2K I
otherwise, without t'ggrgﬁgi oraany ofﬁce., honorary or for any cgnsideration in cash or in kind
(etticr eiteatis op indirectlmgn'tten permission gf the Company. Also, you she;ll not commit / irlwol\?é
otherwise) L v t\;]elf'l ?ny act or omlssipn (whether intentional or reckless or negligent or
6 Stern, e e Interest(s) / goodwill of the Company. You shall not publish any article
Misgezine publicate rQiatmc tjre or broadcas? or make any communication to the press, including
BOmEENS ay: be oo g to the Company's products, services or to any matter with which the

cerned, unless you have previously applied to and obtained the explicit written

permission fro
m the Company. Any breach thereof, shall be deemed to be a violation of the Company

policies and would be treated i i
in i id
e b e accordance with clause 23 of the terms of this offer and policies of the

Ass i i

" prit?d:';(:omyitfr\l(?j ftl:rlr:lshed by Company: Company shall own all assets, materials / equipment

g termination- = sha reFurn all assets, dlocuments, files, materials / equipment upon the earlier

il s e olns'bl fyouy servlce's or Company; request for return of such assets, materials, etc. You

i Ft; : ible for safekeeping and return in good condition and order of all Company property,
! ma‘y e |n.your use, custody or charge. Non compliance to return of company’s assets would

entail serious action for the recovery of such asset(s), both by civil and criminal action.

Non-Solicitation: For a period of one (1) year after termination of your employment with the company
you shall refrain from soliciting for rendering your services in any capacity to any client or customers:
for which you have performed services as an employee of the Company during the twelve (12) months
prior to your separation from the Company. During the term of your employment with the Company
and for a period of twelve (12) months thereon, you shall not solicit, entice the employees, agents, any
other personnel, and contractors of the Company to terminate their employment with the Company /
join with any other organization / firm. For the purpose of this para, the expressions client or customers
mean those with whom you have interacted or dealt with by virtue of your employment with the
Company, during the term of your employment with the Company.

Work Done For Hire: All work product(s), tangible / intangible properties prepared or developed or
conceived by you, during the term of your employment with the Company, shall be considered works
made for hire owned exclusively by Company. You shall not have any rights (of whatsoever nature) in
the intellectual property right (of any kind including but not limited to the right to be identified as author
and the right of ownership etc) prepared or developed or conceived in connection with your services to
Company. You agree to, both during and after the term of your employment with the Company, execute
all papers, including without limitation copyright applications, patent applications, declarations, oaths,
assignments of priority rights, and powers of attorney, which the Company and/or its customers may
deem necessary or desirable in order to protect the rights and interests in any work products and such
other deliverables. In addition, you hereby irrevocably designate and appoint the Company and/or its
customers as your agent and attorney-in-fact to execute any such papers on your behalf, and to take
any and all actions as the Company may deem necessary or desirable in order to protect its rights and
interests in any work products or deliverables. To the extent any such work products and/or deliverables
is (for any reason whatsoever) determined not to be “work made for hire,” You hereby irrevocably and

CSS Corp Private Limited
CIN:U72900TN2000PTC115034
Regd Address : Plot No-32 A&B, 6 ,9"" &10" Floor, Ambit IT Park, Industrial Estate,
Ambattur, Chennai Tel:91 44 66768000 ,www.csscorp.com
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d/or its customers all intellectual Proper,
n

a
to the company
ool rgducts and deliverables.

ny agreement(s) in connection with the

With respect tq

' : i icable agreement(s). _

21. Governing Agreeme"t\;iigz;all also be governed by such aphpgcgft‘)fer Lgtter and any such applicable
Compag.y t:;“a:tzg{sita/rjssue(s) if any conflict arises between tntl(s) <hall prevali over this Offer Letter,
any subjec '

i isi in such agreeme
2 then the respective provision(s) |
. Il be subject to deduction of all applicable

i i transfer
exclusively assign,
rights, in and to any and all such work p

ve [executed / to execute] a

a
22. Tax: All payments due payable to you by the Compar:lsy sh
taxes / levies, as per the prevailing statutory provisions.

i i loyment on grounds of
23. Termination for breach: CSS Corp reserves its right to terminate ygut;ebrzpunzatisfactory.
l breach of policy, misconduct or where your performance has been foun

; rocedures and policies

24. Code of Conduct: Any violation of the ab_ovg mentmnesﬁ or.anfy otheizgﬂr;ﬁzﬂ;n% D fo, BerTiTatioi &f
would attract action as per Compqny'.§ disciplinary policy in orcet, ¢ Breach: SFARCIRTAERY: Bolieys, e
employment. In the event of termination by Company_ on account o hall conduct yourself in
Company will not be liable to payback any amount in Ilgu of notice. Y_ou shall ppeit i |
conformity with the code of conduct of the Company, as in force from time to time, Py =
would be provided to you at the time of your joining and can also be viewed in Company’s e t
Further, you shall carryout the instructions in letter & spirit, given by your superiors and shall no
disobey the instructions given. You would be given the required opportunity t‘o dl|5cuss with your
superiors and raise your concerns before the appropriate forums within the organization and you shr?JH
not discuss or air your views (which may cause loss to the image and reputation of the Company) in

public.

25. Retirement: You will retire on the last day of the month in which you complete sixty (60) years of age.

26. Personal Indebtedness: Company shall not be responsible for any personal indebtedness or other
liabilities incurred by you, during the term of Your employment with the Company. You understand and
accept that you shall have no authority to pledge the credit of the Company to any person or entity
without necessary written authorization from the designated Official of the Company.

CSS Corp Private Limited
C]N:U72900TN2000PTC115034
Regd Address : pjot No-32 A&B, 6t 9% &1t Floor, Ambit 1T Park, Industrial Estate,
Ambattur, Chennai Tel:91 a4 66768000 WWW.csscorp.com



We look forward to having you on boarg 650 [
wee

this offer letter, please si :
b an the
acceptance by e-m duplicate copy atta

stands void.,

n June to August'22. As a token of acceptance of
ched and return to the Company or confirm your

reer@csscorp.com before 2 business days else, this Offer letter

The undersign

With CSS, gnsdtagiegﬁz rt:e above employment offer, agrees that it contains the terms of employment
employment, the undersi are no other terms, expressed or implied. By accepting this offer of
e o e r’estriction S!QHEd is acknowledging that no prior employment obligations or other
offer is confidential s exist which preclude employment with CSS. Itis further understood that this
il Adil ial and d!SClosur‘e outside of the undersigned’s family or financial, accounting, and/or
egal advisers may result in termination of employment or withdrawal of this offer.

Accepted:

XXXXX e

For CSS Corp Private Limited

Weleome to CSS Corp Private Limited

P R Manikantan

Senior Director, Campus and Institutional Alliances

1.Annexure 1 - Salary Working

€SS Corp Private Limited
CIN:U?ZQOOTNZDDDPTC115034
Regd Address : Plot No-32 A&B, 6,9 &10™ Floor, Ambit IT park, Industrial Estate,
Ambattur, Chennai Tel:91 44 66768000 ,www.csscorp.com
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" salayworking'

Designation: Trainee - Technical Support

[Gllaranteed/Gampensationt 13

. 5 30% of TGC | 5,960
Basic Pay

50% of Basic Pay | 2980 35760
A | 1,192 | 14,304 |

o S TRR |
7.131 | 85,566

House Rent Allowance

Statutory Bonus _A_\s pﬁer the Act 7

Special Allowance* ; B.'a_l‘?n‘cingwcu?mp(?_nejr% |

& Statutory Gonlponent

nd - | B | | 18,850
Provident Fund (Employer Contribution) . As per the Act i 1,571 '

18,833 2,26,000

TBE;I“Guara nteed Com p'e‘géég_o_pw('[GC)

| Ghl e \¥ariableiconipe e R loieida L0l |

' Variable Performance Pay** - R N . 24,000

~ Gross Cost to Company (cr¢qy - T 2,50,000

B L R SinsuranceiBe i s B
Personal Accident Disability Insurance Cover . 7,550,000
Personal Accident Death Insurance Cover N | 15,00,000
Group Term Life Insurance Cover B -~ ... 15,00,000
Employee Deposit Link Insurance Cover .| 7,05000
Hospitalization Insurance for self (spouse & 2 = 2.00.000
dependent children) _ | -
Gratuity as per prevailing rules o

teave Encashment upon exit up to 60 days Basic I P
4 : x Y ;a'»::*n'('_.}}(' o 3 :

Statutory Deductions like:- Provident Fund, ESIC, Labour Welfare Fund, Income Tax & Profession Tax - As
per applicable rules

Special Allowance includes Elexi option - LTA, Meal Card and NPS Contribution

*Tax Exemption on Flexi Option will be provided as per preva'iling IT Rules on production of proofs. ' [

** All variable payments are eligible t

0 be paid only if on rolls as on date of payment. VPP is payable ona |
monthly basis as per company policy.

CSS Corp Private Limited
CIN:U72900TN2000PTC115034
Regd Address : Plot No-32 A&B, 6" 9t g1qth Floor, Ambit IT Park, Industrial Estate,
Ambattur, Chennaj Tel:91 44 66768000 SWWW.csscorp.com



Our ref: VC-INDIA/HR/2021/V i
i G 21/VSS Private and confidential

Name: Vinitha Sree S
Coimbatore

Dear Vinitha,
SUB.: LETTER OF INTENT TO HIRE

nt with Verticurl Marketing Private Limited

Congratulations! Further to your application for employme
lighted to in-principally offer you the

("Com!mny”) and the subsequent selection process, we are de
Role of “Marketing Technology Associate”.

Thc date of your joining will be notified to you by us vide a Letter of Appointment. The Company
intends to have you join the employment no Jater than 1* August 2022.

will be Marketing Technology Associate. You will be
¢ period of time. Your continued

fying criteria during and at the end

Upon joining the Company your designation
required to undergo a mandatory training program for a specifi
employment with the Company is subject to your meeting the quali

of the training.

n of your compensation will be

vour CTC will be INR 3,25,000 per annum. The complete breakdow
you are expected to enter into a

provided in the Letter of Appointment. On your joining the Company,
{wo years’ service agreement upon completion of the probationary period.
at Coimbatore, Tamil Nadu (India).

The location of your initial reporting and training will be

be communicated to you upon successful completion of training. The
urely based on business requirements.

policies of the Company and applicable

The location of posting would
duration of the training and the location of posting will be p

vy our employment will be governed by the rules, regulations and

laws.

The terms of this Letter of Intent to hire shall remain confidential and shall not be disclosed to any third

party.

rrreur] Mariet

Tower B, 1" Floor, |ndia land Tech Park, CHIL-SEZ Ares,

Keeranatham Main Road, Saravanampatty, Coimbatore —641 035. Tamilnadu, India.
T +91 422 2980155, 2680255, 2980355

CIN: U741999T22009PTC021013

GST No. 33AADCY2270K1ZC



111“‘: Cniorcmncn?/validity of this Letter of Intent and the validity of the formal Letter of Appointment
W-”(]Lh‘ would bc issued to you, are subject to your having successfully completed your graduation / post-
graduation, without any active backlog papers and with a pass percentage not lesser than as specified

during our campus recruitment program and upon satisfactory outcome of the background check to be
conducted by the Company.

This is a letter of intent only. It is not intended to be, and shall not constitute in any way a binding or
legal agreement, or impose any legal obligation or duty on either you or the Company.

If you accept this offer, please sign this letter.

I, -lelitha Sree S acknowledge that I have read and understood the terms and conditions of the above
offer of employment and do hereby accept the above offer of employment.

Acceptance date:
Signature:

Name: Vinitha Sree S

#*This is a system generated letter hence no signature is required**



APPOINTMENT LETTER

April 20, 2022
Dear Vaishnavi T,

Welcome to Wi imite i
Encineer. The (61 1 you ompemart i e aclohs o Yo S ment e Prect
8 I Siee " ith the Company is listed below. Pl i

e terms may be modified pursuant to changes in the Company policy updatesa;f:n??ir:?éqgr{ﬁ;hat

1. Appointment Details:

a. The date of appointment is effectiv joini '
ALt i i e from the date of joining, unless otherwise communicated

b. (\:((?rlrj] v;/g{.be 0;1 ﬁrobatton.for a pgriod of 12 months from the date of your appointment. On
: pletion of the probation period, your appointment shall be confirmed at the discretion of the
ompany based on your performance and other criteria as applicable to your band and
stream. Unless confirmation is communicated in writing, your probation period shall be

deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch
of the Company or subsidiary, associate or affiliate company ,in such capacity as the Company
may from time to time determine. In such a case, you will be governed by the terms and
conditions of service applicable to the new assignment including compensation, working hours,

holidays, leave, people policies, etc.

e. We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations
and in any of the shifts, including night shift, as may be decided by the Company, keeping in
mind the business needs and deliverables to customers.

t to your successful completion of all curricular requirements

tution for award of the degree/diploma and the

fied by the Company for your role, and any other
ducational qualifications on/before the date

f  This offer of appointment is subjec
as laid down by the University/Insti
requirements, including aggregale, Speci
criteria specified by the Company in terms of your e

of appointment.




on the date of

! itted
b andaton!y sub
u, has 0
iqned by YO
The copy of this letter duly si9
e
joining,
o Offer sheet.
. | - Galary
e ) dance with Annexuré 1-5S
in accordan
ion and benefits I
a. Compensanon
variable Pay

re VI. The

: u sole
nt are listed I Annex ime to timeé at the

' t
ils of this compone thereof from
b, ‘VarisblsFay -bghcigﬁ;ﬂl; or modified I part or full
program may

discretion of the Company-

i odified and
i ny policy as m
Other compensation and benefits in accordance with Company P
C.

intimated to you from time to time.

d. Your salary will be reviewed periodically as per Company policy.

's di - ' ject to and on
e. Changes in your compensation are at the Company's discretion and V;’”tlhbecsgrtr)ljegrt‘ly i
the basis of your effective performance and the performance results of the p
your period of employment and other relevant criteria.

3. Other Benefits:

You will also be eligible for:

a. Leave, holidays and working hours as applicable to your stream and location of posting.

b.  Perquisites, if any, as applicable to your band and stre

. am and / or base i
requirements as determined by the Company. d on functional

c. Participation in the Com

pany'’s Provident F
your band and stream. und Scheme (PF)

as per the policies applicable to



2%

d.

g.

4. Responsibilities:

a.

5. Conflict of Interest:

a.

Leave Travel Assistance (LTA) as per the Company's policy.

ot covered under the purview of

Wipro Medical Assistance Scheme (MAS) provided you aré n

the ESI Act.

for management

Company
industrial

dministered by the
benefit plan and

ored and a
an, survivor

fits Program spons
plan or gratuity pl

Employee Bene
prising of pension

employees, com
injury benefits.

e. mywipro.wipro.com

Company’s intranet portal I.

Please refer to the detailed palicies in the

sibilities
y be times
quires.

rform all respon

sults. There ma
en the job so ré

have an adverse
directly or indirectly.

would be expected to pe

Jity and ensure re
the above wh

have or will
any, whether

sition and office, you
nd to the best of your abi

when you will be expected to work extra hours to achieve

At all times, you areé required not to engage in activities that

impact on the reputation / image and business of the Comp

In view of your pO
effectively, diligently @

rposes for which you will be eligible for

for business pu
olicy applicable to you.

uired to undertake travel
the Company p

You may be req
f travel expenses as per

reimbursement o

d to ensure 'Integrity’ in all aspects of the Company’s functioning. You aré
expected to comply with all the applicable policies of the Company including the Code of
Business Conduct and Ethics (‘Policies‘) as they form an integral part of the terms of your
employment with Wipro. Consequently, you are required to understand the scope and intent
behind these policies and to comply with the same. These Policies are updated / modified on a
periodic basis and new policies may be introduced and notified to employees from time to time
and you will be required to comply with the same.

We are committe

ise that could

Policies or the terms of your

gjtuation or in i
f your Business Unit Head and

Consistent with (c) above, any matter or
potentially result, or has resulted, in any violation of the
employment, shall immediately be brought to the notice O
appropriate disciplinary action will be initiated.

Wipro and you shall

work assigned by
or full time, in an

rself exclusively in the
(whether part time

ndent or individual assignments

You are required to engage you

not take up any indepe
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Business Unit Head.

[ indi i activity or have any
b. You shall ensure that you shall not, directly or mdlrect!y_, gngaﬁ{iénisgyéﬁvme;’f kit
| ir1le:'écl in, or perform any services for any person who is invo

shall be in conflict with the interests of Wipro.

ing your employment
The Conflict of Interest Policy also refers to the need on your part, during y

3 . ith the Company
’ and for a period of one year from the cessation of your emplOymert‘itc)":]")”r:olt1 to solicit, induce or
(irespective of the circumstances of, or the reasons for, the cessa

encourage:

i. Any employee of the Company to terminate their employment with the

i titor, supplier or any ‘
Company or to accept employment with any compe th
custo?negwith whom you have a connection pursuant to your employment wi

the Company. . . . ;
ii. Any ch;tomer or vendor of the Company to move his existing business with

the Company to a third party or to terminate his business relationship with the

Company. . ' )
iii. Any existing employee to become associated with, or perform services of

i any type for any third party.

please discuss the matter with your Business Unit Head, to

d. In case of any conflict or doubt, _
tion on this and resolve the conflict.

understand the Company's posi

6. Confidentiality:

a. In consideration of the opportunities, trainin
that i

at will be made availabl

se maintain all Confidentia] Information as defined from time
Cy of the Company, as secret and confidential and do not use
as may be required under obligation of
€ course of your employment. This
beyond the cessation of your employment
s of, or the reasons for, the cessation).

to time in the Confidentiality Poli
or disclose any such Confidential Information except

law or as may be required by the Company and in th
covenant shall endure during your employment and
with the Company (irrespective of the circumstance

7. Assignment of Intellectual Property

N connection with your employment ang during the term of your employment, upon conception or
.‘.,)._,.-_,‘.» ~ £ 05 b} . - . * .

;..f(iaa,...f;. you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas,
toncepts, discoveries, techniques, ang Improvements (including, without limitation, legal documents
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10. Training Agreement:

mooth transition from cam ons fro
learning interven B
thralgh g ' in Pre-Joining prodr

rtunity to lea
d iob training, TOP Gea

any shall be providing you
election tO on-boarding. You

s, Se earning modules,
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i e tt?:;n;grgjects. In consideration of the Qompany .
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and technology learning. Throug I -
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e somiderafon B o WI'th tr]a(:i"l ?r?g costs i3r11 connection with the training besides

the training and continue your
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services are terminated befo
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extensive training
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11. Notice Period & Termination:

Your employment with the Company shall be terminable, without re ' ivi

month notice Fiuring probationary period and three months' notice ogsc?onns;‘lir?gazgﬁe[riaeﬂgoggmg L

giascerr;?; thernght to pay or recover salarIy in lieu of notice period. Further, the Corﬁpany ma p:tni)t/s

Howevern i;et szg gou fromdsuph date as it may deem fit even prior to the expiry of the notiCey eriod

s Noticé e ar:c??ny lesires you to continue the employment during the notice peri period.

3 ermination of employment contract shall be governed by the a%%r,'f;g B?OL{ sthall ?o
e interna

policies of the Company as updated from time to time.

On acceptance of separation notice il '
| , you will immediately hand ov
'rjte;r]%\;s;jé aclj!r g‘c’)vr_responf?ence, specifications, formulae, books docfrrnfnttge ANy, befre i
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12. Pre Joining Program (PJP):
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ands-on experience so as
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irm that the above terms and conditions are acceptable to you
accept the



appointment by submittin [
the date of joining. g a signed copy of this letter of appointment with your original signature on

Yours sincerely,
For Wipro Limited,
| |
i f
|

]
Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the employment on the terms and conditions herein.

| shall be reporting for duty on

ANNEXURE |

Ea b b LA e

N ON CONFLICT OF INTEREST

loyees. This policy is
d the interest of the
dividuals doing or

DECLARATIO

Wipro Limited has adopted a conflict of interest policy in respect of its emp

intended to avoid conflict between the personal interest of an employee an
company in dealings with suppliers, customers and all other organizations or in

seeking to do business with the company.

Noted below are a few examples of conflict of interest:
interest in any

there is an opportunity for
interest comprises of
ket or the

er of his family to have an
with the company where
ed, except where such an
are quoted and sold in the open mar

ee or any dependent memb

organization, which has business dealings
preferential treatment to be given or receiv
securities in widely held corporations which

interest is not material.

a. Foran employ

b. For an employee or any dependent member of his family to buy, sell or lease any kind of
property, facilities or equipment from or to the company or any affiliate or to any company, firm
or individual who is or is seeking to become a contractor, supplier or customer, except with the

knowledge and consent of top management.

s an officer, director or in any other management capacity or as a

any or organization doing or secking to do business with the

For an employee to serve @
and consent of top management.

consultant of another comp
company or an offiliate except with the knowledge



cisions, plans, competitive

d. For an employee to use or release to a third party any data on deht he prejudiCiaf to the

bids or any other information concerning the company, which mig
interest of the company.

e. For an employee or any dependent member of his family to accept commission, a Shaf? izs)
profits or other payments, loans (other than with established banking or financial institutions),
services excessive entertainment and travel or gifts of more than nominal value from any
individual or organization doing or seeking to do business with the company.

| have read the above mentioned 'Conflict of Interest' policy and | declare that there is no ‘Coqflict of
Interest' in my employment. If in future any conflict arises, | will immediately inform my supervisor and

notify the top management.

Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the
“Company") internal policy. Insider trading generally involves the act of subscribing/buyiljg/ selling or
dealing in the Company's Securities, while in possession of any Unpublished Price Sensitive

_Information (hereinafter referred to as “UPSI") about the Company. It also involves disclosing or

pracuring any UPSI about the Company to/from others who could subscribe or buy or sell or deal in the
Company’s Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities
of the Company when in possession of UPSI concerning the Company. Trading in securities of the
Company is also prohibited for certain designated employees when the trading window is closed. For
details please contact: policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall
seek, communicate, provide or allow access to “UPSI of the Company to others only for legitimate
purposes, performance of duties and discharge of legal obligations and strictly on a need to know
basis. Employees are strictly prohibited from the following:

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or
relatives, except on a need to know basis.

b. Counseling as well as expressing opinions or making any recommendations lo any person on
the Securities of the Company when in possession of any UPSI.

c. Unauthorized disclosure or communication of UPSI.



d. Procuring any UPSI from others

3. Individual and P i

ersonal Responsibility: As per the C
wage free _ pons : As per the Code, Company can take appropri i i
lr:)(?ing aleszeéﬁgjgte;nst;on, term_matnon qf employment on employees involved in 1ﬁgid§r I‘?:Zd?rﬁgo?ss!iggr
acing Bies severe civil and _cnmlnal penalties not only on the Insider but also on the Cbm an
ircumstances. The penalties levied on the employee will not be borne by the Company gndy

the employee individually is responsible.

3: D;sclosu:e requirements: Every employee of the Company and their Immediate Relatives shall
isclose to t'he Qompany the number of securities acquired or disposed of within two trading days of
the tran§actron if the value of the securities traded, whether in one transaction or a series of d
transactlons over any calendar guarter, aggregates to a traded value in excess of ten lakh rupees. For
more details on procedures and guidelines, employees are requested to refer the Company's Code of

Copduct to Regulate, Monitor and Report Trading by Insiders. Or write to
pol|cvclearinqhouse@wioro.com.

ANNEXURE I
R INFORMATION TECHNOLOGY ACT, 2000

PERSONAL INFORMATION AS REQUIRED UNDE
| Information including documents with

T, confirm that | am voluntarily sharing my Persona
he following purposes:

| Vaishnavi
Wipro Limited (‘Wipro’) for t

y Curriculum Vitae and retaining records on the same for any future

a. validatingm
reference/veriﬁcation;

b. processing my job application including background verification checks;

ctions including record keeping, processing compensation and benefits
my employment with Wipro.

employment-related a
d in the context of

(53
and any action require

ersonal Information including documents by Wipro
he same to a third party.

ntion of such P
sfert

d authorize Wipro to tran

y information including docume

also agree to the rete

In this context, I to th
ference/venflcatlon an

for any future re
nts, relating to me

rmation’ means an

identifying me.”

hat ‘Personal Info
is capable of |

| understand t
le with Wipro and

that is availab
ANNEXURE I

SALARY OFFER SHEET

Name: vaishnavi T
Career Group: TRB -1l

Position: Project Engineer

ve salary as detailed below-

you shall recei



s COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus __2_3_3_3_‘1______._.———-—-—
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 1,459
Target Cost to Company per month 29,167
3,50,004

Total Cost to Company per annum

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees
will be eligible for payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary components, Project Engineers are also entitled to the following

unique Company Benefits to help you manage during exigency.

a.

b.

Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a

two wheeler

Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards

housing deposits or illness, death in immediate family or self-marriage
Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI

scheme.

Medical Insurance Coverage up to Rs 2lac per annum.

ANNEXURE - IV

Bonus Details

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three
years. This bonus is performance based and will be merged (added) to your salary after 12 months
from the date of payout. The bonus will be paid as per the details below and will be subject to

applicable payroll taxes and withholdings:

Year Bonus




Iind ol 6 i
months 25000

End of

months

End of 50,000 -
Year 2 1,00,000

End of  2,00,000-
Year 3 2,50,000

25000 -
75000

Please note the terms and conditions:

VI.

| hereby confirm that | shall submit the required
sheet and Provisiona
understand that my employmen
and submission of the above m

The special bonus is subject to:

a. you being "active" in the services of the company through to retention date as

applicable

b. your e_mployment has not been terminated for poor performance or for cause prior to
_retention date

c.  you have not resigned voluntarily or abandoned your job as of the retention date

Please note that this is subject to you meeting satisfactory performance levels. If the
performance criteria is not fulfilled, you will not be eligible to receive the bonus. The same is
understood and accepted by you.

The gross bonus amount paid will be recovered in case you leave the organization before 24
months of bonus payout. This will be applicable to all 4 tranches of bonus payouts

In the event of your deputation to a location outside your base location, at the time of bonus
processing, you will be eligible to receive the bonus amount in applicable local currency in
accordance with applicable exchange rate, as per company policy

The management team reserves the right to make changes to the program at any time during
the year. In the event of an exceptional circumstance the management team’s decision on the

payout would be final and binding.

vou shall keep the contents of this letter confidential

ANNEXURE -V

academic certificates including but not limited to mark
| or Convocation Degree Certificate within 3 months from my date qf j‘gining_, I

t is subject to my aggregate meeting the Company's eligibility criteria
entioned documents.



the
owledge. In

, ; to the best of my kn Il be
| hereby declare that all the particulars mentioned above arﬁt;rl;tram s o discrepancy. | sha

' i ioned docume
event of my failure to submit the above mentioned do
liable for immediate termination of my employment with the Company.

ANNEXURE - VI

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly
basis. It would be linked to the following parameters:
For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number

of days employee is billed in a quarter. This factor is applicable only for emp[pyeesjoining in billablg
roles in Bands Team Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their

salary stack.

For employees joining in above Bands in Support roles and central functiqns, apd who have variable
pay as part of their salary stack, variable pay will be linked to company's financial parameters.
Financial metrics is linked based on specific role for each employee in each quarter, as per the

respective financial year palicy.
The Variable Pay program may be changed / altered or modified in part or full thereof from time to

time, at the sole discretion of the management. It is mandatory for you to complete the quarter'for
which the Variable Pay applies i.e. you should be on the rolls of the Company on the last working day

of the quarter to be eligible for payout under the program.

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across
Countries->my Financials->Variable Pay Policy FY 2022-23.

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus

This are fixed monthly components of your salary and are taxable. They do not vary every month, and
are fixed for a particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on
submission of rent receipts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax
exemption. Under WBP, you will be granted Leave Travel Allowance and Education Allowance.
Benefits regarding the use of Telephone/Mobile phone, Non-transferable Meal card can also be

availed under the Plan. The actual expenses incurred towards these components are eligible for
exemption as per the prescribed Income Tax rules applicable. Thus, you will be subjected to tax for the
portion of the allowances that is not exempt. The Income Tax exemption for benefits availed are
subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will grant



a Group Allowance, which will be computed after reducin '

. ) g the aggregate cost of allowances/benefits
availed upder WBP and related recovery of Perquisite Tax and associated charges. Following are your
WBP Entitlements:

1.

Leave Travel Allowance:

New.employees are eligible for LTA provided leave is taken as per the rules of Wipro. For
details on Inpome Tax exemption please refer to myWipro on joining. The maximum LTA that
can be considered for IT exemption is Rs 50,000.

Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also

toward§ broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT

exception up to Rs. 19,800 per annum under WBP as per prescribed |imit in the policy. No

tehgpinse; in respect of rentals or other charges for pre-paid connections will be eligible under
is head.

Non-transferable Meal card:

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is
eligible for IT exemption under WBP.

Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a
maximum of 2 children is eligible for IT exemption under WBP.

New Pension System:

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under
WBP. This will be over and above Sec 80C investments.

Retirement Benefits:

It consists of:

a.

b.

Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident
Fund. In cases where basic is lower than INR 15,000~ Minimum of 12% of (Basic + WBP +

Additional (Where applicable) or INR 1800 pm

Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

Travel

Travel, Accommodation, Food & Other Miscellaneous Expenses




t
. sum amount tha
You would be entitled for Rs. 1500 from the date of app_qmtmgnt asoi:]L:rEJ?Nards Travel and
will be credited with your first month salary. You may utilize this am

you would not need to submit bills towards usage of this amount.
eu of

. . . incurred in li
There is no provision for reimbursement/allowance towards any expenses In
altending training or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a.

d.

You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date
of joining. You may utilize this amount towards accommaodation, food & othqr miscellgneous )
expenses. This would be paid-as a lump sum amount that will be credited with your first mont
salary and you would not need to submit bills towards usage of this amount.

If your posting location (the location where you would be based out of after training) is qiffen?"lt
from the training location (location where you undergo initial training), you would be entitled for

the following:

. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of
Rs. 8,400) from the date of reporting to the posting location. You may utilize this
amount towards boarding, lodging, conveyance & other miscellaneous expenses.

Any location change after reporting to posting location will be treated as relocation/transfer and
will be covered under the Transfer policy for Team Rainbow. For details you can refer the
policy at myWipro-> My Policies -> India->My Travel>Transfer Policy-Team Rainbow.

Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the
date of joining, all payments processed under Joining & Relocation Entitlements shall be
recovered from the employee at the time of exit.

SUMMARY SOCIAL SECURITY & OTHER BENEFITS*




Medical
1. Medical Assistance Program (MAS)**: This is a medical scheme coverin
7 g you, your s
and your children to the extent of Rs.15000 per annum. This scheme is not agpncag?’;?gr
employees covered under the Employee State Insurance Act (ESI). This limit will be
prorated based on your joining and exiting months in a financial year. The amount mentioned
as Medical allowance in your salary stack is a notional figure and it indicates average outflow

per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it will be

paid at actuals on making a claim.

Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self,
here will be a deduction from your monthly payroll

2
spouse‘& children) towards hospitalization. T
dependmg on your marital/family status towards the base sum insured premium,10% of the
claim amount has to be borne by you.
If you wish to enhance the coverage, Top up cover options aré also available for a highly
negotiated premium. More details on the policy are available on My Palicies Section in
myWipro which is accessible on joining.
Base Medical insurance is to be availed by the employee as default. It is accounted forin
deductions as a nominal monthly charge. Top-Up cover is voluntary and charged as applicable
during renewal timelines.

3. Annual Health check: Company paid Annual health check-up program is available for

employees above 40 years of age.

Gratuity Benefit**: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as
per applicable laws.

Survivor Benefit Pension Program™**:

a monthly income to the surviving spouse and
f death while in service. The pension payable is

The Survivor Benefit Plan’s objective is to provide
ber of years till retirement, number and age

children of an employee, in the unfortunate event o
based on last drawn basic salary at the time of death, num

of surviving members.
er month and the remaining period before

Grade B3 with basic of Rs. 15,000 p
surviving spouse and two eligible children, the

E.g. If an employee is in
follows: Basic * No of years to Retirement *

retirement at time of his death is 20 years and he has a
per month would be as

supplementary Pension payable
Grade Factor * % based on number and age of surviving members.

l.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade

Factor is a band specific predefined pension Accrual rate.

Loans:

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your
settling down. The amount is primarily intended to cover housing deposit/assistance towards purchase
of two wheeler. This is recovered in 10 equal installments.

loan of Rs. 50,000 or two months monthly grass

Contingency Loan: An Interest free contingency
in case of contingency. This would be recovered in 20

whichever is lower as per policy can be availed
equal installments. Any loan taken above Rs. 20,000 will be liable to tax on the notional interest cost as




per CBDT rules.
" ; e
** These benefits are subject to the terms and conditions of the company policy and cannot b

converted to fixed cash.

1. Your Life and Accident Cover :

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through QPAI you are )
covered by way of round-the-clock risk coverage against any accidents occurring while at wor
or outside of work resulting in partial or total disablement or casualty. Employees can also get

an extra coverage for a nominal and highly negotiated premium.

b.  Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of
either accidents or natural causes, your surviving family members would be eligible for an
insurance cover under this policy. This sum insured is inclusive of cover as per EDLI
(Employee Deposit Linked Insurance). Employees can also get an extra coverage for a

nominal and highly negotiated premium.
Please note: More details on the above mentioned policies are available on My Policies
Section in My Wipro accessible on joining. Access through My Wipro -> My Policies ->India >
My Financials -> Group Life Insurance/ Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change
in future as per policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and
tension free life by planning your retirement. Starting contribution to pension plan at an early age gives
you enough time to contribute towards building your retirement corpus and leverage the compounding

interest earned by the corpus year on year. You simply have to choose the scheme that suits your
investment horizon and risk tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your
Pension Service Provider (PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI
offer a superannuation scheme which offers interest on accumulated balance every year. |ICICI
Prudential also has an Unit Linked Superannuation scheme which offers you a market linked return,

range of fund options to suit your risk appetite & transparent fund management.

The enrollment option can be exercised only once in the service with the organization and cannot be
reversed once made. VSS enroliment window period will, also, be available once every financial year.
The Company, on behalf of the member employee, shall contribute 15% of basic salary, towards the
scheme selected by the member. In case 15% of basic exceeds Rs.1,50,000 per annum, member
employee will have an option to restrict the contribution to Rs.1,50,000 per annum to avoid perquisite
tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000 every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under
‘Pension’ component in the salary stack of the enrolled member. The accumulated contribution amount

and the interest earned (or the corpus) can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My
Financials-> Deferred Benefits-> Voluntary Superannuation Scheme. After reviewing the related
documents if you wish to enroll into VSS, please log onto My Wipro-> My data->My Financials->



employees once e

very financial year.

ise the option within 30 days of

joining the Company. In case you miss enrolling

an do the same in the window period that is available for all
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b AM Gmail - Fwd: Infosys C
®.

mail

ampus Recruitment Program: Congralulations, you have a job offer

Vinitha sree Sivakumar <vinithasreesivakumar@grnail.con

Fwd: Infosys Campus Recruitment Program:

2 messagos

Vaishnavi thiyagarajan <vaishnavit1807@gmail.com>
To: \n|nlhnsreesivakumur@gmail.com

---------- Forwarded message ---—----

From: Vaishnavi thiyagarajan <vaishnavit1807@gmail.com>
Dale: Mon, 28 Mar, 2022, 5:51 pm

Subject: Fwd: Infosys Campus Recr

> uitment Program: Congratulations, you have a job offer
To: <mshakthivel86@gmail com>

--------- Forwarded message --------

From: Infosys Freshers Recruitment <Talent.Acquisilion@infosys.com>
Date: Mon, 28 Mar, 2022, 5:27 pm

Subject: Infosys Campus Recruitment Program: Congratulations, you have a job offer
To: Infosys Freshers Recruitment <TaIem.Acquisition@infosys.com>

Hello!

Thank you for participating in the Infosys Campus Recruilment Program,

Congratulations! You have cleared the interview round to receive a final

for this role is INR 3.6 lakhs per annum with one year of probation period from the date of allocation to the business unit.

Please note, this is a condilional job offer subject to your eli

falsification of data is detected during the background verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Talent. Acquisition
related emails sent to any other Infosys email address might not be responded lo.

We look forward to welcoming you into our Infosys family.

Regards,

https://mail.google.com/m

ailfu/0/?ik=dced371 ?93&view=pl&search=aIl&permlhid=1hread-f%3A1 729260221788279312&simpl=msg-f%3A1 729260221 ..

5 April 2022 at 15

job offer for the Systems Engineer role. The compensation

gibilily during the recruitment process and your background verification. If

@infosys.com. Infosys recruitment process



amnazZzon.in

OI'TER LETTER

Date:- 11 April 2022

Ref No: - AMZN/LOI/N/5058810

Employee ID.:- AMZN54QY18810 _

Reporting Date:- 25/04/2022 Serial No..:- 873810 )
Helpline No.:- +91 7352868069 Job Location:-Chennai

Dear Thanikadharshini Murugesan , Congratulations!

Further to your recent meetings and discussions with us, we are pleased to offer you employment with Amazon India Private Limited
{"the company") in The Position of Supervisor. This letter clarifies and confirms the terms of your employment with the Company.
Atyour job located in your own Place ,Your working hours will be 10 am to 6 pm from Monday to Saturday. This is a permanent Job,
you are liable to get formal training of 7 days for better performance. On the terms and conditions set out hereinafter:

EMPLOYMENT

Your effective date of joining shall be no later than April 25, 2022.

Your employment with the Company shall be subject to successful pre and/or post-employment background checks,
accuracy of the testimonials and information provided by you and your being free from any contractual restrictions
preventing you from accepting this offer or starting work with us on the above-mentioned date. You, if so asked by the
Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any external
directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business
activities; and involvement in other positions external to the Company and acceptance by the Company of those external
interests.

Please note that if during the pre or post-employment background checks, the background checking agency gives a
negative report or in the event of unsatisfactory result of your pre or post-employment background checks, this letter of
appointment shall stand revoked automatically {whether you have accepted it or not) and, if you have already
commenced employment with the Company, such employment shall automatically terminate without giving rise to any
claim for compensation or damages in your favor, but without prejudice to Company's rights and remedies against you.

PLACE OF POSTING

You can visit your job location but It is mandatory to take gate pass

pass and identity card you cannot visit your job location so when you will be receive your courier YOu can visit your
workshop. So Your initial place of posting shall be at the Job located at your place. However, your services are
transferable and you may be assigned / transferred in India or outside

and identity card through courier, because without gate

Parts of the Company operate on a 24X7 basis and are open for 365 days in a year.
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Appendix 1 Salary Break up & a
e
COMPONENTS W ee®
"“m\"aﬂ\{\a
| -0 %
Basic .\1’\8"‘4\.; §
OV
House Rent Allowance '\%‘\0& o
30301 BTN
BASE SALARY (A) W W
(B ’ 8
AP ( ) 6718 -?e‘r,é
Flexi Pay (C) ‘ J \e?
Bouns (D) 1784 <\
Employer PF 1241 JJ g
Employer ESIC 1104 I l )
RETIRAL BENEFITS (€] 2345 ) J
CTC (F) = (A+B+C+D+E) 44148 ‘ ]
Tmp[oyee PF 1211 , )
Employee ESIC L0 }J
TOTAL DEDUCTION (G) 2345 ||
NET IN HAND ((A+C+D)-G) Pre Tax 36458 | ]

a) Annual Performance Incentive is

payable as per the prevailing company policy.
b) The Net Take Home is'subject to

7 opting the Flexi options at the time of joining.
¢) Flexi pay may include Meal Coupons, Medical, Conveyance, LTA, Car Hiring and Vehicle Operating Exp.

Notes:

Dear Candidate, You have to Pay Uniform Security Charge & Application Fee Rs. 1500/ today itself, then you will be receive Unifor
Appointment Letter, Gate Pass, Identity Card & loining Letter, etc through courier (Blue Dart Service) and you can pay Online paym

method through bank account. It i refundable amount and it will be refunded in your bank account. This amount will be refunded
after 7 days training period.

PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Amazon India Limited and such other duti

es on behalf of the Comp
as may be reasonably assigned from time to time by the Company's management.

Appendix 2 please come prepared with the following documents (photocopies & originals) on your day of joining:

a) Highest Qualification Proof (Mark sheet and Certificate/Degree)
b) Pan Card

c) Aadhaar Card

d) Permanent Address Proof (Aadhaar card/Voter ID card/Passport).
e) Current Address Proof (Aadhaar card/Voter 1D car
and current address are not same.

f) 2 Passport size photograph

Your employment with the Company shall be subject to submission of the above documents and required joining forms on the date o

joining. Shall you fail to submit the same even within 7 (seven) days of your joining, the Company reserves the right to terminate your
employment, in the event the above documents and forms are not submitted within the time stated above.

d/Passport/ Notarized Rent Agreement), in case employee’s permanent address

NTERPRETATION

If any of the provisions of this letter of appointment shall, for any reason, be held to be invalid, illegal or unenforceable in
any respect, such invalidity, illegality or U.N.-enforceabilityshall not affect any other provisions of this letter of appointment,
and this letter of appointment shall be construed as if such invalid, illegal or unenforceable provision has never been
contained in this letter of appointment. If, moreover, any one or more of the provisions contained in this letter of
appointment shall for any reason be held to be excessively broad as to duration, activity or subject, i_t shall be construed by
limiting and reducing it, so as to be enforceable to the extent compatible with the applicable law as it shall the appear.
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h leaves, medical Insurance, Group Personal Accident

y requirements.
Brief

: 50 bel entitled, during the term of your employment, to suc

r employee benefi :
T;: g;':fpanvpdois rese:Zttshisr:;i:tizmpakny may offer from time to time, subject to applicable eligibilit
7 make any modifications in thi i i
overv[ew s i Buing reEs ions in this benefits package that it deems appropriate.
y fligibility for a total of 32 days of Annual leaves every fi i '

i : y financial year (April-

i, Gratuity shall be paid as per the Gratuity Act R
i, Eligibility for Provident fund as per the Employees Provident Fund and
iv. Eligible for Em.ployees Stat.e Insurance as per the Employees State Insurance Act, 1948
i, PerforTantcet:nked lncgntlves_shall be paid based on performance during the financial year.
please refer to the respective policy documents, as updated and available on the Company’s HRN

»
u Wl” al

Miscellaneous Provisions Act, 1952

15 partal for details.

_{0pm to 6am

G : ; )
‘]_'_I__I\Q_E_MAL———AEMENTJ You have option to choose any shift, Day Shift - 10am to 6pm, Night shift

COMPANY'S REGULATIONS/POLICIES

e bound by the Company's regulations/palicies as available an comp

r of appointment. The Company's reg-;uiatim;/pciir.i

hanged Company regulationsfpﬂ!‘r_ifs
issued by

use rules' and ‘office orders’

es may be changeo ;

you shall abide andb
form part of this lette
discretion of the Company and the ¢
abide by any instruction, policies, 'ho
SEPERATION/ TERMINATION OF EMPLOYMENT

¥ [ 3al [
set forin T

in accordance with candition
es of voluntary separation af
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shall thereupan hind you

the Company from time (0 time
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1

TERMINATION OF EMPLOYMENT

this letter of appointment ¥ tho

time terminate
ntitled to any notice pav

allnothee

f appointment.
terminate this letter of app!

ther the Company of you may at any
ther party, 15 (Fifteen) day’s notice. You sh
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After completion of the Probati
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shall not be entitled to any notice pay il your employment is terminated in accordance with Appendix 3 1
appointment.

Your employments erms and conditions, which are annexed hereto as Apy
rm an integral part of this letter of appo

and the same shall fo intment. Your employment is conditional t
acceptance of the standard terms and conditions and the specific provisions contained in Appendix 3
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k in advance.
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then please report to along with allth

mandatory that the same be communi

DlSCIPLINARY ACTION PROCEDURE
Company's regulations/policies, failure to attain or maintain a satisfactory work standard or any
loyee shall be regarded as a disciplinary or capability matter. your immediate superior shall
rious offences including major misconduct shall

disciplinary matters. The procedure for more sé
y's regulations/policics.

Any breach of the
misconduct by an emp
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be dealt in the manner set out under the Compan
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ia Private Limited as your future employer! We have |
Dear Candidate, we thank you for considering Amazon India Prive
bold objectives:

vl fulfillme atform.

L Create the largest economic value for our customers through our fulfillment D"_ il
; i | ) -hai ions in Indi

2. Become the detault choice for any company looking for supply chain solutions i ¢

i mers
3 Focus relentlessly on economy in design and execution and pass on the benefits (?f our Trllﬂﬂw\v’ ::eczsbtgtue-hardened
Joining us, shall put you amongst a team that is committed to excellence in everything we do. IF b il COERETS
torce today, flag-bearers tor a new generation of fulfiliment companies around the world. Our.c ien andards of quality,
trust us to fulfill our service promises and to build new paths for commerce, maintaining the highest stan
precision and professionalism.

Appendix 3: STANDARD TERMS AND CONDITIONS OF EMPLOYMENT

This appendix containing the Stand
appointment and shall be deemed t

ard Terms and Conditions of employment is attached to the letter of
acceptance of the standard terms a

o be an integral part thereof. Your employment is conditional upon your
nd conditions detailed herein.

If you h

ave any complaints or want any help E-Mail: onlinejob@amazoncomplain.in
Note:

= Please fill the form carefully and send it back to company by E-mail at : _info@jobsamazon.in
WITH BEST REGARDS,

Arun Kumar Singh (Senior Manager, Human Resource Services)
Amazon India Private Limited

ACCEPTANCE: 1 accept the
do work with the company:

employment with Amazon.in » Inc. According to this letter surely i would like

Date:-

Place:-

Candidate’s Signature

[amAzOH|
EE

.
NPT
"~ -

Copyright © by _Amazon _India _Private _Limited.
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Mar 30, 2022 A
Unit of Focus 4D Career Education Pvt. Ltd

Ms Thanikadharshini

thanikadharshini@gmail.co
m

Candidate Id: CN20220608

Dear Thanikadharshini,
Furtherto i i i
our interactions with you, we are pleased to offer you the position of Placement Mentor

at FACE Prep (referred to as FACE — Focus Academy for Career Enhancement).

:V?:h"juper\/lsorv arrangements will be communicated upon joining. During the course of your employment
o th:*;’l‘j:;er:atibte transferreq toany OIfthe comp.nany's. locations based on organizational needs. In addition

- E.I were outlined during your interviews, you shall perform such other duties as are
CUStO"h"ar”Y_aslsouated with such a position and as the authorized representatives of the management may
from time to time require. You shall devote your full business efforts and time to FACE and agree to perform

your duties faithfully and to the best of your ability.

The period from your joining date to your course completion will be treated as an Internship. During this period
you will be paid a stipend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance
based pay. In addition you will be provided with other allowance up to Rs.1500/-. Your performance during
this internship period will be considered in deciding the confirmation of employment, post successful

completion of your course.

nducted as an Placement Expert with an Annual CTC of

Upon confirmation of employment, you will be i
s incurred for

Rs.3,06,000/-. The break-up of the same is provi
siness travel will be reim

ded in Annexure |. In addition, all expense

official purposes such as bu bursed as per company policy.

e for a period of 2 years starting from the date of

of servic
s not a letter of

ommunication of an employment offer and i
in the space below (in all pagas) and

Your appointment will include a commitment

mation of employment. This letteris ac
cept this offer by signing this letter
e date of offer.

confir

appointment. | hope that you will ac
returning it to me as soon as possible, but no later than 5 days from th
nd are confident that you will play a key role in our

We look forward to your arrival at our company @

company's expansion.
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A Unit of Focus 4D Career Education Put. Ltd

Annexure I: Annual Compensation Structure
-‘____—__——ﬁ
Name Ms Thanikadharshini Position & Department Placement Expert

____—‘——___'__

# Components of Total Fixed Pay Per Annum (in INR)
—

1 Basic Pay 252,012/
S|

2 Other Allowance 18,000/-
T

3 Total Fixed Pay per annum 2,70,012/-
s e B

4 : Annual Performance Linked Pay (Maximum) 35,988/-

Total Cost to Company 3,06,000/-

e )

Notes: *Associates willbe covered un

der the company group accidental
The premium for the same will be bo

policy for Life CoverRs.l0,00,000).
rne by the company.

Thank you
Yourssincerely
For Focus4 -

~

D Career Education Pvt Ltd.
NG 3 :..“\.' i L
‘:..\\l

Arumugam N Vadivelu
Senior Manhager - HR Ops & Strategy

ACCEPTANCE OF OFFER

I hereby confirm that | accept the above offer with all its terms and conditions of employment.

Name & Signature of the candidate with date of acceptance
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uitment Program: Congratulations, you have a job offer

4124722, 8:11 AM Gmail - Fwd: Infosys Campus Recr
8 L ET A Vinitha sree Sivakumar <vinithasreesivakumar@gmail.com>
Gmail
job offer

Fwd: Infosys Campus Recruitment Program: Congratulations, you have a

1 message —
5 April 2022 at 14:

Suren Kumar <surenkumar0212@gmail.com>

To: vinithasreesivakumar@gmail.com

-—uresee Forwarded message --------- ) o )
From: Infosys Freshers Recruitment <Talent.Acquisition@infosys.com>

Date: Mon, 28 Mar 2022, 18:02 ) )
Subject: Infosys Campus Recruitment Program: Congre_atuiatmns. you have a job offer
To: Infosys Freshers Recruitment <Talent. Acquisition@infosys.com>

Hello!
Thank you for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the interview round to receive a final job offer for the Systems Engineer role. The compensation
for this role is INR 3.6 lakhs per annum with one year of probation period from the date of allocation to the business unit.

Please note, this is a conditional job offer subject to your eligibility during the recruitment process and your background verification. If
falsification of data is detected during the background verification process, Infosys will revoke the job offer made to you.

In case of any queries, please contact your placement office or write to us at Talenl.Acquisition@infosys.com. Infosys recruitment process
related emails sent to any other Infosys email address might not be responded to.

We look forward to welcoming you into our Infosys family.

Regards,

Talent Acquisition

Infosys

hitps://mail.google.com/mail/u/0/?ik=dccd371793&view= pté&search=all&permihid=thread-f%3A1729257 154211 707677 8&simpl=msg-{%3A17292571 542

1
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A Unit of Focus 4D Career Education Pvt. Ltd
Mar 30, 2022

Ms Shalini S
shas2551@gmail.com
Candidate Id: CN20220610

Dear Shalini S,
Further to our interactions with you, we are pleased to offer you the position of Placement Mentor

at FACE Prep (referred to as FACE — Focus Academy for Career Enhancement).

Your supervisory arrangements will be communicated upon joining. During the course of your employment
with us, you may be transferred to any of the company’s locations based on organizational needs. In addition
to the duties that were outlined during your interviews, you shall perform such other duties as are
customarily associated with such a position and as the authorized representatives of the management may
from time to time require. You shall devote your full business efforts and time to FACE and agree to perform

your duties faithfully and to the best of your ability.

The period from your joining date to your course completion will be treated as an Internship. During this period
you will be paid a stipend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance
based pay. In addition you will be provided with other allowance up to Rs.1500/-. Your performance during
this internship period will be considered in deciding the confirmation of employment, post successful

completion of your course.

Upon confirmation of employment, you will be inducted as an Placement Expert with an Annual CTC of
Rs.3,06,000/-. The break-up of the same is provided in Annexure |. In addition, all expenses incurred for

official purposes such as business travel will be reimbursed as per company policy.

Your appointment will include a commitment of service for a period of 2 years starting from the date of
confirmation of employment. This letter is a communication of an employment offer and is not a letter of
appointment. | hope that you will accept this offer by signing this letter in the space below (in all pages) and
returning it to me as soon as possible, but no later than 5 days from the date of offer.

We look forward to your arrival at our company and are confident that you will play a key role in our

company's expansion.
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A Unit of Focus 4D Career Education Pvt. Ltd

Annexure I: Annual Compensation Structure
Name Ms Shalini S Position & Department Placement Expert
# Components of Total Fixed Pay Per Annum (in INR)
1 Basic Pay 2,52,012/-
2 Other Allowance 18,000/-
3 Total Fixed Pay per annum 2,70,012/-
4 Annual Performance Linked Pay (Maximum) 35,988/-
Total Cost to Company 3,06,000/-

Notes: *Associates will be covered under the company group accidental policy for Life CoverRs.10,00,000).
The premium for the same will be borne by the company.

Thank you
Yours sincerely

For Focus 4 —D Career Education Pvt Ltd.

Arumugam N Vadively
Senior Manager — HR Ops & Strategy

ACCEPTANCE OF OFFER

I hereby confirm that | accept the above offer with all its terms and conditions of employment.

Name & Signature of the candidate with date of acceptance
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73-Dec-2021

Name: Pravinya V
Coimbatore

Dear Pravinya,

SUB.: LETTER OF INTENT TO HIRE
rticurl Marketing Private Limited

mployment with Ve
d to in-principally offer you the
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The enforcement/validity of this Letter of Intent and the validity of the formal Letter of Appointment
which would be issued to you, are subject to your having successfully completed your graduation / post-
graduation, without any active backlog papers and with a pass percentage not lesser than as specified
; during our campus recruitment program and upon satisfactory outcome of the background check to be
5. conducted by the Company.

i

*.

|

; This is a letter of intent only. It is not intended to be, and shall not constitute in any way a binding or

E legal agreement, or impose any legal obligation or duty on either you or the Company.

':

“ If you accept this offer, please sign this letter.

E

1
1, Pravinya V acknowledge that [ have read and understood the terms and conditions of the above offer
of employment and do hereby accept the above offer of employment.

§

%

* Acceptance date:

Signature:

AP S S e

’

Name: Pravinya V

d**

#%This is a system generated letter hence no signature is require
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A Unit of Focus 4D Career Education Pvt. Ltd

Mar 30, 2022

Ms Aswini Ramachandran
aswiniram2001@gmail.co

m
Candidate Id: CN20220609

Dear Aswini Ramachandran, ] I
Further to our interactions w Placemen

ith you, we are pleased to offer you the position of
at FACE Prep (referred to as FACE — Focus Academy for Career Enhancement).

joining. During the course of your employment

pon
n addition

Your supervisory arrangements will be communicated u
locations based on organizational needs. |

with us, you may be transferred to any of the company’s
to the duties that were outlined during your interviews, you shall perform such other duties as are

ssociated with such a position and as the authorized representatives of the management may

customarily a
nd time to FACE and agree to perform

from time to time require. You shall devote your full business efforts a
your duties faithfully and to the best of your ability.

joining date to your course completion will be treated as an Internship. During this period
you will be paid a stipend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance

based pay. In addition you will be provided with other allowance up to Rs.1500/-. Your performance during
d in deciding the confirmation of employment, post successful

The period from your

this internship period will be considere
completion of your course.

Upon confirmation of employment, you will be inducted as an Placement Expert with an Annual CTC of

Rs.3,06,000/-. The break-up of the same is provided in Annexure [. In addition, all expenses incurred for

official purposes such as business travel will be reimbursed as per company policy.

Your appointment will include a commitment of service for a period of 2 years starting from the date of
confirmation of employment. This letter is a communication of an employment offer and is not a letter of
appointment. | hope that you wiil accept this offer by signing this letter in the space below (in all pages) and
returning it to me as soon as possible, but no later than 5 days from the date of offer.

We look forward to your arrival at our company and are confident that you will play a key role in our

company's expansion.



AFACE

A Unit of Focus 4D Career Education Pvt. Ltd

Annexure I: Annual Compensation Structure
Name Ms Aswini Ramachandran Position & Department Placement Expert
# Components of Total Fixed Pay Per Annum (in INR)
1 Basic Pay 2,52,012/-
2 Other Allowance 18,000/-
3 Total Fixed Pay per annum 2,70,012/-
4 Annual Performance Linked Pay (Maximum) 35,988/-
Total Cost to Company 3,06,000/-

Notes: *Associates will be covered under the company group accidental policy for Life CoverRs.10,00,000).
The premium for the same will be borne by the company.

Thank you
Yours sincerely
For Focus 4 — D Career Education Pvt Ltd.

\\.--...
i

;0

e
s

Arumugam N Vadivelu
Senior Manager — HR Ops & Strategy

ACCEPTANCE OF OFFER

I hereby confirm that | accept the above offer with all its terms and conditions of employment.

Name & Signature of the candidate with date of acceptance

e o ST TSP oy e Ko il e Y i



FACE !/

A Unit of Focus 4D Career Education Pvt. Ltd
Mar 30, 2022

Mr S.G.GOWTHAMAN

s.g.gowthaman10@gmail.c
om

Candidate |d: CN20220612

Dear S.G.GOWTHAMAN,
Further to our interactions with you, we are pleased to offer you the position of Placement Mentor

at FACE Prep (referred to as FACE — Focus Academy for Career Enhancement).

Your supervisory arrangements will be communicated upon joining. During the course of your employment
with us, you may be transferred to any of the company’s locations based on organizational needs. in addition
to the duties that were outlined during your interviews, you shall perform such other duties as are
customarily associated with such a position and as the authorized representatives of the management may
from time to time require. You shall devote your full business efforts and time to FACE and agree to perform
your duties faithfully and to the best of your ability.

The period from your joining date to your course completion will be treated as an Internship. During this period
you will be paid a stipend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance
based pay. In addition you will be provided with other allowance up to Rs.1500/-. Your performance during

this internship period will be considered in deciding the confirmation of employment, post successful
completion of your course.

Upon confirmation of employment, you will be inducted as an Placement Expert with an Annual CTC of
Rs.3,06,000/-. The break-up of the same is provided in Annexure I. In addition, all expenses incurred for
official purposes such as business travel will be reimbursed as per company policy.

Your appointment will include a commitment of service for a period of 2 years starting from the date of
confirmation of employment. This letter is a communication of an employment offer and is not a letter of
appointment. | hope that you will accept this offer by signing this 'etter in the space below (in all pages) and
returning it to me as soon as possible, but no later than 5 days from the date of offer.

We look forward to your arrival at our company and are confident that you will play a key role in our
company's expansion.



A Unit of Focus 4D Career Education Pvt. Ltd

Annexure |: Annual Compensation Structure
Name Mr S.G.GOWTHAMAN Position & Department Placement Expert
# Components of Total Fixed Pay Per Annum {in INR)
i Basic Pay 2,52,012/-
2 Other Allowance 18,000/-
3 Total Fixed Pay per annum 2,70,012/-
4 Annual Performance Linked Pay (Maximum) 35,988/-
Total Cost to Company 3,06,000/-

Notes: *Associates will be covered under the company group accidental policy for Life CoverRs.10,00,000).
The premium for the same will be barne by the company.

Thank you
Yours sincerely
For Focus 4 — D Career Education Pvt Ltd.

.

; ‘}\‘-‘.'

Arumugam N Vadivelu
Senior Manager — HR Ops & Strategy

ACCEPTANCE OF OFFER

! hereby confirm that | accept the above offer with all its terms and conditions of employment.

Name & Signature of the candidate with date of acceptance



" FACE [y

A Unit of i
Mar 30, 2022 nit of Focus 4D Career Education Pvt. Ltd

Ms PRAVINYA V
pravinyavasudevan@gmail.
com

Candidate Id: CN20220611

Dear PRAVINYAV,
Further to our interactions with you, we are pleased to offer you the position of Placement Mentor

at FACE Prep (referred to as FACE — Focus Academy for Career Enhancement).

Your supervisory arrangements will be communicated upon joining. During the course of your employment
with us, you may be transferred to any of the company'’s locations based on organizational needs. In addition
to the duties that were outlined during your interviews, you shall perform such other duties as are
customarily associated with such a position and as the authorized representatives of the management may
from time to time require. You shall devote your full business efforts and time to FACE and agree to perform

your duties faithfully and to the best of your ability.

The period from your joining date to your course completion will be treated as an Internship. During this period
you will be paid a stipend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance
based pay. In addition you will be provided with other allowance up to Rs.1500/-. Your performance during

this internship period will be considered in deciding the confirmation of employment, post successful

completion of your course.

Upon confirmation of employment, you will be inducted as an Placement Expert with an Annual CTC of
Rs.3,06,000/-. The break-up of the same is provided in Annexure |. In addition, all expenses incurred for
official purposes such as business travel will be reimbursed as per company policy.

Your appointment will include a commitment of service for a period of 2 years starting from the date of

confirmation of employment. This letter is a communication of an employment offer and is not a letter of
appointment. | hope that you will accept this offer by signing this letter in the space below (in all pages) and

returning it to me as soon as possible, but no later than 5 days from the date of offer.

We look forward to your arrival at our company and are confident that you will play a key role in our

company's expansion.



I FACE |- 2o

A Unit of Focus 4D Career Education Pvt. Ltd

Annexure I: Annual Compensation Structure
Name Ms PRAVINYA V Position & Department Placement Expert
# Components of Total Fixed Pay Per Annum (in INR)
1 Basic Pay 2,52,012/-
2 Other Allowance 18,000/-
3 Total Fixed Pay per annum 2,70,012/-
4 Annual Performance Linked Pay (Maximum) 35,988/-
Total Cost to Company 3,06,000/-

Notes: *Associates will be covered under the company group accidental policy for Life CoverRs.10,00,000).
The premium for the same will be borne by the company.

Thank you
Yours sincerely
For Focus 4 — D Career Education Pvt Ltd.

~

«\;__;' >
,::—'\\-:

Arumugam N Vadivelu
Senior Manager — HR Ops & Strategy

ACCEPTANCE OF OFFER

I hereby confirm that I accept the above offer with all its terms and conditions of employment.

Name & Signature of the candidate with date of acceptance
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15t July 2022

Dear Mr. Dinesh Balaji

Sub: Offer Letter

Based on the discussions had with you, we are pleased to welcome you to EXTO Family. In EXTO
your employment position will start with “Graduate Engineer Trainee”. The compensation details
and terms and conditions of the offer are herewith enclosed as Annexure A.

You are requested to confirm us upon accepting/ rejecting this offer. In case of any queries in the
offer you feel free to contact the undersigned. Upon acceptance of this offer, we expect you to join
us on or before 1% August 2022. Your base location will be Bangalore which will be the reporting
office for you. Post onboarding, you are required to attend training at our Chennai office for a

duration of 3 months.

For joining formalities, you are requested to send the scanned copies of following documents along
with acceptance of offer. Please carry original documents for verification at office on the day of

joining.

1. Recent Photograph
2. Educational Certificates (X, Xll, Graduation — Convocation)
3. ID & Address Proof (Pan Card is Mandatory & any valid address proof)

4. Passport — Photocopy
5. Investment details to account for Income tax (If Eligible)

We wish you a long and successful career at Exto Project Solutions Private Limited.

Best wishes,

Yours Faithfully,

For Exto Project Solutions Private Limited
[ACCEPTED]

Mr. Dinesh Balaji

Ms. Thanuja BH
(Lead-Talent Acquisition & Retention) (Employee)



COMPENSATION BENEFITS

al
Component {INR) Monthly | Annu
Baes 12,500 | 1,50,000
Basic
HRA 5,000 60,000
eal Allowance 2,200 26,400
| Children Hostel Allowance 600 7,200
Children Education Allowance 200 2,400
| LTA (Leave Travel Allowance) 1,000 | 12,000
1 Recreation and Club allowance 1,500 18,000
ielephone and internet 1,000 12,000
‘ Other Allowance 1,000 12,000
| Fixed Compensation (a) 25,000 | 3,00,000
jmknmoyerPFContﬁbqun(b) 1,800 21,600
|_Total Cost to Company (CTC)** (a+b) 26,800 | 3,21,600
“ote: The above-mentioned compensation is a gross salary and is subject to income tax
“auctions. All the applicable taxes will be withheld from your salary at source as per prevailing
v% and regulations. Each employee will be expected to take care of his/her tax planning on an
ndvidual basis,

rofessional Tax as applicable will be deducted from your CTC.
& ESl as per statutory rates will be deducted if applicable.
~ompensation is payable subject to adherence of all applicable policies of the organization

Confidentiality:

/' compensation package is unique to You and not for comparison with other employees of the

;;any. Please ensure that Your compensation details are confidential information between you
- The company. Hence any discussion or disclosure of your compensation with anybody other
71 your departmental head or HR will be considered a breach of agreement by you.

* £xto Project Solutions Private Limited

[ACCEPTED]

Thanuja B H
(et Talent Acquisition & Retention)

Mr. Dinesh Balaji
(Employee)

frLimited o Exto360.com ¢ 91 434 353 6508
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ANNEXURE - B
EMPLOYEE AGREEMENT

Ern.ployment Agreement, between Exto Project Solutions Private Limited and Mr. Dinesh Balaji.
or gpod consideration, the Company employs the Employee on the following terms and
conditions.

Tgrm of Employment: Subject to the provisions for termination set forth below, this agreement
will begin on the date of your joining on or before 1** August 2022 but not later than this date

unless sooner terminated.

Probationary Period: You will initially be on probation for a period of 12 (Twelve) months from
the date of joining. During the Probationary period your performance will be continuously
monitored and in the event of any Poor performance, you will be notified with 2 warnings which
could be either through email or telephone or personal discussion with your reporting officer or
higher authority. Even after the warnings your performance found to be not satisfactory, you will
be terminated from service without any compensation paid by the company, upon termination.
Upon successful completion of the probationary period, unless notified in writing you will be
deemed as ‘Confirmed’ on completion of your probation period. ' o =

Compensation Review: The Company shall compensate the Employee as per details in Annexure
A, payable at regular payroll periods. Employee performance will be measured quarterly against
the defined Performance objectives planned quarterly, half yearly and annually. At the end of
every four quarters and based on the overall company performance, you will be eligible for an
annual increment or pay revisions. This is only eligibility and not a confirmation of annual
increases in your CTC. Your growth in role and / or compensation in the Company will be based
on your individual Performance. However timely increment is highly dependent on the overall

performance of the Company.

Duties and Position: The Company hires the Employee in the capacity of “Graduate Engineer
Trainee”. The Employee's duties may be modified at the Company's discretion from time to time.
You are expected to discharge your duties to the expectation of your reporting officer. You may
have to play multiple roles for Projects depending on Project needs. However, Exto will ensure
that enough guidance and assistance is provided to you to perform the given role more

efficiently.

The Employee will devote full time, attention, and

d, during this employment, will not engage in any
uch activity is pursued for profit, gain, or other

ke employment whether full time or part time, as
her organization or entity engaged in any form
y. The consent may be given subject to any
d may be withdrawn at the discretion of

Employee to Devote Full Time to Company:
energies to the business of the Company, an
other business activity, regardless of whether s
pecuniary advantage. You agree not to underta
the Director/Partner/member/employee of any ot
of business activity without the consent of the compan
terms and conditions that the company may think fit an

the company.
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6.

s: Exto operates its delivery centers from Chennaj anq

Location & Transfer/ Office Location lifornia. Exto also has plans to develop pe,,

ice tedin Ca
Bangalore currently. Its head office is loca hika |
bmngches in Dubai yMaIaysia, UK, and South Africa, in the near future. Your base location & the

reporting office will be Bangalore Branch; however, your serwceshare t:r?g ffiﬁfﬁ:ea'd%a;:ime
Project / client & Official reasons. You will be communlcated on the sa o .O ile
on Deputation / transfer the present conditions will cease and your empdoy el fﬂl\/srned
by the terms of employment of the branch / client you are transferred /depu ik llicbe

governed by the applicable rules, regulations and policies.

Project Locations: Exto is currently executing Projects that are geographically spread across the
world and Exto would plan to expand on the same foot print. Hence the ProJec'.E Iocatl‘ons carmot
be predefined. Based on Project needs and your capabilities every employee will be given fair
chances to work on site Projects. These on-site opportunities may be on short or'long terlm _
depending on the nature of opportunities. Since the Primary objective of employing you in Exto is
to work on Projects, you are expected to prepare yourself to accommodate for such travels to on
site Projects which could be ranging from weeks to months and sometime years. In the event of
any unavoidable issues the opportunity may be shifted to the next potential consultant. However,
in case there is no such alternate to take over this opportunity or the next consultant has turned
down this opportunity, you are expected to plan for the same. Any deviation will be considered as
a disciplinary issue. The Onsite expenses model, allowances (if any), work nature etc. will
completely depend on the nature of the Project and it will be communicated to you once the
opportunity is quite firm.

In most cases you may have to work from off site for Projects, in which case you might have to
shift your office timings considering the Project timings. In this case you are expected to either
work from your office location or Project location or customer location.

Orientation, Training & Notice period:
Orientation: Although the employee is experienced in his domain, employee has to be trained on

the Product, best practices & specialized skills by the company in the form of orientation. During
the orientation phase you will be provided with sufficient inputs that will help you to work
independently. Same time during the orientation there are chances that you might experience
that the scope of work does not align towards your desire and interest. Similarly, the company
also might get a feeling that you are a wrong choice to the company. However, such thoughts
cannot be prolonged and hence the exploration limit is set as four weeks from the date of
orientation. In case either of the party feels and justifies each other that they are not in line with
each other, in the mutual interest of both, they can mutually agree and withdraw their terms of
employment with a notice of one week. In such cases no contractual clauses will be in effect and
hence neither of them has to pay any additional compensation for the breach of the contract. But
after four weeks unless anything mentioned in writing, it's assumed that both parties are
acceptable on their terms of employment. In view of such training provided by the company, the
employee agrees to serve the Company for a Minimum period of 12 months after successful
completion of probation. If the employee has to resign within such period of 24 months inclusive
of the Probationary period, then she/he will compensate the Company to the extent of
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3 ’f:ﬁr‘: ‘
“Half of the Portio
n of the CTC payabl ;
th o payable for the unfinished i
e contract period is 24 months from the Date ofJoining,fJOrtlon of the contract, where

Training: Exto

: promotes various forms of Traini ini

enenliarie Trbmusafeii rainings — In house trainings conducted by Inhouse

m—— gs conducted by external Consultants iali

inings that are approved b EXTO ini MY HRRE AR Sl

i et certiﬁc:tio : ?n tcr;e Job Training, shadowing a consultant who is actively

, RS e ! i ivi i

by Exio: ated to Exto’s nature of business activity which is approved

All the inings i i

Compas: tra|rr11-|ng§ in whatever form will demand an investment of time and effort of the

e v w ICh is |nve§ted gpon you with an expectation that you will serve the company. Each

i gis assomatgd with a fixed cost and this fixed cost is amortized over a two-year period per

minp oyee undergoing the respective trainings. Hence every employee is expected to serve a
imum of Two (2) years from the date of completion of the training to ensure the company

does not lose on the trainings provided.

Howgyer due to unavoidable cases if the employee needs to leave the company before the

specified period after taking the training, the employee understands the level of investment
he training associated to the

made on the employee and will repay or compensate the cost of t
extent of the remaining amount payable for the remaining months that accounts to Two (2) years

pelriocjj. Further, the employee expressly acknowledges that the employer can withhold the
relieving order and other papers till such time the compensation is paid.

yment with the company can also be terminated either by the

the other party 2 Months advance notice. However, the Company
the employment without assigning any reasons for the

ling conditions of business, your role etc., In such cases the

rk for the 2 months or decide to relieve you immediately by
of basic pay, as per your last drawn salary slip. In
while you are not engaged in any Project either
iod of 2 months from the date of your
te the company with 2 months of your
mand your service for the notice
during the compensation period it
relieving documents will be
This is to ensure that the

Notice Period: Your emplo
company or by you by giving
reserves the right to terminate
termination subjected to prevai
Company can either allow you to WO
paying a compensation equal to your 2 months
the event of you deciding to part the company,
on site or offsite, you are expected to provide notice per
formal resignation. Though you may prefer to compensa
basic pay, its company’s discretion to either accept that or de
period duration. Though you may avail your applicable leaves
will not be counted to reduce your notice period. The necessary

ided only after completion of your 2 months’ notice period.
you handled are not jeopardized. While you are engaged on an Onsite

hort duration which is less than 6 months, your resignation will not be accepted
an assignment considering Visa requirements and other travel conditions.

d to refrain yourselves from submitting a resignation while you are

prov
assignments that
assignment foras

while you are on such
ur work

You are hence expecte
engaged in such Projects and plan to submit the resignation cnce you are back in yo
ioned above will apply once your resignation is accepted. In
be discussed and decided

ditions as ment
nation will

le to provide appropriate knowledge
nce your resignation is

location, the same con
case of long-term assig
before engaging into the as
Transfer to the replacemen

accepted.

nditions for resig
re responsib
will be aligned to you 0

nments, the coO
signment. You a
t candidate that




J.QUAY . . ected notice period is 3 m,,
. re engaged on an Offsite Project assngnméﬂt: tt::s fgglacement aansultam i Nths
Wh.lle o da fea to fjind a suitable replacement and bring krowledge Transter taithe
RIS iy xpected to provide the necessary _ i
speed. In this case you are exp acement consultant and the client your re Ieving may

replacement. Upon the comfort of;hT reptfhan e othe and more than 3 months in this coun
i it wi t be less m m m
be confirmed. However, it will no

. ignation plans with any of the
However, you are expected to refrain from sharing your resfgngt"r’n” zny Not providing proper
customer, representatives unless and until it’s accepFEd by Fhe ‘(; cfsult lin teritatian of pany
notice period will be considered as a disciplinary action which will r

employment.

10. Working with Clients: The Company may require you to perform the dUtt'ES i‘olir?gae;tyej:i)remises
assignments for the company in any part of India or abroad, whether at the Al el
or that of its customers / clients. You are also liable to be transferred to any o lceior : :
the company anywhere in India or abroad. During deputation to any ;ustomer / client’s premlzes
you shall abide by the terms and conditions pertaining to these premises. YFJU are ngt iaxpecte
to share the client references and the nature of the assignment, without prior permission from
the client and / or Exto considering the confidentiality maintenance.

- -11. Confidentiality of Proprietary Information: Employee agrees, during or after the term of this
employment, not to reveal confidential information, or trade secrets to any person, firm,
corporation, or entity. Should Employee reveal or threaten to reveal this information, the
Company shall be entitled to an injunction restraining the Employee from disclosing same, or
from rendering any services to any entity to who said information has been or js threatened to be
disclosed, the right to secure an injunction is not exclusive, and the Company may pursue any

documents, presentations and any other Collateral shared with the employees through intranet
sites & any other internal social networking site used within the company.

Employee will agree to sign the necessary NDA’s and / or Confidential agreements that are
needed by the client for executing their Project, The signing of such NDA’s and confidentiality
agreements by the employee will be initiated on the respective defaulter who deviated the
agreement norms and it will prevent Exto from any legal or disciplinary actions initiated by the
client on the defaulter employee.

12. Workstation/ Laptop: The Employee shall be provided with either a work Station (Desktop
computer) or a Laptop with Bag, mouse and a head set while joining the company, depending on

the nature of role. In either case the employee is solely responsible for the proper upkeep and

that adequate back-ups of important files are kept in other machines of the corapany in order to
protect the project from suffering any unreasonable delay. In case of any maintenance related

Insurance.



13,

14.

15

16.

You are expected to refrain from delet

ing the c : :
laptop or desk top to the system admi : ompany data on your laptop while returning the

nistrator.

Reimbursement of Business Expenses: The Company will

are di i :
incurlr;e[jC‘it,fhlf)lusgness .related hkg travel expenses, lodging, meals, office supplies, and mileage
lle traveling on business. Employees must submit the original receipts/Bills for all

expe‘nses. ‘Eifnployees should consult with the accounts department/HR prior to business trips to
confirm eligible expenses.

reimburse employees for expense which

All Travel Expenses Claim Submission for the previous month should be submitted on or before
7th day of subsequent month. All Domestic travel expense reimbursements are processed on 20"
of every month and international travel expense reimbursements are processed on 25th of every
month. The advance requests have to be submitted with a minimum notice period of 7 days
before the day you expect the amount for spending.

Paid Leaves & Compensatory off: Employee is eligible for up to 12 days each of Vacation Leave,
Casual Leave & Sick Leave in a year based on the joining date.

To meet urgent delivery commitments, the employee may have to work additional hours than
planned; in such cases the Employee can avail Compensatory off for the additional work hours.
Any such compensatory off shall be availed within 2 months following the calendar month in
which extra hours were put in, however the compensatory off days need to be approved by your
reporting officer.

Medical Insurance: Employee and immediate family (Spouse & Kids) will be covered under Group
Medical Insurance.

Disability: In the event that the Employee cannot perform the duties because of illness or
incapacity for a period of more than 7 days, the compensation otherwise due during said illness
or incapacity will be reduced by 50% (Fifty percent). The services will be terminated if the illness
or disability continues beyond 3 calendar months. The Employee's full compensation will be
reinstated upon return to work. However, if the Employee is absent from work for any rea?on for
a continuous period of over 1 calendar month, the Company may terminate the Employee’s
employment, and the Company's obligations under this agreement will cease on that date. |
However, the employee is liable to fulfill his obligations detailed in Clause 7.1 and the Company is

free to pursue that.
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rification: If any declaration i
you are foun

(| be liable to remova

17. Background Ve ;
company proves to be false, or lf' without any
information, in such cases, you wi

oyment at any time upon 30

tion in lieu of notice. If the Company requests,

will be paid his/her regular salary up to
tained in this agreement,
' notice to the Employee

inati ment:
18. Termination of Employ erminate the empl

Without assigning any cause, the Company may t

ployee or compensa
form his/her duties and
nding anything to the contrary con
t upon 30 days

days' written notice to the Em
the Employee will continue to per
the date of termination. Notwithsta
the Company may terminate the Employee's employmen

should any of the following events occur:
The sale of substantially all of the Company's asse

associated purchasers; or
The sale, exchange, or other disposition, in one transaction 0

Company's outstanding corporate shares; or
The Company’s decision to terminate its business and liquidate its assets;

M.
The merger or consolidation of the Company with another company. Winding up or

ts to a single purchaser or group of

f the majority of the

reorganization.
In case of violating the code of conduct defined by the company policy

V.
Not meeting the minimum performance criteria & objectives set for you for the specified
time period by your reporting Manager.

19. Death Benefit: Should Employee die during the term of employment, the Company shall pay to
Employee's estate any compensation due through the end of the month in which death occurred.

20. Restriction on Employment after resignation from EXTO: For a period of (ONE) year after the end

of employment

the Employee shall not control, consult to or be employed by any clients of the company,
either by soliciting any of its accounts or by operating within Employer's general trading
area. This excludes the possibility of the employee joining EXTO’s competitor and such

competitor having a contract with EXTQO’s client.
the Employee shall not join the competitor of EXTO's client with whom the employee has

worked over the 12 months preceding his / her resignation

21. Assistance in Litigation: Employee shall upon reasonable notice, furnish such information and
propgr assn‘stance to the Company as it may reasonably require in connection with any litigation
in which it is, or may become, a party either during or after employment.

Effect of Prior Agreements: This Agreement supersedes any prior agreement between the
Company or any predecessor of the Company and the Employee, except that this agreement shall
not affect or operate to reduce any benefit or compensation inuring to the Employee of a kind

elsewhere provided and not expressly provided in this agreement.

ad

......
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28.

. Set
tlement by Arbitration: Al

referred to the sol

Severability:
y: If, for any reas
’ ! 0 -
of this agreement shall rema?' any provision of this agreement is held invalid, all oth isi
then to the full extent perm'tn in effect. If this agreement is held invalid or ca{n €t>tber P
itted by law any prior agreement between the Comnpoanye(enforCEdr
or any

predecessor thereof)
and the E
————— mployee shall be deemed reinstated as if this agreement had not

g eement ! i

obligations under this i
agreement will inure ' o
suieEagsors And AesigrEes: to the benefit and be binding upon the Company's

Erl:\l |l‘\cl)'lodlfl(t;a‘ulons Not Binding: This instrument is the entire agreement of the Company and the
o ployee. rva changes have no effect. it may be altered only by a written agreement signed by

: e par:\\tl against whom enforcement of any waiver, change, madification, extension, or discharge
is sought. J

Other Rules & Regulations of the company: Your appointment will be governed by the palicies,
rules, regulations, practices, Processes and procedures of the company as applicable to you and
the changes therein from time to time. You are expected to maintain absolute integrity at all
times and not divulge, communicate or pass on any information, which you may come to possess
as a result of your employment with the company to any outsider or to anyone not employed by

the company.

d not to communicate any information regarding your remuneration/ terms

You are also expecte
mediate superior. Violation

of employment to any other employee of the company except your im
of this norm shall make you liable for effective termination from the services of the company.

| accept the terms and conditions mentioned above.

i ions Private Limited
Eor Exto Project Solutions Pri (ACCEPTED)
2
LI AR s Mr. Dinesh Balaji
Ms. Thanuja B H (Employee)

(Lead-TaIent Acquisition & Retention)
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ANNEXURE — C
n, and in consideration of being

EMPLOYEE NON-DISCLOSURE AGREEMENT: For Good Consideratio was and

: ; r
employed by Exto Project Solutions Private Limited, the undersigned employee hereby ag

acknowledges: ; ets of the
1. That during the course of my employ there may be disclosed to me certain trade secr

Company; said trade secrets consisting but not necessarily limited to:

(a) Technical information: Methods, processes, formulae, compositions, systems, techniq'UES,
inventions, machines, computer programs and research projects.(b)Business information:
Customer lists, pricing data, sources of supply, financial data and marketing, production, or

merchandising systems or plan and Salary details.

| agree that | shall not during, or at any time after the termination of my employment with the

2
Company, use for myself or others, or disclose or divulge to others including future employees,
any trade secrets, confidential information, or any other proprietary data of the Company in
violation of this agreement.

3. That upon the termination of my employment from the Company:

(a) |shall return to the Company all documents and property of the Company, including but not
necessarily limited to: drawings, blueprints, reports, manuals, correspondence, customer lists,
computer programs, and all other materials and all copies thereof relating in any way to the
Company's business, or in any way obtained by me during the course of employ. | further agree that |
shall not retain copies, notes or abstracts of the foregoing. (b) The Company may notify any future or
prospective employer or third party of the existence of this agreement, and shall be entitled to full
injunctive relief for any breach. (c) This agreement shall be binding upon me and my personal
representatives and successors in interest, and shall inure to the benefit of the Company, its

successors and assigns.

| accept this appointment letter without any reservations on any of the clauses stated therein and
with full understanding of its contents and its implications.
For Exto Project Solutions Private Limited.

[ACCEPTED]

________ Mr. Dinesh Balaji

Ms. Thanuja B H
(Lead-Talent Acquisition & Retention) (Employee)
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From,

Silicon House,
TICEL BIO PARK

Module 601,602 and 603 6th Floor,
Phase 2

Tharamani,
Chennai - 600113

To,

The placement officer,

Sengunthar Engineering College,
Erode, '

Dear sir/madam,

Congratulat'io.ns for getFing selected in the campus recruitment process conducted by our company
for t.he position of Trainee Engineer in Silicon House. Refer the below students list who are all
getting selected in our organization.

Student’s list:

KOKILA K
Thanikadharshini.M
Shalini M

Training period will be 3 to 6 months. During the training period we will offer 12 thousand to 15
thousand per month. Upon successful completion of the training at our office student’s will be
offered a total CTC of Rs.1,92,000/annum to Rs.3,00,00/annum based on student's performance.

Silicon House appreciates your efforts in maintaining the set academic and technical requirements
mentioned during the recruitment process. We believe that you will continue to maintain the set

standards.

Becoming a Silicon House employee is an achievement you can justifiably be prouq of. Let us
together make Silicon House the Best Web Hosting -Networking & Domains Company in the world.

Please send a reply to our official email accepting our offer letter.
We welcome you to an exciting journey a career with Silicon House!!!
Best wishes!!!!

regards,

HR- DEPARTMENT,
For Silicon House.



LETTER OF INTENT

Dear Mr. : Bharath D

Mobile No. : 9361860772

Interview Date : June 23, 2022 Thursday- Skype Video Call Interview

We are pleased to inform you that you have been selected for the post of “Customer Support

Executive” in Elcamino Software Pvt Ltd.

We wish you “All The Best” and contact us at the below address for your joining procedures.

We request you to submit the list of documents in the office for verification & to begin your joining

formalities within 03 days of your interview date. We require 2 copies of all the documents.

Elcamino Software Pvt Ltd

#63, 1St Floor, Matangi Enclave, 1St Block BEL Layout, Opp. ICICI Bank,
Vidyaranayapura, Bangalore — 560097.
Contact Name : Dheeraj Sahani / Diwakar V / Prathap

act Number : 9845667522 / 9060357123 /6360105293 / 080 — 40933247.

Cont

38FHLD19HHT77Z

Google Map Location: https://goo.qgl/maps/30mwe

**This is system generated & does not reguire any signature.
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ELCAMINO SOFTWARE
List of Documents

it
- Aadhar card (recently downloaded Eadhar preferred - both sides). "
. Pan card & 4 Passport size photographs in FORMAL Dress.

il

- Educational certificates (10, 10+2, Degree).
- Local Bangalore address proof.

0 N o b W N =

. Vaccination Certificate.

- Previous company documents (if experienced).

h
. Bank account details (passbookicheque). i ‘

. Alternate Contact Number (Your number / your parent's / Guardian's number).

DRESS CODE: FORMALS on weekdays & Business casuals on weekends

ECS - Salary Structure

Salary Components

Per Month Per Year
Basic 15000 1,80,000
HRA 0 0
Gross Salary 15,000 1,80,000
PF Employee Deduction 12% of Basic 1,800 21,600
ESI Employee Deduction 0.75% of Gross 113 1,356 \
Professional Tax (PT) 200 2400 |
Welfare Fund Employee Deduction 0 0 \
Total Employee Deductions (-) 2,113 25,350 |
In Hand Salary 12,888 | 1,54,650 |
PF Employer Contributions 12 % of Basic 1,800 21,600
ESI Employer Contributions 3.25% of Gross 488 5,856
Welfare Fund Employer Contribution 0 0
Bonus Paid Yearly 1,250 15,000
Total Employer Contributions (+) 3,538 42,456
CTC 18,538 2,22,456
10 Festival Allowances if worked on NFH day 968 9,680
Night Shift Allowance per month (Every 3rd month) 1,600 6,u00
Incentives 2,500 30,000
Gratuity pay -If Completed 5 years of service T2 8,652
Total CTC 24,227 2,90,724

Complimentary Amazon Gift voucher of Rs. 10K After completing 5 years.

**This is system generated & does not require any signature.
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Sent:
To: Rajesh A <Rajesh A@allsectech.com>
Cc: 16 June 2022 11:36
. aravind.thi i
Sub iru@scteng.co.in
Ject Nataraj S G; R A Arul

Dear SaraVanan
’

Kindly fi
y find the below candidates shortlisted in telephenic interview.

Kind
ly update us when can we expect shortlisted candidates to report to office.

selected and rejected candidates details

Name Contact Details Language HR Status
Hardika 6385898449 English/Tamil Shortlisted
Rithanya 8220658142 English/Tamil Shortlisted
Thanikedharshni 7904855250 English/Tamil Shortlisted
.Rohini-- 6369448043 English/Tamil Shortlisted
Shalini 7603902966 English/Tamil Shortlisted
Bhuvanesh 9944211036 English/Tamil Rejected
Ravindra 6374789594 English/Tamil Rejected ‘J
Sowdeshwaran 944380556 English/Tamil Shortlisted J
Nandhini 7010678142 English/Tamil shortlisted |
Gokul 6383248071 ~ English/Tamil Rejected |
Monish 8428836190 English/Tamil Rejected ]
Nandhini Shanmagh 7604864843 English/Tamil Rejected j{
Naveen 0865408174 English/Tamil Rejected
jeeva 8508491388 English/Tamil Rejected 4‘
Dinesh 6382972475 English/Tamil/Telugu Rejected
Monika 9361236366 English/Tamil Rejected |

Regards

Rajesh A(HR)

Virus-free. www.avg.com




Aravind Thirunavukkarasu, Sengunthar Institutions

From: Dheera) Sahani <hradmin blr@elcaminotech.com>
Sent: 23 April 2022 17:51

To: aravind.thiru@scteng.co.in

e saravanan N; career@youthpoint.in

Subject: Greeting from Elcamino Software Pt Ltd

Dear Mr. Aravind,
Placement Officer,
Sengunthar Engineering College, Tiruchengode

The below candidates were shortlisted during the virtual interview held on 21.04.2022,
for the post of "Customer Support Executive" and the cost to the company of Rs. 18,536 Per Month

All the shortlisted candidates should be present in our premises once done their final examinations or
before.

SNo | Name Department
1 o Mohan R CSE
2 Boopathi Raja K CsE
3 | Gowthomanse CSE
4' 1 Bharath D CSE
5 | —E}\armalingom D CSE
6 | Kallesh Bharath S ECE
[ — 7_ - Dinesh K ECE
[ 8 o Jayanth M ECE
IR —_> Indhuraj B ECE
r o | Naveen Kumar B ECE
E l[ 1 -——;\iovaen Kumar T ECE
- 2 . \ - "G(me.sh Kumaran S ECE
13 ’ »Va.'i'anth Kumar R EEE_

Reporting Address:

Elcominotech Software Pvt Ltd,
No.63, 1st floor, Matangi Enclave,

Ist block, Bel Layout, Vidyaranyapura,
Opp to ICICI Banking Sector,

Bangalore,

Documents should carry while Reporting

1. Updated Resume

-

wity,
1ally
ich
by



2. Bank Passbook
3. Updated Aadhar / Pan Card

4. Passport Size Photocopy - 5

5 Address & ID Proof

6. Semester Marksheet and other Educational Certificates

Note:
The shortlisted candidates should not possess any standing arrears during reporting.
We have various processes; that will decide the candidate's designation during the fime of reporfing.

Thanks & Regards
Dheeraj Sahani

Hr Dept.
Cell :+91- 9845667522
E-Mail id : hradmin.blr@elcaminotech.com

Skype Id : dheeraj.sahani.admin.blr

Virus-free. www.avqg.com
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g7 SENGUNTHAR ENGINEERING COLLEGE | .

¥ (AUTONOMOUS)
g & A\Z\ (Approved by AICTE, New Delhi & Affiliated to Anna University, Chennal)

BSCIC

150 900)

- ﬁ;}, Recognized Under Section 2(f) & 12(B) of the UGC Act, 1956
CEar TN AAC Accredited with ‘A’ Grade

v N
€510 2001 TIRUCHENGODE - 637 205 NAMAKKAL (Dt) TAMILNADU
DEPARTMENT OF ELECTRONICS AND COMMUNICATION ENGINEERING

LIST OF STUDENTS GOT PLACEMENT

ACADEMIC YEAR: 2021 - 2022

Year/Sem: IV Year / VIIl Sem Batch: 2018-2022

S.No Register No Student Name Designation Name of the Company
;\)\ .
1 612318106004 Brindha.G Junior Developer HCL Technologies
2 612318106024 | Prema.K Junior Developer HCL Technologies
3 612318106030 Sibiyarasu.S Junior Developer MSC Technology India
Pvt Limited
4 612318106033 Srivignesh.K Assistant System Tata Consultancy
Engineer-Trainee Services

o~
imcsM 2) 22 W % WV ‘

o INATOR HOD PRINCIPAL
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HCL || Final Confirmation mbex ¥t

Madhumita Murali 5:09 pm “
tome v
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Hello BRINDHA G,

Thank you for participating in test and interviews on
that mentioned schedule.

We are glad to confirm that you have been selected
for the opportunity with HCL.

Our onboarding team will reach out to you once we
start onboarding.

Important Points:
1. CTC offered: INR 5.5 LPA.

2.  Selected Candidates should be willing to
work on any assignment assigned by HCL
Technologies including 24*7 operations and
Shifts, willing to learn.

3. Selected Candidates should be Willing to
work in any location within India or abroad as
assigned by HCL Technologies.

4. Service Agreement for 12 Months (as
applicable). In case they leave before
completing 12 months, they are liable to pay 50K
to the organization.

10 O <
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HCL || Final Confirmation  box

Madhumita Murali 26 Apr
tome
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Hello PREMA K,

Thank you for participating in test and interviews on that mentioned schedule.

We are glad to ¢or

ifm that you have been selected for the opportunity with HCL.

Our onboarding team will reach out to you once we start anboarding.

Important Points:

1. CTC offered: INR 5.5 LPA

2. Selected Candidates should be willing to work on any assignment
assigned by HCL Technologies including 24*7 operations and Shifts, willing
to leamn.

3. Selected Candidates should be Willing to work in any location within
India or abroad as assigned by HCL Technologies.

4. Service Agreement for 12 Months (as applicable). In case they leave
before completing 12 months, they are liable to pay 50K to the organization.

Please Note:

Your Joining with HCL Is subject to BGV Clearance, Re-hire Policy (Incase
applicable) and Eligibility criteria as follows:

1. Minimum 70% throughout in academics (10th, 12th/Diploma &
Graduation) & no Backlogs.

2. B.E/B. Tech Graduation passing Year 2022 & Specialization in
CSE/IT/Circuit Branch only.

-Madhumita Murali
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APPOINTMENT LETTER

2022
REF No:  JOFF220156 IR Date: 28 March

To

r.. SIBIYARASU
C62,North thottam ,

- Amrapoondi(Po), Palani
DINDIGUL ,624613

s Dear SIBIYARASU

DIA) PVT. LTD.. We are

Itis with great pleasure that we welcome you as-a new employee {o MSC TECHNOLOGY ('N begmnmg ofar mUtUa"V

. very pleased that you have chosen lo accept our offer of employment and know that this is the‘
benefi cual assocnatnon : ) |

i hts m the| role
8 We encourage our personnel to. lake advamage of the opportunity provnded and scalen;z\go:e 9 '
hope 10 see you emerge as one of the valuable and. successful leam players in our orgar VELOPER ; DOTNET
Ve are pleased {o-confirm you belng employed by our organization in the capacﬂy of 'LUhgg:nEE
- commencmg wnh your start of employment from 28 Mar 2022. Your base location will be

- i ; ertaining 10
«WHEREAS the ‘orgamzatlonw rovide highly Specn'c Training” as D?f organization standards p
: the producx along'wnh busm

ce or:re5| nation lrom the servnces of the armp ‘
leave.and or o?n the ﬁxed hohdays You will, ‘not be entitled to proceed

.. 60005
VELAKAN KA, DANGALOHE 550064

i CIti NO, U/zsoo 2007 Tcoe47'




rirement for the staff is 58 years.

7w The normal age of re
and standard code of conduct

| nesd to follow the company. 's dress code as applicable 10 yoll

8 You
9 Standard language for communication will be English o mpmaﬁef Wi
R . J1i0
¢ s a right to terminate you at any time whether during the proballon pe % 7
10.  The company shall have a rg ate y y For purposes of lhIS Appmnlmem pgree mcnl i iy

\our services are found umallsla(lmy oc al any time for cause.

‘cause’ shall mean the lollowmq

a) Violations of company of applmblo wqulalory body policies, rules or regulalions
b) Insubordination,

¢) Incompetence, unsl\illfulness
d) Dishonesty \ .
e\ Unlawful acts or any other musconduct R o .
f)  Failure to qualify on the pxofossmnal Sklll as informed to us or ]()b relaled cemncauon reaaonabl 1
the company.
g) Failure to provide Work Expenence Cemflcale from previ
of years worked and your chalacler based on expenence
y assels by you, shall liable to
els back during exit as assigned to you @'
der 10 recover such propemes not hande

ous Employer slalmg specmcally de&gnat

od lhe loss to 'ec mpary.
make go  the time of joining, ! the

11 Incase of any damage caused to company asset
ver or to recover

“Also incase of not handing over the company ass
~company shall initiate approprlale legal acuon m 0
- athe co"lpensallon amount Lo

N

is kbesl efforts and dlllgence in lhe pe

srformance .
devote all of his and energy:

fiqalty The Employee agrees ta use all of
- furthermore agrees to loyally promole the mler ls and to
senvice of MSC Technolog » ‘{lndua) Pvt Ltd.

o be professionally engaged with any other organization ile w
loyment with. |mmed|ate¢ gffec an

db ased on the sevel

M employee lS lou
. Qud indig, the managemenl reserves lhe.nght to cancel his emp
: :;amoum lhal has been egal action will be |nmate

P2
p)

Morality
a} The maten.:l VlGla n of any’o the lerms and condmons of th
executwe may from 1lme 10 ume h e wnh lhe company -

s
c)

limitation, 4engagmg i
or conveymg 10 an assembled

, including, put not Ilmlled to,

9 C
n act of fraud, misappropna

the :mploye ofan ac

&)
lonious act resullu)g in malenal,harm to the ﬂnanmal condmon or.

Jor Engagmg e
compaﬂy ora, ,/‘of ns

o lhe commercxal interests of the company

14. Emoluments = ; .
) Kindly refer Enclosure | 1oremolumenls . ~
b) - ‘fou shall deposit with usa copy ol e mark sheels and ceruﬂcales ol you

¢)  Without prejudice to other xemﬁples avaljablc {0 the company, you shall be liable ta
costs, charges and expenses incurred directly or indirectly by the compan during tt
in connection therewith, in the even t of breach of any of the conditions. containe
stating all such costs, charges and expenses issued by any of the officers of the. Gom\an
conclusive proof of payment thereof and shall be binding on you, You hereby agre ﬁél
charges and expenses incurred gtrwly or indirectly by the company and certified by any of the oft 08 Qm
company as aforesaid logelher'wuth/an amount equivalent to the sum paid to R Ry 3
allowances, elc. during the penod of training. and the amount specified in Fnclosur y
J{qurlrl]daled gqam?:lgels ]shall constltule a debl owing to the company and shall be: TQQQVQIGNQ by
Lfst you immediale y upoo you rommnl ing @ breach of any of the ¢onditions cqntalned in this ¢

- MSC TECHNOLOGY (INDIA) PVT, LTD.,
PLOTNO 14, 38D MAIN ROAD, AMBATTUR INDUSTRIAL £S5 IATE, CHENNAI « 600 058, T 9
S I4471

BHANCH OFFICE : 5/Y.NO. 144, BB ROAD, YELAHANKA, BANGALORE - 560064, T 1 44
’ ; www mso«technology com (,IN NO. U/2900|Nzoom,(mbwd4 BREAR Y 46180500

5 gflj[aldsu




s Conl” dential
hat is s valuable
tllmlted

Company
‘material t

(‘nn pany, you will be exposed {0
ludes bul ls no

irmation” means mlormallon or
ainable in lhe industry. Thls inc¢

Confidentiality:

In the performance
Information/ sensitive
to Company ancl not generally kno

fo:

15. b >
of your ;ob dulles Wlﬂl

business data. iGohfidéntial Info

a)
wn or readlly ascert

ming Lompany ' producls and services, lncludlng praducl know~hov,l1
dlagrams, software code, test results, processes I mvenllons, researc
ondence.

Technical information conce
enl {echnical memoranda nd corresp

formulas, designs, devices,
projects and ploduc,l developm

. sales m{ormallon
d marketl g melhods,

S8, |ncludlng ost
luer llsls and. supp lier

mpany 's, busine
tion, business plans markels an

accounling and unpublished fmanmal informa
customer lists and cusiomer, informaiion, pu:chasmg lechnrques Supp
|nlmmallon and advemsmg slralegles

g Companys employees

[nformation concermng Co

"1l Information concemln '”'?ill,diﬂg’ salarles, slrenglhs weaknesses, and :
S skills. , iy /

V. Any sensnlve buslness ed %

disclosed, could reasona

V. Employees must be cauhous when performing lhe d

mampulauon or mlsuse busmess data. 7 :

S5 data, whether or not 2

b) The Employee shall keep Companys Conﬂdenl'al lnlormallo sitive’ bu:
in the strictes! -confiden The,‘,,Emponee ‘shall not disclose such.
any such Conf dentl

prepared or developed by Employee,’
information to anyone mSIde or oulSIde th Company Nor will |

: lnformallon for Employe

dala mlormallon not generall
bly be expecled to adversely affect Companys bu ness
rein 1here shoul

d not damage.

o aﬁer Employee S,
o rremams a lrace se

or relating
es, books*‘ records

You cknowledg, e thatthe

). You should keep inqtly,
developed’ % mventad

including (but not limited lo) éll non-pu
lists, documents ; data; ftwe

Ny 0 lhe‘Conrdenllal,
which.may be dlff icul

 Injunctive Relief: Any

~ cause. Company lrreparable harm, th
agrees that Company shall have the ngh
such further mlsappropnallon and for su
addmon to the remednes otherviise available fo Co

ant 1urisd|ct|on for an order enjaining a
.»Thxs nght ls 1o be

17. ,lndemnlty ‘The Employee a rees indemnif
T ] y Company against a
mcur;ed or suﬂPred by Compan as a resull of the Employee's bfegél?gﬁllalllg?\zs;:en?:ril B claln

18. an,acy /
; You agree that you have no mdmd

b) You authonze lhecompany lo release ba51 ’
; ¢ empl :
legal, business or fi fnanmalpur}m&es‘ : e poym"m and flnanclal lnlormatlon to lhlfdp ies inq
You unrondllwnelly and Jorever agree 1o the unlimited, non- a"Qluilv Q. use Qt qu e

It na

e
information, hotograph (s), Image and / or likenass
’ ; 53 in any ad
nslderallpn or approvl;ilb, This provision cy1|§0 :ngg‘a%sbtg?gﬁn‘:{g‘:‘m'c’“ N
[4
, / -~ . MSC TELHNOLOOYUNW\) FVT Lm

FLQ7 NO 14, 3D MAIN ROAD, AMBA
‘ TTURINDUS TRIAL E
BaAN 7 STATE, CHENNA
CH OFFICE 1 S/Y NO. 144, B B ROAD, YELAHANKA, BANGALORE - éaosé’" 0G8.T 4814719410
e taohnology..gm CIN NO. U""“*"N’QOWTCQM,?: T 804 461&0500 LS
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19 Restrictive Covenant: The Company is in (he Dusiness of providing various services Including

21,

22.

[ )
W

-b) Arbrtrallon In the event of any dlspue

' Bacl/ground Checlr Your employment will be subJect toa background cheok in line. with

et

i
t(«".\‘l(' ;

gervices in Ihe

Computer Software area, You will ac Knowledge that

a)  Company's services are highly specialized.
\ 5 S 1 Y Iy ar 3 ~ il
) The identity and particular needs of (he Company's customers are nol generally known by the Indusiry.

5y Company has propriel ary mterest in its customers and relationships,

a) - Documents and other information re garding company's services,methods, pricing and costs,
information pertaining to company's customers, including bul nol limiled to identity, location, service
requirements and charges 1o the customers are hlghly confidential and constitule trade secrels.

as well as

You agree that;
a)  The employer is willing to spend certain funds and resources bolh direcl dnd indirect, financial and
unliquidated related to training upon the express condition that the Employee will not voluntarily resign, leave
or othenwise terminate employment for the period of 12 months from the date of training or be involuntarily
terminated for cause during the said period of 12 months and in the event of an/ breach, the Employer can
seek injunction as well as quurdated damages from the employee 5 g

b)  For a period of three years after this employment is terminaled. for any reason,’ regardless of whether the,
termination is “initiated by the company or yourself, you  will not " directly or “indirectly solicit, take up
employment or transact any sort of business directly or lndrrectly with any person, - compaan ﬁrm °r'; )
corporation who is or wasacustomerofthe Company e y ol i

- ¢} You shall not solicit or take up employment or transact any sort of busmess drrecty or mdlrectly vuth such / ‘/' :

customers on behalf ot yourself or any oth erson, firm. company or corporallon‘

! d) If employee receives Performance tncentlve,- he/she must serve mrnlmum six months‘;wnh the orgamzatlon 7

Altematrvety they can deny

such lnoenuves

Drsp.rtes \ ; I i
a)  Jurisdiction: Any dlsputes between you and the organlzatron concermng *wn
- this contract shall be sub;ect to the Jurrsdrctlon of and be determmed byia court

: ’Chennar only.: spiniti .

of competentj 'sdlctron m’ g

rfference or drsagreement arrsmg out of orin respect of thrs it
agreement or the commrssron of any breach of any of the terms here in above contained or.any claim or ;

- liability of any party, the same shall be referred to'an arbltrator to be appornled by, the 'COMPANY, whose -
decision shall be final and binding upon the parties. hereto.” Stch. references shall be: deemed tobe a:
submission to arbitration under .The Indian’ Arbitration & ConcrlratonlAct 1996 of any modrﬁcatron or

reenactmenls thereof LThe ve 'e of arbltratton shall be Chennal

~ In view of the busmess of the Company all employees are requr d fo. possess a valrd‘Passport and -as‘ per-‘n;

statutory requrrementAADHAR CARD and PAN Card is a must. In case you do not have one, you' are required o
obtain the same at you own trme and expense and intimate this part 1o our Human Resources de artment ek

You' will be requrred to’ abrde by the admrnrstratrve mstructlons rules and regulatrons nd ¢ ny'po\licies\ as in\
force from fime 1o time for the effective and smooth working of (he Company You are expected 1o engage yourself
fully in the Company's bustness and 1o engage yourself in any other employment or busrness lnctudlng on 8

part-time basrs

orgamzatron background
check policy, If the background checks reveal unlavorable results, you wrll be lrable to drsclpltnary actron tncludlng
termination of servrce wnthout notlce : v, O & :

If this accurately rpcords the arrangernent krndly return fo us the enclosed duplloate of thisblette‘r of appointnwent dulv\‘
s:gned by you asatoPen of /ourconfrmatron and acceptance ofits terms SR O DS S VR,

M‘ C ll CHNOLO(N (INDIA) PVT, LTD,,

"f"l omo 14, 3RD MAIN ROAD, AMBATTUR INDUSTIHIAL CSTATE, CHENNAL- 600 066,71 49144 71041700

gRANCH nmr,e /Y NQ. 144, B B ROAD, YELAHANKA, BANGALORE - 560064. 7+ 191 go 46180500
/ | WS- tuchnology.com CIN NO, U2 z90u) N2007PYC0647 34



J o the

| communicalions between you and compar . o
gnowmg addresses: mpany shall be deemed to have been effectively served if addresse

gmployer MSC TECHNOLOGY (INDIA) PVT, LD, :
OKS%SW\O ere" Tower-B, 11th Floor, Plot No. 14, lll Main Road, Ambattur Industrial Estate, Che'nnéi .

6007

Employee:  Mr. SIBIYARASU. | s
€62, North thottam ,, Amrapoondi(Po),Palani,DINDIGUL 624613

i by Y

all bé i,n;tyimaled“tp’lhe 4
from such changé. =~

s

N

Any change in the above addrék\sseé\(‘)f any of the co nc‘ : Wi e oy
i . 2 ncerned partics, i e. Employef, Employee” sh
other paries by way of a notice by the party whose address has changed within a period of 7 days

hall be dee ed to be the gddress/
Liaks o at he above address

1f no such change has been intimated or mceiy‘;ed.?;'the.ﬁaddresses mentioned above s
of the concemed parties and dispatch by post-delivery of such no :
notice i

! lices to the concerned addresse
the parties for all proceedings o be initiated

3

S e

®

- (s) given adove wil constitute sufficient n

On behalf of MSC Technology
- Authorised Representative -

Ms. J)/"?ﬁ‘Na-ikv;:: -
Senior Vice President - HR

in the presence of
tr. P. Vijayakumar
Senior General Manager Finance.

MSC TECHNOLOGY (INDIAI PVT. LTD,

, AMBATTUR INDUSTRIAL ESTATE, CHENNAI - 600 055, T

D, YELAHANKA, BANGALORE - 560064, T
N N Y 19000 T AN Ty a L




(Rs) -

Monthly CTC (Rs)
Eakis il Ul L i ~ 11,000.00°
HRASG L LBy e e 5,500.00
Project Allowance o i 5,700.00

Transport Allowance : S : e +3,000,00
froTaLacs DI E A 25200001

{Add: Provident Fund -
~PART (A)

N

d Allowance

SC TECHNOLOGY (INDIA) PVT, LTD
ATTURINDUSTRIAL ESTATE, CHENNAI
B ROAD, YELAHANKA, BANGALORE - 660064. T : 491 80
nology.com CIN NO. U72900TN2007PTC064734
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- | Aﬁer completion éfﬁb,ng financial

Incentive once in a yearas per the disc

nd N your work performance th
retio Ofthe management
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20195567445/Chennai
Date: 04/11/2021

Mr. Srivignesh K

33/A 9Gandhiji Street,

Kalipatti,

Thiruchengode Tk Namakkal-637501,
Tamilnadu.

Tel# 91-9943256442

Dear Srivignesh K,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the Infrastructure Services (IS) Unit, which is subject to change as per the

business requirements of TCSL.

Your gross salary including all benefits will be %3,36,877/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential 1
TCSL/DT20195567445 " WATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
415/21-24, Kumaran Nagar, Sholinganallur, Cld talanalipucam, Chennal 800 115 Tamil Nacly Indiia

5 Webwita: WIS com
Harlman Polnt, Mumbal 400 021
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Tek 91446616 2222 Fax: 91 49 G4
Registered Office Ninmal Buildin g, o1
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TATA

Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service” link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel

documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential 2
TCSL/DT20195567445 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
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MEMORANDUM CF UNDERSTANDING

BETWEEN

4% Eduskil

o

21105 SLOMg TRI0Ugh S4-I5

EduSkills Foundation ("Edu3kilis”)

Sengunthar Engineering College (Autonomous)

FOR EDUSKILLS MEMBERSHIP PROGRAM

Do Sigrned by.




% Fhee %o e i o UIL.‘In'I-;Lthn::j ['Hi"'l.l'l' i ol Bosm that il o snatras Doy 1:E"i.'\'.1l'||l"l" e )
Dbl tier, wate Py ™ o towyulbnsr, “Thy Paatios”, EduSkells will B rehannd e Rt paely” and-oller panty
Al b noferd s Sevond parly’

The Posbiez B boein dhdcuszing A proposed coliaboation fn ha mie of “Ski Development, IT Educatlon
and Warkforce Dovelopment Programa” [TCoRaboslion Anvas")

Wown the Portees agiee oz fallonsz

A NON-BINDING TERMS.

Thae Ponbes vindorstand that MOU iz intenchod oaly Tocstammuneze e curent understamding of e partes wilh
el e pricipad ke of Uhe proposed collabaration,

Ther Posties idorstand Yol this MOL i ntetdod only o sumimarize the current undersianding of lie Parties
Wil respacd 10 the Collaborathn Areas and 16 aclitole their Turies discussions regarding cerlain objeclives
of the proposed parinenship, as more fufly described In Exhibil A, which are nen-binding on the Parties. The
Wi and oljectves st forth in Exnilit A shall be used for discussion purpoces anly and shall not be deemed
la create any rights o olbibgations for or on bohal ol any Party.

B BINDING TERMS

Tha Parties hereby achnowledge and agree that the follawing subseclions under this Section B (Binding
Tems) shall be binding and create legal rights and obligations on the Parties.

1 Cenfidentiality

in this MOU "Confidential Information”™ means any information or data, imespective of the farm and nature
theseol, that is material to the Party disclosing such information ("Discloser”) lo the other Parly ["Recigient”),
mciuding. but nol lanited to technical know how, specifications, designs. models, software, lechnigues,
Srwings, processes. as well ns industiial and inteBectual property rights, business information, trade seerels,
customes ksts, financial infomation, process_ cosls, sales and marketing plans, information posted on Gheir
respachve websiles or any olher information wilh the Recipient knows or reascnably oughl o know is
confidentsl, proprelary or trade secret information of the Discloser,

The Reapient shall &l all imes, bath during the term of this MOU and for a periad of al leasl [hree (3) years
afier itz expiration of terminalion, keep in lrust and canfidence all such Corfidential Information, and shall not
use such Confidential Information othes than for the purpoge of Iifilling its cbligations under this MOU, nar
=hall Ihe Recipien! disclose any such Confidents! Infarmalion bo any third party withoul the Disclosing Parly's
prior witien consant. Upan terminglion of this MOL of written faques! roni 1he Discloser, the Recipient shall,
within [feen (15) days from such lermination or request, refurn all Confidenizal Information and any and all
copies thereol 1o the Discloser, or at the Discloser’s option, destroy the Confidential Information and any and
& copies thereol, and cerify such desinsction

Thee eSligations of confidentialily £el forth herein shall not apply la information which:

a. Was rightivlly in possession of or knawn lo the Recipient without any obfigation of confidentiality price
i receiving il from the Discloser,
b ls, or subsequenily becomes, legally and publicly availabls without breach of ihis MO,
[ ummh-,.rh:Rm‘ph‘lﬁum:mm‘uulherusanihunisﬂuur.uﬁﬂmtmyntligalmnl
O
d. s developed by or for the Recipient wilhoul use of the Confidential Informatian.

The Recgeenl may only distose Confidential Information pursuani to n valid order issued by a court or
govemmental agancy, provided (hal the Recipien| provides ihe Discloser:

& Prior writlen nofice of such obligation; and

b The Io oppose sisch disclosure or oblaln a protective order, wv"
DocuSigned by: 0
SECRETARY & CORRESPONDENT.
Wﬂmﬁmﬁf ERLROE Page 2al's
TIRUCHENGODE - 637 205.
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€. Tha Confidential information shall remain the property of the Discleser and na license ta any existing

of futwre inlellectual property rights or Confidential Information is granted or imphied under This MOU
All Confidentin! information is provided "AS IS", The Disgozer shall nol be hable .fﬂr any macturacy of
complalaness of the Conhidential Informalion, nor are there any express or |mp'rJ|:-:I.rner_$en'.,:.!1r;n5 o
watinnties by either party (o the other, including with respect 1o the infringement of any inlelleciual propery
rights or any right of privacy, or any rights of third persons.

2 Scope

The scope of this MOU does nat cover any development work, lesting, licensing, distribution, support, sales,
of maintenance. Should the Parties decida ta pursue such matter that is oulside the scope of this MOLL the

Parties shall enter Inlo a development, license, distribution, or olher approprate written agreement(s)
accordingly,

3 Publicity

The Parties hereby agree thai no press relesse or other public announcements regarding this MOU or any
agreemants conlemplated thereby shall be made withoul prior review and writlen agreement signed by a duly
aulhorized representative of the other Party.

4, Term and Termination

The Parties agree that this MOU shall be effeclive as of the Efizclive Date and shall cantinue in effect until the
carliest occumence of cne of the following: (1) the exaculion of a dafinitive MOU or definitive agreement
reiating to the scope of this MOU; (2) wrilten notice Ly one Party ta the other of termiaation of this MOU:; or
thirty six [36) months from 1he Effective Date of this MOU, Section B (including all subsections} shall survive
any larmination of this MOU. Lipon expiry of the Term, it is the inlention of the Parties to further progress the
solutions initiated under this MOU tawards averall achisvement of the objeclives and oulcomes contemplated

herein, Second party shall, to this extent, endeaver lo conlinue maintaining a11d promoting such solutions and
projects to further the objectives set forth in the MOU.

3, Limilalion of Liability

Excepl lor liabfity refating o cither Parly's breach of tha olher Farty's confidential informalion or intellectual
property rights, in no evenl shall eilher Party be lisble to the other Party lor any direct, indirect, incidental,
spetial, punilive or cansequential damages or boss of profits, last revenue or loss of dala.

Notwithslanding |ho forcgoing, nothing in this MU shall limit the Parfies liabikity for bodily injury or dealh
caused by ils negligence orils liabiity in the tort of decsil,

B Intellectual property rights

Each Party will retain the exclusive rights, title aned awrership of &l ils pre-existing Intel'eciusd Property,
Confidential Information and matesials {including, without limitation, propretary ideas, skelches, diagrams,
lext, know-how, concepls, proafs of concepts, artwark, software, algarithms, methods. processes, wentific
eodes or other lechnology) owned or developed by such Party.

7 Governing laws and jurisdiction

The Partias shall make efforts in good failh lo amicably resalve #ll dis
with this MOLY.  This MOU shall be subjec! 1o and govemned by lhe laws of India and the lndian caurts shall

have exclusive jurisdiction aver any claim artsing under this MOU. Nolwilhstanding Ihe foreqoing, either Pa
o i £l L ﬂ
may seek interim injunclive refief In any court of appropriate jurisdiction wilh respect to any alieged broach u!;
such Party's intellectual property or proprietary ghls,

B Cosls

pules asmay arise oul of or in connectian

agreed upon In writing, each Parl

y shall bear its own cosls and ex
EAMEL and the possible negaliations, complation and implemant

- PEH3ES arising jn
including but nat limited 16 costs of experis,

ation of definitive
consultants, lawyers and travel xpenses,

v l:l' Lﬂ v
SEC SPOMDENT,
SEMGUMTHAR ENGINEERING COLLEG Efage 1of§

[AUTONOMODU S)
TIRUCHENGOUDE - 637 205.




Amendment

This MOU may be amandad a1 any lime by the mutual wrillen assenl of the Pariies.
-} Severability,

Sheuld any portien of this MOU be delermined o be ilegal or unenforceable, the remainder of the MOU shall
continue in full farce and effect, and either parly may renegoliate the terms affected by lhe severance.

N WITHESS WHEREOF, the parfies herelo have executed (His MOU by persons duly autherized as of the
date and year first above writlen,

Signed lor and on behalf of EduSkills Foundation | Sigred for and on behalt ol _Serqunthar

Engineering College (A utonomous)

Dn«tualgnﬂli by: 7 e el i e
By: ‘:-Li!!b = &

s By:
Authonzed Signatory | «r*f;:'w CO8D21 11401 Autharized Signatory

Mr. Shubhajil Jagaday

Prof. A. Baladhandapani
Mame -

MName

Chiel Executive Officer Secretary & Correspondent

Designation Designation
10th June 2022
Cala Dalm
02 .bb-2029

Address for communieation: Address for communication:
EduShills Foundalion Serguninar  Enginee ling  College {Aulonmrious),
#BOB, DLF Cyber City, Technalogy Corridor, Infacity, Kosavampalayam, Kumaramangalam Po,
Bhwbaneswar - 7510024, Odisha, India Tiruchangode, Mamakkal -

637205

Email: infa@eduskilzlound allan.om
| .

Email.info@scleng.ca jin

SECRETARY A CORRESPONDENT,
SENGUNTHAR ENGINEERING COLLEGE
(AUTGNOMOUS)
TIRUCHENGODE - 837 205.
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14 The client has to ensure that students maintain
B0% in the fraining sessions

15 Placement drives will be organized by FACE Prep based on the availability of
the recruiters. FACE Prep will iry its best to aveid scheduling placement drives
on days when semester exams are happening. On all ather days, the clicnt
has to ensure that students attend all placement drives scheduled by
FACE Prep

16.For avery recruiter, students will be asked for their willingness to attend the
recruttient drive of the

an altendance of more than

specilic recrulter, Students cannot pull out of a drive
after expressing willingness for the same

17.1f a atudent nste placed n = PAFUSUIGT salany uuukel, Inereatier the student will

e eligible to attend only recruitment drives falling in higher salary buckets

18 1t a student secures a placement offer through clients efforts or through
students efforts. the client has 1o infarm FACE Prep of such placement offers
secured by students by email

18 The client will allew FACE Prep to use the results secured by students
enralling in this program for promotional purposes.

Obligations of FACE Prep:

20 FACE Prep will do a Training Need Analysis to all the students enralling for the
program at the start of the program,

21 Based on the skill level of the students, FACE Prep will plan customized
training for the students. FAGE Prep will plan for training that will comprise of
trainer based (classroom / anline) training, self paced online training. practice
sessions on it's platforms, assessments, assignments etc., as per the
requirements. _

22.FACE Prep will provide training for students based on their skills and available
opportunities to maximize placements.

23.FACE Prep will liaise with potential recruiters and arrange placement
opportunities for students based on their skills.

24 FACE Prep will provide every eligible student with adequate opportunities after
being suitably trained in a comprehensive manner.

25 FACE Prep wil prescreen the candidates as per the reguirements of
recruiters, wherever required,

For Sengunthar Engineering College (Autonomous) Fgﬁ Prep
e (CXenP
Secretary iﬂgﬁﬂffﬂﬂﬂndlnt Vice President
A BALADHANDAPANI
~FEGRETARY & :
SENGUNTHAR ENGINEERING COLLEGE
(AUTONOMOUS)

TIRUCHENGODE - 837 208



14. The clienl has to Ensure that students maintain an attendance of more than
80% in the training sessions.

15. Placement drives will be Organized by FACE Prep based on the availability of
the recruiters. FACE Prep will try its best to avoid scheduling placement drives
on days when semester exams are happening. On all nther days, the clicnt
has to ensure that students attend all placement drives scheduled Dy
FACE Prep

16 For EVery recruiter, students will be asked lor their willinaness to sttand the
Fecruliment drive of the Specilic recruiter, Sludents cannot pull out of a drive
after expressing willingness for the same.

17 1 a student gete placed i« 2 POTLCUIST saiany LULKEL Tereatier the siudent wiil
be eligibie to attend only recruitment drives ialling in higher s2lary buckels

18.1f a sludent secures a placement offer through clients efforts or through
students efforts. the client has 1o inform FACE Prep of such placement offers
secured by students by email

19.The client will allow FACE Prep fo use the results secured by students
enrolling in this prograr for promotional purposes.

Cbligations of FACE Prep:

20.FACE Prep will do a Training Need Analysis to all the siudents enrolling for the
program at the start of the program.

21 Based on the skill level of the students, FACE Prep will plan cusiomized
training for the students. FACE Prep will plan for traming that will comprise of
trainer based (classroom / onling) training, self paced online training, practice
sessions on it's platforms. assessments, assignments elc., as per the
requirements. -

22 FACE Prep will provide training for students based on their skills and available
opportunities to maximize placements.

23.FACE Prep will liaise with potential recruiters and arrange placement
opportunities for sludents based on their skills

24 FACE Prep will provide every eligible student with adequate opportunities after
being suitably trained in a comprehensive manner

25.FACE Prep will prescreen the candidates as per the requirements of
recruiters, wherever required,

For Sengunthar Engineering College (Autonomous) thﬁ Prep
: - - LA i %
Secretary and Correspondent Vice President

A BALADHANDAPANI.
~SEGRETARY & :
EGARESPGNGENT

TIRUCHENGODE - 837 708
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56 FACE Prep reserves lhe nght o lemporarily/permanently suspend students
from placement drives / training activities if the studenl has very low training
sttendance or exhibits inappropriate behavior Of is involved in any form of
malpractice.

Commercial Terms:
27 The training and placement fees related details are mentioned In Annexure 2.

28 Placement result based fee has to be paid by the client 1o FACE Prep for all
the placements secured by the students. These placements could happen
through drives facifitated by TACT Prep or through drives facilitaled by tho
Chient or through off campus drives or through students’ own initialive or any
other means

29 |1 the studentithe client/FACE Prep receves an offer letterfemail with results of
placement drive from the recruier, the student{s) will be considered as placed

90 Students receving internship offers from recruiters with a potential full-ime
oHer will be considered as placed and the placement bucket considered will be
the compensation that the students will recsive after they become full imers

31 The CTC mentioned by the recruiter in their communication will be considered
for classifying students into placement buckets.

42 If a student receives a better paying offer from another recruiter and moves
from one placement bucket to another, the difference in fees will also be raised
as a payment demand to the client by FACE Prep in the subsequent month.

43 Students are in general expected to apply for every placemant opportunity
coming their way and apply for every placement drive. If a student does nol
apply/fails 1o express willingness for five placement opportunities or apphes
and does not attend two drives, the particular student will be considered as
placed and billed accordingly. MNo further placement opportunities will be
provided for such candidates.

24 For students getting placed in a particular month, FACE Prep will raise a
payment demand on the first working day of the subsequent month, The client
has to clear the payment demand within 15 days of receiving It.

45, FACE Prep will try its best to conduct all the placement drives online or in the
college premises. But wherever this is not possible, the client/the students
have 1o bear the associated costs (such as travel, commute, accommodation,
food, etc. ) of altending the placement drives.

For Sengunthar Engineering College (Autonomous) Eor EE Prep
i -'_?’ ""—-‘ ] ! L- 4 -";T
Secre and Corr t .
A Lmﬂguﬂﬁﬁ‘“ Vice President
SECRETARY &

mmmmmnmmmaﬁ
g T, (NUTONOMOUS)
" TIRUCHENGODE - 837 205.



36.When a placement drnve 15 conducted on campus, recruiters expect basic
hospitality such as travel, commute, food, accommodation etc . for thewr entire
recruitment teamn. This cost has to be borne by the client

Annexure 1 - Program and batch details

For 2025 Batch :

| I

| Full Name of College Sengunthar Engineering College
(Autoncmous) -
Program Name Comprehensive Traiming and  Flacement

Management Services (CTPMS)

Program Administraticn | August 2022 to February 2025
Window

Degree and Passing out year | BE 2025 Pass-out Students
of students

Total number of studenis | 250
enrolling for the program

* bill will be raised based ¢n the number of students regisiered

Annexure 2 — Fee Details

Fee Model: Fixed Fees + Variable Model

A fixed fee of Rs. 6490 Inclusive of Tax per candidate will be paid to
FACE Prep by the client at the oulset

For Sengunthar Engineering Coflege (Autenomous) For FACE Prep
] s ’_.-" _III,._‘]
o S &
Secretafy and Correspondent Vice President
S BL AN AN A AN,
SECRETARY B C .
SENGUNTHAR ENGINEERING COLLEGE
{AUTONOMOUS)

4 TIRUCHENGODE - 817 205
'\k i i ",_-
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The amount will be paid in equal instaliments between 3" and 6™ Semester

The payment will
program(September and February

FACE Prep will start training and placement related activities only after

receiving this payment.

Placement results-based fees will be

students getting placed. The placement offers ané classified in

on the CTC offered to the students by the recruiter as follows

S

Total Placement

be released before the commencement of training
month or as per the agreed date )

paid to FACE Prep by the client based on

o three buckels Lgssd

—
C red (in
S no | Bucket | Category Name STEaleey results-based Fees
Lakhs per annum) ¥
per Studenl
1 A Super Dream | 10 LPA and higher | Rs. 20,000 Inclusive
Recruiters
2 B Dream Recruiters | From 5 LPA upto | Rs. 20.000 Inclusive
10 LPA
3 & iT Service & | From 3 LPA upto 5| Rs. 10,000 Inclusive
Startup Recruiters | LPA
ASEE |

* The value mentioned here is the sum of variable, incentive and bonus components

Fees will be calculated based on the number of students getting placed in
each bucket, For students getting placed in a particular manth, FACE Prep will raise
a payment demand on the first working day of the subsequent month.

The client has to clear the payment demand within 15 days of receiving it. In
the event that the payment is not ¢leared by the stipulated timeline, the services will
be suspended till the payment dues are cleared.

For Sengunthar Engineering College (Autonomous)

sSecretary and Correspondent

A BALADHANDAPANI
SECRETARY & CORRESPONDENT,

SENGUNTHAR ENGINEERING COLLEGE

. i

L) [AUTONOMOUS)
TIRUCHEMGODE - 837 205

For FACE Prep
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THIS MEMORANDUM OF UNDERSTANDING (this "MOU"), entered inlo a8 of
06.04.2022 by and between the Party A: Sengunthar Engineering College (Autanomous),
Kumaramangalam, Tamil Nadu, INDIA (Acadamio Partner), and
Party B: Diligentec Solutions, Colmbatore, Tamil Nadu (Organizer), sels forth ll".m
relationship and obligations relating to the Fourth Intetnations! Conference on Advances in
Electrical and Computer Technologies (ICAECT 2022)to be held during 28 - 20, Oclober 2022
at Sengunthar Engineering College (Autonomous), Tamil Nadu, India

Party A
Name Prof, A. Baladhandapani,
Address Kosavampalayam, Kumaramangalam Po,
Tiruchengode, Namakkal Dt, Pin : 637 205
Tamilnadu. India
Contact person
Name : Prof, A. Baladhandapani
Tel : 9842753349
Fax - NA
E-mail : profabpani@gmail com
Wabsite | www.scteng.co.in
Party B
Name M/s. Diligentec Solutions,
Address B -2, Sri M S Grande,
Anna Nagar East,
Peelamedu, Coimbatore
Tamil Nadu - 641 004
INDIA
Contact person

Name : Prof. Dr, Thangaprakash S

Tel . +91 78680 02762
Fax

' NA
E-mail : diligentecsolutions@gmail.com

1of4



Back Ground
Party A

sangunihar! Engineering College (Autonomous), Tiruchengode an Autonomous
institution  affiliated to Anna University is one among the best educational institutions in
Tamiinadu and philanthropic institution founded by illuslrious Members of Sengunthar
Charitable Trust. It was established in the year 2001 with the noble mission to promote
egnginearing education in Tiruchengode, Namakkal District. The institution is committed to
soripting @ unique chapter of excellence an education and research, in vital fields like
Engineering, IT and Management. The college offers Engineering Education to men and
women at UG and PG levels and bring out the total personality, emphasizing ethical values

and preparing them to meet the growing challenges of industry and diverse social needs of our
nation,

Party B

M/s.Diligentec Solutions is a multi-disciplinary research & development, consultant,
conference management and service providing company in the field of
Engineering & Technology. The team members of M/s. Diligentec Solutions are specialized in
providing technical assislance in the fields of Engineering and Technology. We have a strong
network of research community which assists the scholars/universities to find solutions for their
thrust research areas. Diligentec Solutions is well equipped to provide technical assistance
and organizing management for the technical conferences. M/s, Diligentec Solutions aims to
offer a greal opportunity to bring together professors, researchers and scholars around the
globe a great platform to deliver the latest innovative research results and the most recent
developments andltrands in Science, Engineering and Technology fields. M/s. Diligentec also
involves in proof-read service to the scholars and help them to submit a perfect template
manuscript to various conferencesfjournals and other forums.

Cooperation purpose

The cooperation between the two parties has been established to provide an efficient
forum for the exchange of information among  practicing  engineers
Iprofessionals/academicians /researchers/scientists from all over the globe in the areas of

greater importance. The above requirements shall be execuled by organizing an apt
International Conference on the thrust areas of Engineering and Technology.

2of4



Cooperation contants

This agreement is valid only for the fourth edition of ICAECT that Is ICAECT 2022
Party B holds full rights to discontinue the partnership in the future editions and Invite other
institutes on thelr own interest. As an academic partnar of ICAECT 2022, Party B shall provide
ihe technical contribution to the conference on mutual agreement. The Conference shall be
conducted in accordance with publication partners bylaws and policies, including, but not
limited to, the publication partner's Conference Organization Manual. The conference will be
organized at the premise of Party A and the whole (pre-conference, conference and
post-conference) arrangements of the conference and execution will be taken up/handled by
the Party B. Party A has equal rights as Party B to involve in the organization and conduct of
the conference and also in activities which relates the manuscript process and selection
process. Party B will hold the conference account and all the registration and conference
related payments by the participants will be paid to that account. However, Party A shall apply
for sponsorship from different agencies/sectors / companies / industries for the conference and
these funding shall be handled by Party A and Party B has no rights o claim the sponsorship
amount thus received if any by Party A Both the parties shall ensure that the Conference 18

conducted in accordance with all applicable Indian laws.

Party A shall provide the list of key experts from their institute to be included in the
organizing committee of the conference. Party A'shall also’ recommend chief guests for the
inauguration and valedictory functions, potential experts for paper avaluation and invited talk /
keynote address. Party B will consider them and act accordingly. However, the selection of
speaker, conference materials, vendors and all other finance related conference activities will
be finalized by the Party B and the decision regarding these by the Party B is final. Party A

can only give valuable inputs In this regard,

Photocopies of all the invoice, communication drafts, letters and other documents will
be handed over to Party A. Party A can host a few stalls in the vicinity of the conference hall
for promotional purpose.

Jofd
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the conference shall be organized in formal and professional way so thal the
.Mmfresaar:h community will get the maximum benefit out of it. Since it is the initiative to
 gather research/academic scholars from across the globe and make a forum 1o discuss the
evelopments in the fields of the conference topics, the conference shall be used as a
orm to promote innovation in the field of ‘Materials Science and Manufacturing

Technology'. In order to belter disseminale the academic achievement, promote and organize
the academic conference in a better way, based on the principle of "honesty, trust

worthiness, long-term cooperation and common development, both p

reach a fnendly co-operation,

anties decide 1o

Any other things left in the above work responsibilities shall be mutually decided
by both the parties with mutual consent towards the successful conduction of the

conference event.

Date : 06.04.2022

¥ S
Signature of the Representative
with name
Prof. A. BALADHANDAPANI,
Secretary & Correspondent,
Sengunthar Institutions,
Tiruchengode — 837 205.

Seal:

SECRETARY & CORRESPONDENT,

SENGUNTHAR INSTITUTIONS,
TIRUCHENGODE - 637 205.

40f4

Party B

S|

Signature of the regentative
with name

Prof. Dr. Thangaprakash S
M/s. Diligentec Solutions,
Coimbatore — 641 004.

Seal:
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DEPARTMENT OF MASTER OF BUSINESS ADMINISTRATION
PLACED STUDENT DETAILS (2021-2022)

NAME OF THE ANNUAL
S.NO STUDENTS CONTACT NO | COMAPANY DETAILS PACKAGE

Tharani k

1. 9025335014 | Reliance SMSL Ltd, 2,40,000/year

Tiruchengode.

Prem Raj A HCL Technologies Ltd,
2l 7010384957 | Chennai. 1,90,000/year
' Tel:+911204364200

. Focus Edumatics Private

hyl
5 | Shyleshsrinath S | o 4e0761402 | Ltd, Coimbatore. 2.96,736/year
Tel:+918925904757

,J‘/
"

{’lf" PRINCIPAL
PRINCIPAL
SENGUNTNAR ENGINEERING COLLEGE
(AUTONOROUS)
TIRUCHENGODE - 837 203




Reliance SMSL Limited

Ref ; SMSI./6‘3570445/148387)4/181‘1)1/1[35‘)
Date : 18 Nov 2021

Tharani Kannan

8/94-1, Main road,
Muniyappan kovil » Namakkal,
Pallakkapalaiyam, Tamil Nadu - 637303

Offer cum Appointment Letter
Dear Tharani Kannan,

This is with reference to your application and subsequent test / Interviews you had with us
in the Executive Family as Senior Executive in the J

» We are pleased to offer you employment
ob Role JMD Officer (IP). Your base loc

ation would be Ellandaikuttai.
You will join us on or before 22 Nov 2021,

You will receive an Annual Gross Compensation (including Basic and allowances) of INR 2,40,000 /- per annum { INR TWO LAKH
FORTY THOUSAND only) .

Details are mentioned in Annexure - I. Disbursement shall be as per the prevailing rules and guidelines,

You will also be entitled to Provident Fund and E.S.I.C benefits as per applicable rules. Please note that salaries, allowances, facilities
and other sums payable under this appointment are subject to Income Tax and other statutory deductions and you shall be liable for
the same.

Your appointment and subsequent continuatio

n of employment with the Company is strictl
the agreed performance parameters and compl|

y based on your consistent delivery on
iance with the values and guidelines of the or

ganization.

This offer cum appointment letter shall automatically stand withdrawn, in case we do not receive your acknowledgement and
acceptance within ten days from issue of this letter,

Your joining is subject to your timely accepting the offer cum appointment letter, verification of your pre-boarding documents and
you being declared medically fit by authorized Medical Officer.,

We wish you a long successful association with us.
Sincerely yours,

Reliance SMSL Limited

"

il
Al

! ~ 4

Authorized Signatory

Signature of the Employee:

Page 1 of 7
Date: 18 Nov 2021 9

Relance SMSL Limited (Jormety Strategic Manpower Soiutions Limited)
CIN. UT496a0-2007PLC167704

- Bagistatad Otfice: 344 Fioet, Count Monss, Lokmanyg Tikak Marg, Dhobd Talg, Murmbai400 002 India, Phons: 491 22 67673800
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,(‘T'N HNOLOGIES LTD.

_/Division: Business Services
£ p.34/3, Sector 59, Noida 301 301, UP, India

A 7614911204364200, Fax 491120 2589688 |
¢ Registered Office: 806 siddharth, 96, Nehru Place, New Delhi- 110019, India

CIN- L741400[1991PLC046369

www.hclbpo.com

www.hel.com

Date: August 11, 2022

Private and Confidential

PREMRAJ A

568, SALEM MAIN ROAD,
VENNAIMALAIPATTY,

Karur,

Tamil Nadu,

India - 6390006

KADHAPARAI POST, KARUR.,

Dear PREMRAJ,

your application and subsequent interview, we are pleased to make
t with HCL Technologies Ltd., - Digital Process Operations
You are required to report on August 12,
- Digital Process Operations,

Congratulations! With reference to

you an offer —cum - appointmen
(“DPO" or “HCL” or “Company”) as Process Associate.

2022 at 09:00 a.m., at the address: HCL Technologies Ltd.,
Chennai-SEZ, SDB2 Sholinganallur 602/3.

190000 Per annum. A detailed structure of your

Your annual compensation would be Rs.
Explanation of compensation structure and

compensation will be shared on your joining.
enefits have been detailed out in Annexure B.

This is a system generated (offer and appointment letter) document. Agreeing to the terms and
conditions in the workflow of iTap (Company’s web based application) is as good as signing of
physical contract form on mutual agreement between you and the Company. It has legal
binding as per the law if mutual trust is breached. You are requested to accept the offer within
07 days and mail the confirmation of acceptance to recruiter’s email id prabakaran_e@hcl.com ,
failing which the offer will stand null and void.

« Your employment may be subject to you being declared medically fit by a registered medical
practitioner. Company shall request for the same as and when it is required, as per the
Company Policies/ client requirement.

employee b

erations function 24x7, 365 days in a calendar year. Your working hours, number
y - off will depend upon the process requirements. Your
working hours will be as advised to you by your superiors from time to time but shall not
exceed 48 hours in a week. It is expressly agreed that if you fail to perform the work
according to the scheduled working hours or you resort to stoppage of work, whether alone, or
with others, you will be entitled to receive salary only in proportion to the working hours during

which you actually performed work.

e All our op
of working days in a week, weekl

. In accordance with the authorization on your application, your appointment is subject to your
clearance of Background Verification/Reference Check/any other test specified by the

Signature of the employee

o f o=y A




#978, Raj Chambers, 1st and 2nd Floor Thada i
' gam Main Road
Coimbatore - 641002 + RS Puram West,

FOCUS EDUMATICS

06 July 2022

Name : Shyleshsrinath S

Email ID : shyleshsrinalhs@gmail.com
Permanent Address - 11- B Dhanalakshmi Nagar Extension, Coimbatore, 641044

Dear Mr Shyleshsrinath s-

Any reference to “this agreement” throughout is reference to the terms and conditions of your employment as set out in this Statement.

1. Conditions

Your employment is conditional on:
a) Your agreement to and acceptance of this Employment Agreement:
b) Your agreement and acceptance to work in Ni
¢) Your agreement to and acceptance (both in
Agreement and other Annexures:

ght shift or as directed by your Reporting Manager from time to time.
writing and electronically where requested) of the attached Non-Salicitation and Confidentiality

i

d) Should Focus request it, a medical assessment and report satisfactory to Focus:

€) The completion of background screening checks, including criminal records checks, (both prior to the commencement of your employment

and on a recurring basis during employment) and receipt of written references to the satisfaction of Focus;

f) You providing Focus with satisfactory proof of any relevant qualifications, as may be requested by Focus:

g) Your agreement to and achieving and maintaining a suitable standard for compliance purposes (see below), including agreeing to comply
with all applicable policies, procedures and guidance, and completion of mandatory training in appropriate timescales. Your role is subject to
the achievement and maintenance of an appropriate level of competence, as re
h) You being free to take up and carry out the role offered to you and you not being in breach of or breaching any express or implied terms of
any contract, court order or of any other obligation legally binding upon you by virtue of accepting this Employment Agreement;

i) You having declared any action taken against you by a regulatory or professional body;

j) You having lawful authority to work in India and producing satisfactory evidence to this effect. (
nationals must have appropriate employment visas before their employment commence).

k) You not being subject to any obligation, whether under a contract of employment or otherwise, which would
undertake or perform your duties with respect to our services.

quired by your current role at any point in time:

Under Indian immigration laws, foreign

in any way restrict your ability to

During your employment, Focus may conduct periodic background checks (including criminal record checks). It is a condition of your
employment that you consent to provide the personal information required to conduct such checks when requested to do s0.By accepting this
Employment Agreement, you understand and agree that failure or refusal to consent and/or provide the required personal information will

constitute a serious breach of this Employment Agreement which will be a cause for initiating disciplinary action, including but not limited to
termination of employment.

All of the above must be to the satisfaction of Focus.This appointment is on the basis of the information/particulars provided by you with regard
to your educational/professional qualifications, experience, and criminal records. In the event it is discovered, at any stage, that any
information/particulars and/or details provided by you are incorrect and/or any material information has been withheld/suppressed by you, it
shall constitute breach of discipline and your services will be liable to be terminated. In addition, if the conditions stated above are not fulfilled to
the satisfaction of Focus, then your appointment will be deemed void and your services with Focus terminated.



¢us Edumatics Private Limited

Co mbatore - 641002

wa78. Ray Chambers, 1st and 2nd Floor, Thadagam Main Road, R § Puram West,

b g

FOCUS EDUMATICS

COMPENSATION AND BENEFITS

Name : Shyleshsrinath §
Designation : Desktop Support Engineer

Date Of Joining : 06-Jul-2022
Location : Coimbatore RS Puram

® All Salary components are calculated on pro rata basis.
® Payment of perquisites, allowances and

reimbursements any other salary payments shall be subject to provisions of Income Tax, Professional Tax and

Salary Heads Yearly J
A. Monthly Earnings

Basic 12364 148368

House Rent Allowance 4946 59352

Conveyance 1600 19200

Medical Allowances 1250 15000
| Statutory Bonus 1030 12360
; Shift Allowance 1336 16032
Monthly Gross Earnings (A) 22526 270312
% B. Monthly Deduction
: EPF Employee Share 1484 17808
i Professional Tax 208 2496
: Total Deductions (B ) 1692 20304
’; Net Salary (A-B) 20834 250008
% C. Statutory/Other Share of Employer
1 EPF Employer Share 1607 19284
i Gratuity 595 7140
‘ Statutory Total (C) 2202 SEa9A
E Total CTC(A+C) 24728 296736
r;

ﬁ Signature

any other statutory deductions as applicable in accordance with the laws prevailing from time to time. Profe
prescribed slab and will be deducted monthly in Karnataka &Panjab and where as in Tamil Nadu it is half y

early deduction,
® The Employer Shares are invisible in the Payslip, as these are not a Directly Payable Components to the employees.

ssional Tax will vary from state to State as per the

® Gratuity is Payable to the employees who have completed 5 years of continuous Service on Payroll and is paid at the time of separation.

@C&“"@

Employee Signature
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Team Jyou can Trust...

TEAM DETAILING SOLUTIONS PVT. LTD

APPOINTMENT LETTER

Date: 28-)2.. 2021.

Name: Mr. K 1S hpe g vurmee . &
/0, X -Ramagpmy :
Ezlf'lzs’—l, Sy Magag,,

n d

a
Thew e (tv)
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Dear Sir,
[Sub: Appointment Letter - Reg]

Team Detailing Solutions Pvt Ltd is pleased to offer you an appointment
to the post of Trainee detailer with the CTC salary of Rs.15,000/- and you will be
rendering your service from 01.07.2022 with an agreement to work for a
minimum period of 5 years in our organization. You will be under probationary
period of nine months from the start date of your service in our organization and
after that, based on your performance, your confirmation or further extension of
probationary period will be decided by the management. Benefits like Provident
Fund will be applicable during the joining period.

The terms of employment associated with this appointment is enclosed
herewith for your kind information.
Thanking and looking forward to work with you,

Yours sincerely,
SRIDHAR. K

Managing Director
Team Detailing Solutions Pvt Ltd

Chennai-600 130.

Building Block 2, First Floor, No:33, Bayline Infocity SEZ
Rajiv Gandhi Salai, Navalur, Chennai- 600 130
Phone : +91 <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>